NOTICE: GOVERNOR CHAMBER 


Chapter 1 -APPOINT POWER ATTORNEY 


Chapter 2 - APPOINT SUBMISSION 


Chapter 3 -AGREEMENT COID . 


Chapter 4 -AGREEMENT REPORT TAX NUMBER COID CASE 


Chapter 5 -REGISTERED POSTMAIL. SUCESSFULY 


Chapter 6 - DEVELOPMENT LEGISLATION NOMINATION CLAIM APPEAL, 


Chapter 7 -SESCURITY SAFETY TRADE SETA .PSIRA ORDER PETITION RECORD 
JUDGEMENT . 
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94 Prichard Street] Schreiner Chambers| JHB Opposite JHB High Court / 6TH Floor Office 622 Tel: 
010 590 9268 Fax: 086 603 2031| 086 601 5996 Email: labourcourt@inlexsodb.co.za Website: 
www.inlexso.co.za . CLAIM 

Our Reference: JR2461/15TjitadiFistosTshingombe Date: 15 November 2019 

COMPANY: Tjitadi Fistos Tshingombe 

YOUR REF: Tjitadi Tshingobe 

EMAIL : tshingombe520@gmail.com 

MATTER: Tjitadi Fistos Tshingombe / Nogada-SA 

CASE NO: JR2461/2015 (15 Min) - APPROX. 

QUOTATION FORM 

TRANSCRIBING 

Normal Tariff: R 30.00 per page (2-3 weeks processing time) R426.00 Incl Vat & Admin 
Urgent Tariff 1: R 35.00 per page (10 days processing time) R472.00 Incl Vat & Admin 
Urgent Tariff 2: R 40.00 per page (5 days processing time) R518.00 Incl Vat & Admin 

Admin Fee: R 150.00 

Should our quotation meet your requirements kindly complete and sign the Acceptance 
Form below and fax or email to our office as soon as possible. 


Thank you. 

ACCEPTANCE OF QUOTATION: 

On behalf Of.................cecceeeees (Company Name) |, ..............0.c.ceceeeeeees (Signatory’s Name) hereby 
accept the 


Above quotation for TYPING AT THE NORMAL / URGENT 1 / URGENT 2 TARRIF. 

(Please circle applicable). 

Terms and Conditions: 

1. PLEASE NOTE THAT THIS QUOTATION IS BASED ON AN ESTIMATED NUMBER OF 
PAGES, THE ACTUAL NUMBER OF PAGES WILL BE ON THE TAX INVOICE. 


2. All accounts to be settled as COD. ( ONLY EFT OR CASH ACCEPTED AS PAYMENT-NO 
CHEQUES ACCEPTED ) 


3. Kindly note that we have no control over the duration of the signing of judgments and 
our tariff relate ONLY to the transcription 


NOTICE TO ATTAND A DISCIPLINAIRY HEARING 


NAME : -APPLICANT TSHITADI FISTON _. TSHINGOMBE 


DATE :: 


-RESPONDENT N/A LABOURS CCMA _ REPRESENTATIVE MANAGER DIRECTOR . 
EMPLOEYER 


ISSUING : PROCESS PROJECT PROCEDURE POLICE APPEAL 


NOTICE APPEAL, NOTICE PETION , 


NOTIFICATION JUDGEMENT APPEAL RULING 


FORM : FILE APPLICATION RETRIVED APPEAL COURT MANAGEMNT 


LETTER OF SUSPENSION : JUDGEMENT APPEAL COURT .DISMISSAL LETTER licensing no 
order cost made 


CLOSE SUP LY: SECT ION XVII APPLICANT | POLICE PROCEDURE 


INCAPACITY :counseling poor work condo nation , no filled submission, no attend 
Name : employment performance 
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Date of hearing : 


Agree action take guidance instruction training 


- Notification to appear 
- Designation 
- Department 


- Detail of incapacity hearing 
- Un execution sale write , company CC .NO 205/124132/33 cat, CC NO 


2011/011919/23 ,VAT NO 4150224124 legislation close cooperate , 10 slept 


- PSRA NO 1358428 vs jr 2461/15....gb . gaek post office register..ja 
petitioner clearance. Bid close file...dismissal, award, beneficial con arbitral,, certificate 


outcome agree. Complain notice .. 
Head argument section form letter item / in case under register license required enforcement.. 
clerence bid tax practice tax ,, salary bee company originator ,copyrith execution matter, transcribe 


record 5 years, 8,years, case , 


RE: JR2461/15 TJHITADI FISTON TSHINGOMBE // NOGADA SECURITY 


Inbo 
xe 
be 


Thu, May 18, 2017, 
Riyaana Pandy 12:58 PM 
<RPandy@judiciary.org.za> 
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to deirdre. venter@webberwentzel.com, me, 
Francinah 


Greetings Judge 


The above matter refers. 


The applicant in the matter, Mr Tshingombe wants to review/appeal the decision herein. Kindly advise 
when reasons for judgment will be ready in this matter. 


I wait to hear from you. 


Kind regards 


Riyaana Pandy 
Judge’s Associate 
Labour and Labour Appeal Court 


86 Arbour Square Building, 6" Floor Cnr Juta & Melle Streets, 
Braamfontein, 2017 


Switchboard: 011 359 5700 


Email: RPandy@judiciary.org.za 


Website:_www.judiciary.org.za 


Facebook: https://www.facebook.com/TheSouthAfricanJudiciary 
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From: Riyaana Pandy 

Sent: 22 March 2017 04:25 PM 

To: Deirdre Venter <Deirdre. Venter@webberwentzel.com> 

Subject: Re: JR2461/15 TJHITADI FISTON TSHINGOMBE // NOGADA SECURITY 


Greetings Judge 


The applicant in the above matter has requested written reasons for judgment and the court file will 
be sent to you in order to peruse in order for ypu to provide your reasons for judgment. 


Kind regards 


Riyaana Pandy 


On Mar 22, 2017 1:20 PM, Deirdre Venter <Deirdre.Venter@webberwentzel.com> wrote: 


Riyaana 


What are you delivering file to me? 


Sent from my iPhone 


On 22 Mar 2017, at 12:39, Riyaana Pandy <RPandy@judiciary.org.za> wrote: 


Good day Jeffrey 


The above matter refers. 


I dropped the above file with you on even date for delivery to Venter AJ. 


Venter AJ is a partner at Webber Wentzel Attorneys in Sandton. 


I do not know the exact address. The only contact details I have of Judge is her email address as 
displayed above. 
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I trust that you will find the above in order. 


Kind regards 
Riyaana Pandy 
Judge’s Associate 
Labour and Labour Appeal Court 
86 Arbour Square Building, 6" Floor Cnr Juta & Melle Streets, 
Braamfontein, 2017 
<image001.jpg> 


Switchboard: 011 359 5700 


Email: RPandy@judiciary.org.za 


Website:_www.judiciary.org.za 


Facebook: https://www.facebook.com/TheSouthAfricanJudiciary 


Get Big Discounts on BEE Certificates this Autumn 


Tue, Apr 12, 2016, 
Susan Esterhuizen support@companypartners.co.za 8:06 PM 
via cmail20.com 


to me 


No Images? Click here 
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CLICK HERE To Easily Order a BEE Certificate 


Chapter 8 Current Specials 


Pty Packages 


Clearance Package (New PTY, Tax Clearance and more) @ R1790 (SAVE R105) 


Empower Package (BEE, Tax Clearance, Branding and more) @ R2990 (SAVE R620) 


Tender Package (New PTY, BEE, Tax Clearance and more) @ R2230 (SAVE R255) 


Grow Package (VAT, Company Profile and more) @ R2475 (SAVE R365) 
VAT Package (New PTY, VAT, Tax and more) @ R3290 (SAVE R635) 


Branding Package (New Pty, Tax, Branding, Logo, Website) @R3290 (SAVE R685) 


Industry Packages 


Construction Package (All requirements for new Construction PTY) @ R9950 (SAVE R1935) 


Security Package (All requirements for new Security PTY) @ R8890 (SAVE R1015) 


Transport Package (All requirements for new Transport PTY) @ R3470 (SAVE R655) 
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Cleaning Package (All requirements for new Cleaning PTY) @ R4890 (SAVE R1015) 


More Packages 


Tender & Business Plan (New PTY, BEE, Tax Clearance, Business Plan) @ R4970 (SAVE R805) 


Contact our Head Office 


General inquiries: 
0800 007 269 (toll free for landlines in SA) 


Email inquiries: sales@companypartners.co.za 


Address: Our Agents are located all over South Africa - view their addresses here. 
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New Pty Company (Shelf Name) : R 890.00 (VAT incl) 


(View Shelf Names) 


New Pty Company (New Name) : R 990.00 (VAT incl) 


Select a different service which is not on the list above... 


I require a discounted CUSTOM package 


<2 
2 8 

sy» oOo 

es 

BS 

ao & 


Create a new password for your account 


1 


I require CONSULTATION before I 


Already have an account? Login here! 


Process 


e Top 20 
e Terms & 
Conditions 


Toll Free Support: 0800 007 269 
BEE Verification 


Current Timeframe at HEAD OFFICE: 2 days 


Fee: R 390.00 (VAT incl) once-off 


Do you need a BEE Verification? Company Partners can assist. 


We will also provide you with a Free Professional BEE Affidavit that contains more information than 
the standard BEE Affidavits out there. 


You can be located anywhere in South Africa - this is an easy online service. 


Requirements: 
e -Company Documents. You need a Registered Pty Company - we can assist you here. 
e -ID Document of Each Shareholder (certified - certification date not older than 2 months). 


Please note that a Shareholder must be a South African Citizen to qualify for a BEE score. 

e - Share Certificate for Each Shareholder. We require a Share Certificate for each 
Shareholder. The Share Certificates must be valid, signed and done through the right 
procedure. If you do not have Share Certificates for each Shareholder, we can help you - 
please contact your Consultant or order them here. 

e -ID Document of the Director /Member who will sign the BEE Affidavit as the Deponent 
(certified - certification date not older than 2 months). 

e - Your Company’s Annual Turnover must be below R 10 million in the last financial year. 


We will assist you if you need any support on the above requirements. 


Advantages: 
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(1) Free Professional BEE Affidavit 


Our Free BEE Affidavit contains more information than the standard BEE Affidavits out there. Use this 
Affidavit for your Tenders and Contracts and stand out from the rest. 


(2) Look more Professional 


Your Company will look more professional with our Independent BEE Shareholding Verification and 
our Detailed BEE Affidavit. 


(3) Funding 


Government and larger Companies tend to invest in smaller BEE compliant Companies. 


(4) Business Growth 


A BEE Shareholding Verification and Professional BEE Affidavit are both useful to use in your 
marketing material, to attract new business opportunities. 


Process: 


(1) Validation and Processing of Documents 


Certain procedures need to be followed to ensure that the documents / information you provided is 
accurate. This is an easy process and we will help you all along the way. 


(2) Create and Sign off BEE Verification 


After validation and processing of your documents, we will create, sign and send your BEE 
Shareholding Verification to you. 


(3) Receive your BEE Verification and Professional BEE Affidavit 


Your BEE Shareholding Verification will be made available on your Customer Account (we will notify 
you via email). We will also provide you with your free Professional BEE Affidavit. 
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(4) Utilise your Professional BEE Affidavit 


This document entitles your Company to apply for Tenders, Contracts and Supplier Listings at 
Corporations / Institutions. These Corporations / Institutions include: 


- National Government 
- Local Government 

- Municipalities 

- Telkom 

- Eskom 

- Transnet 

- Construction industry 
- Banks 

- and MANY more 


Professional BEE Affidavit Levels 


Level 1 


If your Company is 100% Black owned, you will get a Level 1 Professional BEE Affidavit - the best 
level available! Guaranteed. 


Level 2 


If your Company’s Black ownership is between 51% and 99%, you will get a Level 2 Professional BEE 
Affidavit - Guaranteed. 


Level 4 


If your Company is 50% or more White owned, you will get a Level 4 Professional BEE Affidavit - this 
level is still within the top 50% of all BEE levels - Guaranteed. 


Important Information 


Please Note: We cannot assist NPCs, NPOs or Trusts. 


If you have any questions or require any assistance, please let us know and we will kindly assist. 
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« Back to Service Info Index 


Current Timeframe at HEAD OFFICE: 2 days 

Fee: R 390.00 (VAT incl) once-off 

Reminder of ORDER-12222 for tshinmngombe tshitadi tshingombe tshitadi fiston 
(Consultant PATRICK) 


Inbo 
x 
xX 
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Send proof of payment to: payments@companypartners.co.za / Fax: 086 699 4188. Once 
we have received your proof of payment, you will be notified via 
email & SMS. 


e The date of payment indicated on our system is: 2016-03-25. If you need to make payment on 
a later date, please click here to change it. 
e If you want to cancel this order, click here. 


IMPORTANT NOTES 


Your Customer Account: Please login to your account to view the status of your services / or to 
proceed where applicable. If you have lost your password, click here to reset it. 


Free Consultation: Our consultation hours are Monday - Friday 9:00am to 4:00pm. Feel free to contact 
your dedicated consultant if you have any queries. 


Reference Number: The subject line of your correspondence with us should always indicate your 
Order Number used for tracking: 'ORDER-12222'. 


Kind Regards, 


Attachments area 


fiston tshingombe 
May 31, 2016, 9:29 AM 


wannnennne Forwarded message ---------- From: Accounting Department of Company Partners (Pty) Ltd 
<payments@companypartners.co.za> Date: Fri, Apr 15, 2016 at 4: 


May 31, 2016, 9:29 
Mail Delivery Subsystem <mailer- AM 


daemon@googlemail.com> 
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Delivery to the following recipient failed permanently: 


theodoretshingombe@yahoo.fr 


Technical details of permanent failure: 
Google tried to deliver your message, but it was rejected by the server for the recipient domain 
yahoo.fr by mx-eu.mail.am0O.yahoodns.net. [188.125.69.79]. 


The error that the other server returned was: 
554 delivery error: dd This user doesn't have a yahoo.fr account (theodoretshingombe@yahoo.fr) [-5] - 
mta1061.mail.ir2.yahoo.com 


DKIM-Signature: v=1; a=rsa-sha256; c=relaxed/relaxed; 
d=gmail.com; s=20120113; 
h=mime-version:in-reply-to:references:date:message-id:subject:from:to; 
bh=y1SMqkJkxbRXEEOskpOxrhlVx2D89awzyW6PXitd7kw=; 
b=MeHmiJMqxfm2207MaugwvtJ20FOfYtr4MF1vghJTd1iTW8SpO0C1h/5cG7k4dv69yb 
r9wKvp3hRFfUNtTVi22dMexX+O0CJnoZRcLzYL6/Qh7TcDwx/jJMNQM9gEcqm3G7t63FCO0d 
eXOzlIrdz29swliEHNRhs++jQyMFvbId/oQsCdGZMDXVUK1LjUmuLH+HjdY2uJD3/5+3J 
sbmzZqYPSWPKPUEs1sBj3P/vzzq47NnWLdYhiT3evhFef9205Y0z07xx8BQ+GX9xqotL 
Mm1yb10xdF3ry+c29boOIHQ7jEeoxP8BgDrqq9g2mwRum6+RSOXqmCjzaFcMYg/rAylL 
/LeA== 
X-Google-DKIM-Signature: v=1; a=rsa-sha256; c=relaxed/relaxed; 
d=1e100.net; s=20130820; 
h=x-gm-message-state:mime-version:in-reply-to:references:date 
:message-id:subject:from:to; 
bh=y1SMqkJkxbRXEEOskpOxrhlVx2D89awzyW6PXitd7kw=; 
b=mttXafC8wa360qXyH+ PraWc6e7AZcv1 Yj/gj3v7SJuxG2mfwOTyAQ8FEYkyR2tRR2g 
pe+lISKwGZo8cSAkwZTtEhf97XJSDVZ8MdDgHufP+MkrwSnSmL7MMcH35LGcHQka1 KVK 
nTnBmm0RzVbL+UI12PyrcESKZiFAisOOzeUCe/JoQC4VuWEIiDyOZV2uAy69nD91Nx5XH 
hp60QuhwT543s6PMc3SwpNY1/GRglzk2s3KQQTkp7U/78pmxZLpydXNzGJqRFBysZWIY 
AagEr2NjvYkiyrP191t9s3130TFmMAFMvMcEigo4zQ7id6Lrq6E/GaQtRCoe6I7v6mLW1 
8j4g== 
X-Gm-Message-State: ALyK8tJZnsyHnFx7XYumfPqyY4QzQmhSz7d 1ilklJYIVRdAO3hKPsLJkSMPR+ 
+3RynNdk3UUe2RodPnlWo8QdLg== 
MIME-Version: 1.0 
X-Received: by 10.159.40.234 with SMTP id d97mr16264270uad.30.1464679754482; 
Tue, 31 May 2016 00:29:14 -0700 (PDT) 
Received: by 10.103.127.205 with HTTP; Tue, 31 May 2016 00:29:14 -0700 (PDT) 
In-Reply-To: <270679044.39391.1460687128975 JavaMail.root@zone.sevenlemons.net> 
References: <270679044.39391.1460687128975. JavaMail. root@zone.sevenlemons.net> 
Date: Tue, 31 May 2016 09:29:14 +0200 
Message-ID: <CAMLZUSCH _24q J95E=O0Zyrn3nRexPoZAU-yijmJi5b1WxXSwVbO@mail.gmail.com> 
Subject: Fwd: Reminder of ORDER-12222 for tshinmngombe tshitadi tshingombe 
tshitadi fiston (Consultant PATRICK) 
From: fiston tshingombe <tshingombe520@gmail.com> 
To: theodoretshingombe@yahoo.com, theodoretshingombe@yahoo.fr 
Content-Type: multipart/mixed; boundary=94eb2c0485ca7ad92505341e5445 
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From: Accounting Department of Company Partners (Pty) Ltd < 
payments@companypartners.co.za> 

Date: Fri, Apr 15, 2016 at 4:25 AM 

Subject: Reminder of ORDER-12222 for tshinmngombe tshitadi tshingombe 
tshitadi fiston (Consultant PATRICK) 

To: tshingombe520@qmail.com 


*Hi TSHINMNGOMBE TSHITADI* 


*This is an automated system reminder about your order at Company Partners 
on 2016-03-24*. 


Your service(s) have been activated and we can proceed! We can start with 
the documentation preparation so long. It will only be processed and 
finalised as soon as payment has been received. 


Please find a copy of your invoice attached. Please contact us if you need 

to pay via Credit Card. If you prefer to make payment via EFT or Bank 

Deposit, please use the banking details below. *ORDER-12222* 

Service/s ordered: *Import / Export License* 

Additional Comments: *N/A* 

Payment Method: *EFT* (if you rather want to make payment via credit card, 

please click here to proceed 
<https://login.companypartners.co.za/cc-payment.php?o0id=bae175604f2b1309ea6a36453190b70e>) 


Payment Due Date: *2016-03-25* 

Amount Due: *R 2 690.00* *OUR BANKING DETAILS* 

Account Holder: *COMPANY PARTNERS* 

Bank Name: *FIRST NATIONAL BANK* 

Account Number: *6253 202 8976* 

Account Type: *CHEQUE* 

Branch Code: *254 005* 

Branch Name: *BELLVILLE* 

Reference Number: *12222 - tshingombe tshitadi fiston* 

Send proof of payment to: *payments@companypartners.co.za 
<payments@companypartners.co.za>* / Fax: 086 699 4188. Once we have 
received your proof of payment, you will be notified via email & SMS. 


- The date of payment indicated on our system is: *2016-03-25*. If you 

need to make payment on a later date, please click here to change it 

<https://login.companypartners.co.za/change-order.php? 
oid=bae175604f2b1309ea6a36453190b70e>. 


- If you want to cancel this order, click here 
<https://login.companypartners.co.za/cancel-order.php? 
oid=bae1 75604f2b1309ea6a36453190b70e> 
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Company Partners (Pty) Ltd ADDRESS 

Reg. No: 2006/087669/23 Suite 102 

Email: accounts@companypartners.co.za Hoheizen Park 1 

Web: www.companypartners.co.za Hoheizen Crescent 

Tel: 0800 007 269 Bellville, Cape Town 7530 

CUSTOMER INFORMATION CUSTOMER ADDRESS INVOICE Code: TSH063 Not provided 
VAT No: N/A 

Name: tshinmngombe tshitadi tshingombe tshitadi fiston INVOICE NO. INVOICE DATE DUE 
DATE PLEASE PAY 

Tel: +27 (0)787675373 

INV12208 2016/03/24 2016/03/25 R 2 690.00 

Email: tshingombe520@gmail.com 


SARS Import / Export License 1.00 2 690.00 0.00 0.00 2 690.00Documentation outstanding 
for Import / Export License (Service-22999) 
Inbo 
x 
im 
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Feel free to give us a call on our toll free number 0800 007 269 (from landlines) if you are not sure 
about these documents' specifics. 


IMPORTANT NOTES 


Your Customer Account: Please login to your account to view the status of your services / or to 
proceed where applicable. If you have lost your password, click here to reset it. 


Free Consultation: Our consultation hours are Monday - Friday 9:00am to 4:00pm. Feel free to contact 
your dedicated consultant if you have any queries. 


Reference Number: The subject line of your correspondence with us should always indicate your 
Service Number used for tracking: 'Service-22999'. 


Company Partners (Pty) Ltd ADDRESS 

Reg. No: 2006/087669/23 Suite 102 

Email: accounts@companypartners.co.za Hoheizen Park 1 

Web: www.companypartners.co.za Hoheizen Crescent 

Tel: 0800 007 269 Bellville, Cape Town 7530 

CUSTOMER INFORMATION CUSTOMER ADDRESS INVOICE Code: TSH063 Not provided 
VAT No: N/A 

Name: tshinmngombe tshitadi tshingombe tshitadi fiston INVOICE NO. INVOICE DATE DUE 
DATE PLEASE PAY 

Tel: +27 (0)787675373 

INV08327 2016/02/04 2016/02/05 R 250.00 

Email: tshingombe520@gmail.com 


More Name Reservation ONLY 1.00 250.00 0.00 0.00 250.00O0RDER-08337 successfully 
placed for tshinmngombe tshitadi tshingombe tshitadi fiston (Consultant: PATRICK) 
Inbo 

x 
be 
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with us! 


The order and banking details follow below. 


ORDER-08337 


Service/s ordered: Name Reservation ONLY 
Additional Comments: N/A 
Payment Method: EFT (if you rather want to make payment via credit card, please click 


here to proceed) 


Payment Due Date: 2016-02-05 


Amount Due: R 250.00 


OUR BANKING DETAILS 


Account Holder: COMPANY PARTNERS 
Bank Name: FIRST NATIONAL BANK 
Account Number: 6253 202 8976 

Account Type: CHEQUE 

Branch Code: 254 005 

Branch Name: BELLVILLE 

Reference Number: 08337 - TSHINGOMBE 


TSHITADI FISTON 


Also, find your printable invoice attached. If you have not made the payment by tomorrow, you will 
start receiving 'auto-reminders' from our system during the next 30 days. 


e The date of payment indicated on our system is: 2016-02-05. If you need to make payment 
on a later date, please click here to change it. 
e If you want to cancel this order, click here. 


IMPORTANT NOTES 


Your Customer Account: Please login to your account to view the status of your services / or to 
proceed where applicable. If you have lost your password, click here to reset it. 


Free Consultation: Our consultation hours are Monday - Friday 9:00am to 4:00pm. Feel free to 
contact your dedicated consultant if you have any queries. 


Reference Number: The subject line of your correspondence with us should always indicate your 
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Order Number used for tracking: 'ORDER-08337'. 


Kind Regards, 

Below follows the extended version of the three start-up phases. Click on 
the links for more information on each service. Register 
New Pty (New Name) 

New (Shelf Name) 

Shelf Company (No Name) 

Shelf Company (Shelf Name) 

Shelf Company (Name Change) 

Tax Registration Verification 

Empower 

BEE Certification 

Tax Clearance 

VAT Registration 

PAYE, UIF & SDL 

Import / Export License 

Share Certificates 

Business Bank Account & Finance 

COID Registration 

Letter of Good standing 

Company Profile 

Logos Designs 

Business Cards, 

Website (Design, Business Email Address, etc.) 

CIDB Certificate 

NHBRC Registration 

Grow 

Database Listing 

Business Plans 

Ignitor - Mentorship for National Companies (on request) 
Paradigm Shift - Mentorship for Small Local Companies (on request) 
Annual Returns 

Business Facebook Profile 

Adwords Setup 

Google Places 

SEO 

Trademarks 

Change Shareholding in a Pty 

Increase authorised shares in a Pty 

Business Agreements / Legal Docs: MOI, Shareholders, NDA, etc. (on request) 
Email: support@companypartners.co.za Call: 0800 007 269Email: support@companypartners.co.za 
Call: 0800 007 269 

Below follows the extended version of the three start-up phases. Click on 
the links for more information on each service. Register 
New Pty (New Name) 

New (Shelf Name) 

Shelf Company (No Name) 

Shelf Company (Shelf Name) 

Shelf Company (Name Change) 

Tax Registration Verification 

Empower 

BEE Certification 

Tax Clearance 

VAT Registration 

PAYE, UIF & SDL 

Import / Export License 

Share Certificates 

Business Bank Account & Finance 

COID Registration 

Letter of Good standing 
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Company Profile 

Logos Designs 

Business Cards, 

Website (Design, Business Email Address, etc.) 

CIDB Certificate 

NHBRC Registration 

Grow 

Database Listing 

Business Plans 

Ignitor - Mentorship for National Companies (on request) 
Paradigm Shift - Mentorship for Small Local Companies (on request) 
Annual Returns 

Business Facebook Profile 

Adwords Setup 

Google Places 

SEO 

Trademarks 

Change Shareholding in a Pty 

Increase authorised shares in a Pty 

Business Agreements / Legal Docs: MOI, Shareholders, NDA, etc. (on request 
We also offer numerous services at CIPC and Discounted Packages. Click on the 
links for more information on each service. Discounted Packages 
Pty Packs 

Clearance Package 

Tender Package 

VAT Package 

Branding Package 

Industry Packs 

CIDB & NHBRC Package 

Transport Package 

Cleaning Package 

Security Package 

Security Package 

Construction Package 

More CIPC Services... 

Personal Liability Company Inc. 

Retrieve company registration documents 

Certificate of Confirmation of a Company 

Registered Office (Business Address) change 

Add Member / Director to a CC or Pty Company 

Name Change of a Company / CC 

Remove / Resign Members or Directors 

Details of Existing Member / Director change 
Accounting Officer / Auditor / Chartered Accountant change for a CC or Pty 
Company 

Financial Year-end change 

Co-operative Registration 

Non-Profit Company (NPC) 

MOI Registration 

Custom MOI 

De-registrations 

Re-instatements 

CC to Pty Conversions 
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E-Mail PMyburgh@sca.judiciary.org.za 


DEPARTMENTAL DISCLAIMER 


The contents of this e-mail and any attachments are confidential. It is intended for the named 
recipient(s) only. If you have received this email in error please notify your system administrator or 
the sender immediately and do not disclose the contents to any one or make copies.Please note that 
the recipient must scan this e-mail and any attached files for viruses. While we do everything possible 
to protect information from viruses, the Office of the Chief Justice accepts no liability of whatever 
nature for any loss, liability, damage or expense resulting directly or indirectly from the access and/or 
downloading of any files which are attached to this e-mail message 


Privileged/Confidential information may be contained in this message. If you are not the addressee 
indicated in this message (or responsible for delivery of the message to such person) you may not 
copy or deliver this message to anyone. In such case, you should destroy this message and kindly 
notify the sender by reply E-Mail. Please advise immediately if you or your employer do not consent 
to e-mail messages of this kind. Opinions, conclusions and other information in this message that do 
not relate to the official business of the Department of Justice and Constitutional Development shall 
be understood as neither given nor endorsed by it. All views expressed herein are the views of the 
author and do not reflect the views of the Department of Justice unless specifically stated otherwise. 


Re: Fwd: tshinmngombe tshitadi tshingombe tshitadi fiston - Avoid penalties at SARS: 
PAYE / UIF returns closes 31 October (Out of Office) 
Inbo 
x 
bs 
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Kindly note that I will be out of office from 31 October 2017 - 03 November 2017. Kindly contact 
Mpilo Chuene for any enquiries on mchuene@thedti.gov.za, 012 394 1551 


>>> fiston tshingombe <tshingombe520@gmail.com> 11/02/17 14:09 >>> 


woneennens Forwarded message ---------- 

From: Amore (Company Partners) <amore@companypartners.co.za> 

Date: Wed, Oct 25, 2017 at 11:40 AM 

Subject: tshinmngombe tshitadi tshingombe tshitadi fiston - Avoid penalties at SARS: PAYE / UIF 
returns closes 31 October 

To: tshinmngombe tshitadi tshingombe tshitadi fiston <tshingombe520@gmail.com> 


View this email in your browser 


Hi tshinmngombe tshitadi tshingombe tshitadi fiston 

I hope you and your business are doing well? 

It’s Amore here from Company Partners - I am one of our three Company Experts. 

I’m just making sure you’ve submitted your PAYE / UIF Returns to SARS this month? The 
deadline is 31 October 2017 - so there are 4 working days left before SARS starts 


charging penalties. 


Who should submit their PAYE / UIF Returns? 


All actively trading Companies in South Africa who pays salaries to 1 or more Directors / 


Employees. 


How to still avoid penalties and submit your PAYE / UIF on time? 


If you haven’t submitted your PAYE / UIF returns yet, it's okay! Luckily our Payroll Expert 

can assist you in record time to catch up on any outstanding work AND stay up to date from 
now on. For outstanding work I will have to quote you separately. The cost for us to upkeep 
your PAYE / UIF monthly for the future starts at only R99 p/m, depending on the amount of 


employees. 


If you need consultation on this matter; or if you want us to assist, simply reply to my email 
or call our TOLL FREE number. 
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Offices 


Company Partners (Pty) Ltd Head Office (visitations by appointment only) 
102 Hoheizen Park 1 

Hoheizen Road 

Bellville 

Cape Town 

South Africa 

7530 


Company Partners (Pty) Ltd Tax Office (visitations by appointment only) 
Unit 12A 

Ridgegate Centre 

Wilde Amandel Street 

Roodekrans, Roodepoort 

Johannesburg 

Gauteng 

1724 


Note that we assist Clients from all over South Africa as we are online based. 


Copyright © 2016 Company Partners, All rights reserved. 


You are receiving newsletters from us as you have applied for one of our Company 
Registration services in the past four years. If you do NOT want to receive company news and 


specials from us anymore, you can unsubscribe or let me know at any time. 


SERVICE & PACKAGE PRICING 


CONTACT US ON OUR TOLL FREE NUMBER (on landline): 
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0800 0 

07 269 

OR EMAIL US AT support@companypartners.co.za 

1. REGISTER 

We start with business consultation 

and then “Register” your Company at CIPC and SARS. 
2. EMPOWER 

Then we “Empower” you in your 

industry with BEE and other Compliance Services. 

3. GROW 

Finally we enable your Company to grow 

through Mentorship (no cost) and Brand building services to 
set YOUR COMPANY apart. 

We partner with YOU and YOUR NEW COMPANY 
through each start-up phase of your new venture. 

E 


n 


SERVICE & PA 
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CKAGE PRICING 

1. REGISTER 

> 

New Pty Company (New Name) 
- R 990,00 

> 

New Pty Company (Shelf Name) 
- R 890,00 

> 

24h Shelf Company (Standard bank account) 
-R1 990,00 

> 

24h Shelf Company (Name Change) 
-R1 990,00 

> 

FNB Business Account 

- R 280,00 

> 

- R 450,00 

> 

2. EMPOWER 

> 

- R 650,00 

> 

Tax Clearance 

- R 670,00 

> 

VAT Registration 


-R 1 990,00 
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> 
PAYE, UIF & SDL 

-R1 890,00 

> 

Import / Export License 
-R3 750,00 

> 

COID Registration 

-R1 470,00 

> 

Letter of Good standing - R 790,00 
> 

Logo Design 

-R9 

90,00 

> 

Brand Designs 

- R 850,00 

> 

Start-up Website - R 990,00 
> 

Professional Email Accounts 
- R 350,00 

> 

-R1 590,00 

> 

-R3 990,00 

> 


NHBRC Registration 
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-R2 890,00 

> 

Branding services your Company needs for success. 
- Please CLICK on the light blue links f 
or more information (if you are online) - 
3. GROW 

> 

- R 990,00 

> 

Business Plans 

-R3 890,00 

> 

Online Marketing (Facebook and Google) 
- R 550,00 

> 

Annual Returns 

- R 390,00 

Trademarks 

- R 1490,00 

> 

Health and Safety Plan 

-R 2 230,00 

> 

Tender Leads and Notification Service 
-R1 015,00 

SERVICE & PACKAGE PRICING 

EVEN MORE CIPC SER 

VICES 


> 
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Name Reservations Only - R 2 

90 

> 

Personal Liability Company Inc. 
-R 2 890,00 

> 

Retrieve company registration document 
- R 790,00 

> 

- R 350,00 

> 

- R 670,00 

> 

Add Director to a Pty Company 

- R 670,00 

> 

Add Member to a CC 

- R 670,00 

> 

Name Change of a Company / CC 
-R1 190,00 

> 

Remove / Resign Members or 
Directors 

- R 670,00 

> 

Detail of Existing Member / Director change 
- R690,00 


> 
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Auditor change for a CC or Pty Company 
- R 670,00 

> 

Co-operative 

-R2 230,00 

> 

-R2 230,00 

> 

MOI Registration 

-R2 230,00 

> 

Custom MOI 

-R3 990,00 

> 

De-registrations 

- R 990,00 

> 

Re-instatements 

- R 2 990,00 

> 

CC to Pty Conversions 

-R149 

0 

,00 

CONTACT US ON OUR TOLL FREE NUMBER (on landline): 
0800 007 269 OR EMAIL US AT support@companypartners.co.za 
OUR P 

ACKA 


GES: 
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Agency and Disc 

ounted Packages. 

Get your Company Registered at CIPC and SARS. 
If you need a company which is VAT reg 
istered, 

this is perfect. 

All you need to apply for a Tender in th 

e quickest 

possible timeframe. 

> Clearance Package - R 1 

880.00 

> Tender Package - R 2 49 

0.00 

> VAT Package - R 3 990.00 

To stand out from competitors you need a 
registered company with a ‘Brand’. 

> Branding Package -R3 

990.00 

CLICK HERE for more Info 

CLICK HERE for more Info 

CLICK HERE for more Info 

CLICK HERE for more Info 
COMPANYPARTNERS.CO.ZA 

SERVICE & PACKAGE PRICING 

Our Industry Packages will provide just that. 
> Industry Packages 

CONSTRUCTION 

PACKAGE 


(NHBRC & CIDB 
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Requirements) 
-R11 750.00 

This is a ‘Fully 
Setup’ Construction 
Company as per 
the requirements of 
most Contracts or 
SECURITY 
PACKAGE 

(PSIRA 
Requirements) 

-R9 890.00 

This is a ‘Fully Setup’ 

Security Company 

as required by 

PSIRA. 

TRANSPORT 

PACKAGE 

-R4 790.00 

HOLDING 

PACKAGE 

-R4 950.00 

Call our TOLL FREE 

number (on landlin 

es): 0800 007 269 

Email us at support@companypartners.co.za 
This is a Holding 

Structure Package 


which allows 


38 | Page 


you to start with 
Company. 

This is a 

‘Fully Setup’ 
Transportation 
Company. 
CLICK HERE for 
more info 
CLICK HERE for 
more info 
CLICK HERE for 
more info. 
CLICK HERE for 


more info 
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COMPLAINT AGAINST SHERIFF JOHANNESBURG CENTRAL (019/11/19) 
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www.sheriffs.org.za 


contact us map 


This email and all contents are subject to the following disclaimer 


Thank you, will do. 


Thank you for your 


assistance. 


Thank you for the 


feedback. 


Organization chart 


Director 
v v v v 
Operati sale Finance Hr it 
on 
v v v v 
cit retail guarding armed 
Region Branch manager , supervisor 


division supervisor , 
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_—————E 
Strategic business plan 

p-work value 
-gapanaysis.S™C~<“—~SS~“‘“‘<;<C;7;7;7;7;7;7<STS 


-hr strategies plan 

Work design. 

Recruit seclect 

-reward regognise organization hr 
plqaning hr information 


Bargaining agreement personel rules 
interpretation low rules 

-sectuel form statutor financial 
Financial structural in 

O marketing 

-secretair form statutory financial 
O marketing 

Prog : stage compliance info ace 
classification to industriel contractor 
Top secret control assist 

Form to 

Duty low skill pool power judge 
Report type organization structure 
Functional project 

-application request letter 
Communication 

Enrolment form 

Master form pc file 

-contract target current form 
-Discipline record 

-Training record 

-Job description 

-Job title security 

- Report 

- Salary 

-Role and responsible vip 
-Budget breach Investec 
-Duster recovery 24hx 

-Training 

- record 

\normal office environ full time 
Ho to apply 

Support statement 

For further information 
National rules 

Close date 

Program active security 


Manager supervisor 
control room react 
General duties and 
responsibility of control 
room 

Responsible record day 
Control measure 
Planning indentify team , 
scoop method 

Collect information 
Identification assessed 


Assignment value 
Indentified vulnerable 
Calculus risk 

Cost benefic analyze 

2 definie recommend 
Risk mitigant 

Risk transfer acceptance 
Risk avon 

Risk mitigan control 
selong 

Purclansing insurance 
Risk acceptance 

Do nothing 

Disch 

Corrective revise 

Job compliance 

Install guard past rules 
operation repair 


Vision: transformation work place 
Mission : 

Value : 

Order 05808 ref 

Accounting 

Company partener bank number 
Branch . code 

Code tsh0G3 : VAT .NO/NA 


Fecal meal all i SE 
t n 


act ee al eee eee | Sa 
/dti 
a | a |e 


Reg: 2006 , 08766 

Order 12222 

Pty company 

Bank account 

Beee certificate 

Tax. Registration 

Tax clearance vat 

Paye /uif asd] coid registration 

. letter of good 

cid .nhrb 

business plan . 

r795 : 8890 pacage 

reg# 207/011558/07 vat # 4520238322 
invoice to .tshingombe tshitadi 
invoice tshingombe tshitadi fiston 


Fee | Typ Vat | fee | Vat 
e rga 
t 
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ADMNISTRAT REQUIREMENT SECURITY CRIMINAL LOW POLICE TEACH 


EDUCAT 


SPECIAL SECURITY LEV OFFICE, GENERAL, SPECIAL 


SITE MANAGEM 


SUPERVI 


OFFICE 
HEAD 


NT 
SECTION 


SOR 


CONTRO 


TRAININ 


EQUIPME 


L_ ROOM 


G 


HEAD 


ADVISOR 


OFFICE SECURITY 


OFFICE 


ADMNIST | HEAD 
R OFFICE 


SITE 
OFFICE 


REQUIRE | SITE 
GUARD OFFICE 


UNITY 
FIRST 


CLIENT ANALYSE 


ROSTER 


SPECIAL | SUBMISSI 


TYPIST 


MISSION | ON 
VISION 


IMPLEMEN 


DUTY 


SUPERVI 


CUSTOM 


ING 
CLIENT 


PARKIN 


TYARGET | TATION 


SOR 


SECTION 
ONE 


ONE_ CONTRACT 
SERVICE 


RESOURCE 


COMPAG 
NY 


FINANCIAL 
DIRECTOR 
4 OPERATIO 
NUMBER | N 


ROSTER :FI 


COMPAG | COMPAGNY 
NY ID 

ID NUMBER 
NUMBER | ID NO BRA 
ID NO PSIRA 
BRA GRADE C 
PSIRA STATUS 
GRADE C | FROM 
STATUS 


FROM EMPLOYME 
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SHEET 


SHIFT. 
POST 


COMPAG 
NY 

ID 
NUMBER 
ID NO 
BRA 
PSIRA 
GRADE C 
STATUS 
FROM 


AUDIOM 
ETER 
FORM 


INCIDEN 
ACCIDE 
NT 


COMPAG 
NY 

ID 
NUMBER 
ID NO 
BRA 
PSIRA 
GRADE C 
STATUS 
FROM 


INSPECT 
OR_ 
INVESTI 
GATOR_ 
AUDITO 
R 
MONITO 
R 

GUARD 
SITE 
ROOM 
SITE 
-SHEET 
CONTRO 
L 

FORM 
COURT 
CAISE 
RECORD 
TRANSC 
RIPT 

RECORD 
SHEET 
ATTAND 
ENCE 


AFFIDAV 
IT 


STATEM 
ENT 

360 
DAYS 
LEAVE 


3OMONT 
HS 
DAYS 
CLOCKT 
NG" 
COMPAG 
NY 

ID 
NUMBER 
ID NO 
BRA 
PSIRA 
GRADE C 
STATUS 
FROM 


INSTRUC 
TIO 
MODERA 
TOR 
COLLECT 
DEB 
-COATCH 
OPS 

DO 
DON’T 
SCHEDUL 
OB_ 


COMPAGN 
Y 


ID 
NUMBER 
ID NO 
BRA 
PSIRA 
GRADE C 
STATUS 
FROM 


NT 
ELECTRO 
NIC 
CCTV 
RADIO 
VEHICLE 
ALARM 
PANIC 


BUSINES 
S) 
PROTECT 
ION K9 
DOG 
PATROL 
OFFICE 
ACCESS 
OFFICE 


REACTIO 
N 


GENERAL 
SITE 
DUTY 
KEY 
POSTING 
SPECIAL 
SITE 
OFFICE 
DAILY 
SHEET 


COMPAGN 
WY 


ID 
NUMBER 
ID NO 
BRA 
PSIRA 
GRADE C 
STATUS 
FROM 


EMPLOY 
MENT 
ADMN 
FOR 
CODE 
ASSESSE 
RING 
SUPLY 


COMPLYI 
NG 


ORDERIN 


G 
LETTER 
ARCHIVE 
SALARY 

PC 
WORKST 
ATION 
COID 
UIF 
CLOSE 
STAKE 
OLDE 


SERVICE 
PROVIDE 
DETAILS 
NAME 
BUSINES 
S 


RESPONS 
IBLE 


POSITIO 
N_ 
PHYSICA 
L 
ADRESS 


DIRECTO 


NT 

ADMN FOR 
CODE 
ASSESSERI 


COMPLYIN 
G 


ORDERING 

LETTER 
ARCHIVE 

SALARY 
PC 
WORKSTATI 
ON 

COID UIF 
CLOSE 
STAKE 
OLDE 


EMPLOY 
MENT 
ADMN 
FOR 
CODE 
ASSESSE 
RING 
SUPLY 


COMPLYI 
NG 


ORDERIN 
G 
LETTER 
ARCHIVE 
SALARY 
PC 
WORKST 
ATION 
COID 
UIF 
CLOSE 
STAKE 
OLDE, 


INSTRUC 
TION ID, 
COATCHI 


CLIENT 
ENTRY 
RECORD 
ACCESS 


EMPLOY 
MENT 
ADMN 
FOR 
CODE 
ASSESSE 
RING 
SUPLY 


COMPLYI 
NG 


ORDERIN 
G 

LETTER 
ARCHIVE 

SALARY 
PC 
WORKST 
ATION 

COID 
UIF 


EMPLOY 
MENT 
ADMN 
FOR 
CODE 
ASSESSE 
RING 
SUPLY 


COMPLYI 
NG 


ORDERIN 
G 
LETTER 
ARCHIVE 
SALARY 
PC 
WORKST 
ATION 
COID UIF 
CLOSE 
STAKE 
OLDE 
ROOM 
PROPERT 
Y ID 
CLIENT 
PHYSICA 
L 
ADRESS, 


EMPLOYM 
ENT 
ADMN 
FOR 
CODE 
ASSESSER 
ING 
SUPLY 


COMPLYI 
NG 


ORDERIN 
G 
LETTER 
ARCHIVE 
SALARY 
PC 
WORKSTA 


W 
EXAMIN 
ID CARD 
ACCREDIT 
ATION 


EMPLOYM 
ENT 
ADMN 
FOR 
CODE 
ASSESSER 
ING 
SUPLY 


COMPLYI 
NG 


ORDERIN 
G 

LETTER 
ARCHIVE 
SALARY 
PC 
WORKSTA 
TION 
COID UIF 
CLOSE 
STAKE 
OLDE 

, CREDIT 
ID, 
INTERVIE 
W EXAMIN 
ID CARD 
ACCREDIT 
ATION. ID 
EQUIPME 


TECHNICA 
L FIRE 


MANAGE 
R. 
DIRECTO 
R. 

HEAD 
OFFICE 

MANGER 
OPERATI 
ONEL 
SECTION 
ONE 
PROTECT 
ION 

-VIP 
PROTECT 
ION 
BODY 
GUARD_ 
-GUARD _ 
DIVISION 
-24 
HOURS 
ARMED 
RESPONS 
E 
-SPECIAL 
EVENTS 
PROTECT 
ION 

-ASSET 
ESCORTI 
NG 

DEBT 
COLLECT 
ING 

CAR 
GUARD_ 


POLYGRA 
PH TEST 
PRIVAT 

INVESTI 
GATION 
\ OFFICE 
SITE 
MONITO 
RING 
TECHNO 
LOGIE 


PRECENS 
PATROL 
SURVEIL 
LANCE 


RECOVER 
Y LOST 
GOOD_ 


SECURIT 


Y 
COMPAG 
NYIE 


SECURIT 
Y GUARD 


SECURIT 


Y 
SECURIT 
Y 
SYSTEM 
INSTALL 
ATION 
-VIP 
PERSONA 
L 
PROTECT 
ION 


WIRLESS 
ALARM 
SYSTEM_ 

ARMED 
ESCORT 
HIGTH 
VALUE 
LOARD 

ARMED 
RESPONS 
E 


BUILDIN 
G ACESS 
CONTRO 
L ROOM 
GATE 
BURGAN 
ALARM 
AND 
MONITO 
RING 
CAR 
BICYCLE 
GUARD 
MEETING 
PARADE 
VISTE 
SITE 
OFFICER. 
RECOVER 


ID_ 
COMPAG 
NY_ 
CLIENT 
SECTION 
ONE 
GUARD 
SECTION 
ONE 
EXPIRE 
CERTIFIC 
ATE 
CHANGE 
NAME 
PSIRA 


COMPEN 
TENCE 
FIREARM 
LICENSE 


8HOO 
ANALYSE 
SHEET 
CONTRACT 
OFFICE SUBMISSIO 
06HO00 N 
STAR 
TIME 
TEA 
TIME 
LUNCH 
TIME 
FINANAL 
TIME 
30 MIN 
SHIFT 
5HOO 
PICK UP 
SITE 
PARKING 
6HOO 
OPEN 
OFFICE 
SITE 
CONTRO 
L ROOM 
DISPACT 
CH 
ATTANDA 
NCE 
NUMBER 
GUARD 
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SITE 

9HOO 
TEAM 
DRAW 
12H 

13H 16H 
16H 20H 
OPERATI 
ONEL 
STEP 
TASK 
SPLIPT 


DUTY GENERAL SECTION ONE . CODE CONDUCT : PENALTY AMANDEMNT RANK 
UNIFORM BERE JACKET BELT DEDUCTION BOOT , SUPERVISOR INSTRUCTION 
MANAGEMNT UNIFORM SIZE TAKE DUDUCTION r300, CLEAN , CODE CONDUCT 
SUPERVISOR TIME REPORT UNITY 5H00 PARKING CHECK CONDUCT SITE 
DISPATCHING , RADIO CONTROL FIRE ARM BUTON PANIC CHECK PRE SHIFT , GAZ 
PAPPER SPRAY BUTTON ,.DOG GENERAL DUTY , CONDUCT PATROL SITE CONDUCT 
ACCESS SITE DOOR ROOM, REACTION SITE, PATROL FLOOR BUCHERIE PARKING 
COMMERCIAL SHOPPING SITE PATROL FREEDGE , RECEIVING CONDUCT ACCESS 
CONTROL STOCK STORE BOOKING OB BOOK ACCESS BOOK, RECEPTION ENTRY DOOR 
AXIT DOOR CHECK SLEEP COUNTER ACCOUNTING ITEM NUMBER CHECK CASH 
TRANSIT GUARD CASH CHECK ,IN OUT MONEY DEB COLLECTION ASSET,BUTCHERY 
AGRICOL SITE BANKING TAX, .SITE OFFICE POLYGRAPH ... PARKING CAR CCTV RADIO 
MONITORING PARK PREMISE ALLOWED SITE GENERAL DUTY ,REACTION PANIC 
BUTTUN UNIT INTERVENTION TACTICAL ,ARMED RESPONSE REACTION . HEALTH 
CLEANING FIRS AID REACTION COATCHIN EVENT MEETING CONDUCT PROTECTION , 
SUPERVISOR MANAGER UNITY CONDUCT VISITOR DRIVER TRANSPORT CAR GUARD 
UNITY CONDUCT PARKING RECOVERY, CONDUCT PROCESS MISCONDUC DISMISSAL 
SITE REPORT SITE OFFICE EVIDENCE RELATE CONFLICT MISTAKE SITE . CORRECTION 
ACTION TAKE GUARDING AMANDEMNT. CODE CONDUCT LABOUR JOB INSPECTOR 
ADVISOR SUPERVISOR MANAGER HEAD OFFICE ,MANAGER CONTROLING TEAM SITE 
OCLOC.OPERATIONAL.. 


CONTROL ROOM , RECORD TRANSCRIP OB 1 YEARD SUPERVISOR 6 MONTH 1 TERM 1 
WEEK TRAINING OPS , RECORD ORDER NUMBER ENTRY CDOMPLIANCE SCHEDULE 
121/05 /19 ROSTER 3 SITE BOOKING 116/05/ 19 CUSTOMER POWER ARREST CANCELLA 
CORRECT ORDER DISMISSED CONDUCT ADM /001/0619 PERIOD ABSCEN DUTY 
REPORT UNDER CONTROL SITUATION POSTING AND ROSTER CAR SHIFTING MAND 
RUNG ROOT SCHEET POSITION , REPORT UNDER CONTROL SITUATION , REPORT 
THE CLOSE THE FRUIT CUSTOMER 

AND DRIVER THE CUSTOMER GIVE R20 FOR PERSONE 10 CASH R10 SECURITY 
MULUMA THE BOSS SOLVE THE COMPLIANCE NUMBER REPORT 500 AND MONTH IN 
CASE ORDER CLOSE TROLLEY ASSIST CUSTOME STEP PATROL PARKING R10 CCTV RED 
POSITION REACTION PANIC BUTON , BODY ROOM MEAT SUPERVI TEAM , IN OUT LOST 
COUNTER DEFAN CRIME RECORD , CLEARENCE CLAIM NO LLOWED PREMISE 
MONEY , TROLLEY SECURITY GENERAL ROSTAT CONNTRACT ,LEAVE CONTRACT , 
SECURITY GENERAL ,3 GUARD GUARD CASHIER NO ALLOWED MONEY ON PREMISE 
BASE CONTROL ROOM NO ALLOW ON CONTRACT SITE TO SEND DISPECT ON DUTY 
GUARD ON PREMISE 2 CONTRACTOR , NO ALLOW OVER TIME POST SEND TO ENTRY 
AUTHER SITE 

LOST PANIC BUTTUN, 

REFUSE 

-PATROLING, team charge take safety community site prevention low site mall , 

GUARD CONFLIC UP GRADE 

CONFLICT RELATE MANAGER SECTION ONE. UP DATE ID CERTIFICATE, 
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-INSPECTION INSPECTOR PSIRA SAPS CONTROL REPORT INDIVIDUEL; 

GUARD SECTION ONE , IMIGRATION WORK REMUNERATION ID EXPIRE,work permit 
condition, USE DOCUMENT LAST , NEW GUARD TRAINING GUARD IN PROGRESS 
CITIZEN GUARD FOREING GUARD ACCREDITATION DIPLOMAT EQUIVELENT MATRIC 
GRADE 12 11 AGREE , graduate diplomate site supervisor manager head office certificate 
level equivalent grade b,a psira replace credit ,use name esobie system: 

Foundation process , 
GUARD RESOURCE HUMAIN MANAGER PERSONEL ADMNISTRATOR ,ASSISTANT BOSS 
INTERVIEWED, 
-CITIZEN UP GRADE IMAGE , RELATIVE UP DATE SITE , RECOVERY ID INCREDIBLE 
CONNECTION. 

Interviewed inspector psire training check yes or no, id certificat psira, compentence fire 
arm accreditation, owneship compagny , 

Investigation conduct. 


Strategic business aaa 
-hr strategies plan 


Work design. 
Recruit seclect 


-reward regognise organization hr plqaning hr information 


Bargaining agreement personel rules interpretation low rules 
-sectuel form statutor financial 

Financial structural in 

O marketing 

-secretair form statutory financial 


O marketing 

Prog : stage compliance info ace classification to industriel contractor 
Top secret control assist 

Form to 

Duty low skill pool power judge 
Report type organization structure 
Functional project 

-application request letter 
Communication 

Enrolment form 

Master form pc file 

-contract target current form 
-Discipline record 

-Training record 

-Job description 

-Job title security 

- Report 

- Salary 

-Role and responsible vip 
-Budget breach Investec 
-Duster recovery 24hx 

-Training 

- record 

\normal office environ full time 
Ho to apply 

Support statement 

For further information 
National rules 

Close date 

Program active security 
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BOOKING SPARE GUARD PERFORMANCE , ROSTER CALCULATING MATH CHART 
QUOTATION CALENDER , TASK, TEAM, APPOINTED .ALARM POSITION GUARD , 
SECTION GUARD CLOSE SUBMISSION 


DATE a SITE ABSCE | SUPERVI 
NAME | N 
coir ia 


GUARD 
OVER TIME . 
OFF ON 


ae ae 


| eee, 


NORMAL 
SHIFT 


LEAVE 
GUARD 


61|Page 


62|Page 


SUPERVISO 
R 
RELEVER 


-PATROL 
OFFICER 
GUARD 
RELEVER 
-ACCESS 
OFFICER 
GUARD 
RELEVER 
-RECTION 
GUARD 
OFFICER 


SUPERVISO 
R GUARD 
-MANAGER 
GUARD 
RELEVER 
BUSINESS 
GUARD 
CASH 
TRANSIT 
RELEVER 
CASH 
CONTROL 
RELEVER 
FINANCIAL 
GUARD 
RELEVER . 
CONTROL 
ROOM 
GUARD 
OFFICER 
RELEVER 
ADVISOR 
INVESTIGAT 
OR RELEVR 


24H/24 
-6/6 
7H24/ 


-INSPECTOR 
GUARD 
RELEVER 
-TRAINING 
GUARD 
RELEVER 


INTERVENTI 
ON 
MILITAIR 
GUARD - 
RELEVER 
SAPS 
GUARD - 
RELEVER 


METROPOLI 
CE 
RELEVER 

IT GUARD 
DIVISION 
TECHNICAA 
L RELEVER 
CAR GUARD 
RELEVER . 


GENERAL 
GUARD 
RELEVER 
SITE WEEL 
SPECIAL 
GUARD - 


PAY SALARY EWALLET : QUERY FNB POSITION SEND PAY SLEEP POIN WAGE . 
SECTION ONE 0000 RAND X YEARS. 
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SCHEDULE ROSTAT PERIODE EMPLOYE PERFORMANCE / 28 DAYS . OCLOCK 3/7,4/75/76/7 
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OB 
RECORD 


PLAY 
BACK 


PATROL 
DETECTI 
ON 


REACTIO 
N 
PROTEC 
TION 


TIME DATE, 


INIA NT 1N-12164 


SRRGRREaUUUEIIIIA 


FROM 
RECORD 


SPLICE PLAY 


PLAY, SYN, ALL, NORMAL, 
MOTION,Q24H,24 1H 


ALARM, 


CONTROL 
ROOM SITE 


ENVIROMEN 
T CCTV 


CONTROL 


ROOM HEAD 
OFFICE 


CENTRE 
v 


SUPERVISOR |) MARKET ATTACK INFORMATION MATCH MARKET MOVEMNT 8HOO ACCESS 
DIS SUPERVISOR CATCH REAL ATTACK PATROL CM RED VISIBLE 3 4,5 ATTACK 
2} CONTROL SALE SMITH PANIC BUTON ROOM CLEAN ATTAC CARG GUARD CCTV 


baad _Jjt RADIO NUMBER 


Guard _ag 


Guard cas 


Guard supervisor over all system 


Item description , price 
-cash 

-cash back 

-cheque 

Guard manager 

Roots butcherie 

Reg : nr 2009/09915 
Tel : 

Stock 


Stock _| Oty _| Price 
000kg | 000 


Subtotal 


included 

@15.00 
Tax excl 

total 
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DEVELOPMENT - GUARD 
CONDUCT PATROL FLOOR 
GOUND CHECK SCAL 
PATROL,GUARD CONDUC 
ACCESS DOOR ENTRANCE 
DOOR , EXITE DOOR , 
CHECK SEARCH TILL 
SLEEP IN OUT RECEIVING 
RECEPTION GUARD 
COUNTER AMOUNT 
NUMBER, GUARD 
CALCULATE ITEM , CHECK 
CHANGE VALUABLE 
RECEIV IN OUT PRINT 
CASG GUARD CASH , 
GUARD REACT CONDUCT 
FIRE ARM GUARD 
BUTTUN PANIC REACTION 
ALARM GUARD RESPONSE 
INCIDENCE HAZARD 
CRIME VIOLENCE FIRE 
EXITE ,PROTECT , FRIDGE 
EXPIRE REJECT STOCK 
GUARD REAON ACCESS 
BOOK REJECT 

FOOD , TEMPERATURE 
CHECK OUTCOM, ,.GUARD 
GUARD INCHARGE 
OBSERVE TEA TIME , 
LUNCH TIME PIC UP 
POINT POST SUBMITTED , 
FIRE ARM GUARD GUN 
PUMP , FIRE EXTIGUISHER 
LOAD MUNITION SIGN 
REGISTER RECEIVE FIRE 
ARM, GUARD SIGN 
REGISTER 

AMMUNITION ,REPORT 
RECORD FITHING 
TARGET, RADIO 
TELECOMMUNICATION 
CCTV ALAR CHECK GOOD 
OPERATE RECORD OB 
BOOK STATEMNT 
DAY,ATTANDENCE , 
SUPERVISOR SIGN CALL 
MESSAGE BOOK 
TELEPHONIC CALL BACK 
SITE OFFICE. 


In stock allowed marchANDIS 
RECEVING /IN PARCELL 
FINANCE INVEST VALUABLE 
PRICE DE 

-FINANCE INVEST 

HEALTH NUTRIE VALUABLE 
RECORD LEGAL 

-FIRS AID STAKE 

F; IMPACT FINANCIAL 
EXCHANGE 
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RETURNABLE CUSTOMER 
-COMPLAIN 

SUPERVISOR 

SECTION ONE 

SUPERVISOR CLIEN GUARD 
AGRONOMICAL AGRISETA 
BUCHERIE COMPLAIN SAFETY 


-SUPERVISOR MACHINERIE 
ACT GIVE INSTRUCTION 
REPORT MACHINERIE HAZARD 
INCIDENCE FOOD TAKE , 
STORE ROOM FILLING 
ROOMCASH TRANSITE - 
RECORD INSTRUCTION BOOK 
NOTICE BOOK EVIDENCE 
ATTANDANCE, GRADE E,B,C 
GENERAL DUTY , OFFICER 
DUTY BUSSINESS TIME 
VARIATION DUTY OFFICER 
CHARGE PATROL ACCESS SITE 
OVERRHIDE OVER LOAD 
CUSTOME STORAGE.... 
SUPERISOR WORKING POSTE 
SHIFT 


SUPERVISOR GUARD 
CASH INSTRUCTION 
MONEY MARKET CHECK 
SLEEP COUNTER 
PARCELL 

SUPERVISOR WORKING 
FIRS LINE 

SUPERVISOR FLOOR 
PATROL CONDUCT 
ACCESS CONDUCT 
REACTION 

CONDUCT ,SUPERVISOR 


DIVISON CONDUCT , 
MANAGER CONDUCT 
CASH TRANSIT 
WORKING CHART 
MATHEMATIC ,FINANCI 
AL COLLECT DEB 
SUPERVISOR 
MANAGER 
CONTROLLING STOCK 
TAKE RECORD FOOD 
TAKEE..MACHINERIE .G 
UARD COLLECTION BY 
SUPERVISOR 
PERFORMANCE 
RECORD SUPERVISOR 
INSTRUCTION SIGN 
DIRECT HEAD OFFICE , 
MANAGER CONTRACT 
TARGET BUTCHERIE 
GUARD . 
MANAGER COMPLIANCE 
NOTICE APPEAL JUDGEMNT 
CONFLICT CONDUCT 
MANAGER INVESTIGATE 
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STATEMNT TAKE REPORT 
NUMBER OB IN OURT 
MANAGER :REVUE 
CONTRACT . 


VIEW 16 
-PREVIOUS SCREEN 
-NEXT SCREEN 
-PTZ 

AUTO FOCUS 
-COLOR SETTING 
DSPLAY 

SEARCH 

MANUEL 

-REMOTE DEVICE 


2019 -2-21 10:10 05 section one protection service roster for period 2019-02-26 to 2019 -03-25 
page booket 


Kab 766 kabemba ,t 
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r|F | & 
96 
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F 
b 
a 
Ss 
0 
2 
4 
3 


Control Property found Key control 
Room Time in time out Time in time out Romm out 
Douglass road n Lock time Cctv control 
Bed for view area 
Radio control area 
Alarm control are 
supervisor control 
Manager control 
area 
-transport area 
log book 
audiometer 
activit 


Record total 
contract 
Clearence 
activity log 
Schedule 
conduct, 
misconduc, 
dismissal , crime 
patrol 


Historigrame 


a 
————— | 
es 


3 


Psira /satsseta / close 

Transport guard 

Transport client escort 

:12x25 = R222 day 20x25 , 15 =35 

R12x25 +294 

-pasanger guard R588 3 guard 

Transport 1864 transport 1864 
Carburation R kmh 11 x10 x10 order + 100 rx 
25 R 25000 

Oil 

Water 

Entretient wheel 

Cleaning maintenance kmh log departure 
3month 1/3 =25 10.000km/3 3.000km 
Exchange engine 

Road police test licence R 400 
Ammunition parking rank r10 day x25 +25 
Driver car guard transport 

Combat fithing cost value R95000 .. 
r5000+4000= 

R 95000 financial vat psira seta sasseta 
metro police 

Learner defensive R9500 cost incidence 
repos 

Log audiometer active 

- patrol R9500 unity armed response control 
Acess visible improper conduct coid uif dol 
contract 

R2500 safety road back 

Risk impact financial R95000 

Fire arm ballistic combat blindage R9500 
Customer parking client offence site R10 
trolley 

Antibal compliance counting cash transite 


escort R , vip escort R 

Order public police metro dedective 
affidavis case health 

Radio car telescope satelite 

Radio car alarm system 

Petrol : radio room air time compliance water 
Price defensive offensive radio frequence 
price R9 

Accumulatle discount 

Conflict 

Type 

Resaerch 

Pres shift cheque 

Control 

- control room 

Car receiving car 

Rostat posting 

Control in out control 

Transit ammandent 

Pay traffic 

Control car 

Check statemnt unity 

Manager 

Car supervisor 

Order arrestation excee over 

R9500 inspect advise affidavit investigat 


Ops 

Price 

Taining 

Fithing award reward 


R5000 

Booklet control 

-penalty 

-abscence 

-R22.000 6 month 

Ammand review corrective 

-action sleep duty 

-r500 fithing medail 

Uif award record transit transite 
Sherri 

Posting rostat 

Medical rostat 

Purchase 

-change contract order topic booke page 4. 
Price buyer Price Price 
equipment Sale equipem 


Equipem 


Balance 
Cash 


Reward 
Price award 
Price reward 


74|Page 


75|Page 


76|Page 


77|Page 


Chapter 9 - ORDER . COLLECTED DEBATOR: 


Chapter 10 -CREDITOR COMPLIANCE AMOUNT : 


Chapter 11 -SETTLEMENT AGREEMENT. RECORD 


Chapter 12 -COMPAGNY POWER ATTORNEY CONTRIBUTING. TAX BILL QUOTATION 


Chapter 13 - MATTER CASE RELATED HEAD ARGUMENT OF JUDGEMENT:COST. 
MATTER REPORT ORDER SECURITY OFFICER TENURE EXTENDURE . BILL TAX 
REFERAL, CAR GUARD. COLLECTED DEBATOR,CREDITOR COMPAGNY, DEVELOPMENT. 
TAX. 


Chapter 14 -COLLECTED STATION COURT PARKING: REDISTRIBUTION COURT, 
ORDER BILL AMOUNT: LIQUIDATION SALE IN EXECUTION NOTICE OF MOTION 
ORDERING. DEBIT SETLLEMENT :..CONTRACTOR PARTENARY COMPAGNY.TAX MATTER 
NOGADA , CHEKERS SAVEWAYS: RECEIVING TAX : PARKING ,TAXI ASSOCIATION 
LOCATION TAX CONTRIBUTING , REDISTRIBUTION CLAIM PARKING SAVEWAYS IN 
EXECUTION SALE: CUSTOMERS PARKING COMPAGNY CAR GUARD TAX BILL ORDERING 
SETLLMENT;SKILL DEVELOPMENT PARKING MATTERR PAY CHECKERS PARKING 
SAVEWAYS, FNB BANK PARKING COURT LEVEL ATTANDANCE AMOUNT ORDER : 


Chapter 15 -ORDER MAINTENANCE INSTALLATION PARKING TAX BILL QUOTATION : 


Chapter 16 RESOURCE HUMAIN MANAGEMENT CHAIPERSON MEETING SECURITY 
GUARD , PARADE SECURITY CAR GUARD SAFEWAYS, COST DEBATOR RECORD CLAIM: 
RESOURCE MANAGEMENT PRICE AWARD RECOGNISE RULING MEETING MATTER: 
AGREEMENT CAR GUARD AND SECURITY GENERAL SERVICE VEHICULE PRTECTION 
ATTANDANCE , SAPS, TRAFFIC CONTROLE ORDERING. MATTER ORGINATOR 
SAVEWAYS.COMPAGNY SECTOR TENURE EXTENDURE MATTER. 
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Chapter 17 .NOTICE ANNEX TO: 


Chapter 18 .SECURITY SOCIAL INDUSTRIEL / LABOUR WORK, 
TRAVAIL PLANS OF 
SAFETY VACUATION RULING 
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Chapter 19 .Power attorney company : labour and working society industry safeguard 
secure guard trading and consultant land claim : operator service guard partnership 
tbrigade 199; osg 

Estimable projection cost fabrication cost 


Chapter 20 .1.Purpose supply ; labour and working society industry safeguard secure 
guard trading and consultant land claim , directive counseling submission work 
submission Estimable projection cost fabrication cost factory powerin out’ efficiency 


efficacy net job in put ask claim compensation insurance schedule nominal and 
maximal factor move job work labour stationary 
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Chapter 21 .2.ASSIGNMENT COMPETENCY : labour and working society industry 

safeguard secure guard trading and consultant land claim _ , directive counseling 

submission work submission Estimable projection cost fabrication cost factory power in 

out’ efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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Chapter 22 . 3.Scoop WORK JOB : labour and working society industry safeguard 

secure guard trading and consultant land claim , directive counseling submission 

work submission Estimable projection cost fabrication cost factory power in out 

efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 


Chapter 23 .4.Nomination : directive counseling submission work submission 


appoint 
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Chapter 24 .5. Nominee’s mission : labour and working society industry safeguard 

secure guard trading and consultant land claim , directive counseling submission 

work submission Estimable projection cost fabrication cost factory power in out 

efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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Chapter 25 .6. Nominee’s vision : labour and working society industry safeguard 

secure guard trading and consultant land claim , directive counseling submission 

work submission Estimable projection cost fabrication cost factory power in out 

efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 


Chapter 26 .7. Term contractor : labour and working society industry safeguard secure 
guard trading and consultant land claim , directive counseling submission work 
submission Estimable projection cost fabrication cost factory powerin out efficiency 
efficacy net job in put ask claim compensation insurance schedule nominal and 
maximal factor move job work labour 
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Chapter 27 .8.Term condition contractor : labour and working society industry 

safeguard secure guard trading and consultant land claim _ , directive counseling 

submission work submission Estimable projection cost fabrication cost factory power in 

our efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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Chapter 28 .9.means : labour and working society industry safeguard secure guard 
trading and consultant land claim _, directive counseling submission work submission 
Estimable projection cost fabrication cost factory powerin our _ efficiency efficacy net 
job in put ask claim compensation insurance schedule nominal and maximal 
factor move job work labour stationary 
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Chapter 29 .10.definition : labour and working society industry safeguard secure guard 
trading and consultant land claim _, directive counseling submission work submission 
Estimable projection cost fabrication cost factory powerin our _ efficiency efficacy net 
job in put ask claim compensation insurance schedule nominal and maximal 
factor move job work labour stationary 
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Chapter 30 .11.constitution job: labour and working society industry safeguard secure 
guard trading and consultant land claim , directive counseling submission work 
submission Estimable projection cost fabrication cost factory powerin our’ efficiency 
efficacy net job in put ask claim compensation insurance schedule nominal and 
maximal factor move job work labour stationary 
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Chapter 31 .12. composition job work :matter labour and working society industry 

safeguard secure guard trading and consultant land claim _, directive counseling 

submission work submission Estimable projection cost fabrication cost factory power in 

our’ efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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Chapter 32 .12.1generality : labour and working society industry safeguard secure 
guard trading and consultant land claim , directive counseling submission work 
submission Estimable projection cost fabrication cost factory powerin our’ efficiency 
efficacy net job in put ask claim compensation insurance schedule nominal and 
maximal factor move job work labour stationary 
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Chapter 33 .12.2 specialty; essential : labour and working society industry safeguard 
secure guard trading and consultant land claim , directive counseling submission 
work submission Estimable projection cost fabrication cost factory power in our 
efficiency efficacy net job in put ask claim compensation insurance schedule 

nominal and maximal factor move job work labour stationary 


Chapter 34 .12.3 initiates noticed : labour and working society industry safeguard 

secure guard trading and consultant land claim , directive counseling submission 

work submission Estimable projection cost fabrication cost factory power in our 

efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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Chapter 35 .12.4 Top goal: labour and working society industry safeguard secure 
guard trading and consultant land claim , directive counseling submission work 
submission Estimable projection cost fabrication cost factory powerin our’ efficiency 
efficacy net job in put ask claim compensation insurance schedule nominal and 
maximal factor move job work labour stationary 
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Chapter 36 .12.5 Reliant : labour and working society industry safeguard secure 
guard trading and consultant land claim , directive counseling submission work 
submission Estimable projection cost fabrication cost factory powerin our’ efficiency 
efficacy net job in put ask claim compensation insurance schedule nominal and 
maximal factor move job work labour stationary 
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Chapter 37 .13.1Rules regulation : labour and working society industry safeguard 

secure guard trading and consultant land claim , directive counseling submission 

work submission Estimable projection cost fabrication cost factory power in our 

efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 


Chapter 38 .13.2 Statutory state: service security private regulator agency, police 
private regulator ,safety regulator private charge take 
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Chapter 39 .13.3 Rules organization member : labour and working society industry 

safeguard secure guard trading and consultant land claim _ , directive counseling 

submission work submission Estimable projection cost fabrication cost factory power in 

our efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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Chapter 40 .13.4 resource human resource matter rules duty task joint scope : labour 
and working society industry safeguard secure guard trading and consultant land 
claim , directive counseling submission work submission Estimable projection cost 
fabrication cost factory power in our’ efficiency efficacy net 
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in put ask claim compensation insurance schedule nominal and maximal factor move 
job work labour stationary 


Chapter 41 .13.5Preamble member : labour and working society industry safeguard 

secure guard trading and consultant land claim , directive counseling submission 

work submission Estimable projection cost fabrication cost factory power in our 

efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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rules award brief inventory job work disciplinary offence conduct verbal final misconduct 
dismissal miscellaneous bid 


Chapter 42 .13.6code conduct definition : labour and working society industry 

safeguard secure guard trading and consultant land claim _ , directive counseling 

submission work submission Estimable projection cost fabrication cost factory power in 

our efficiency efficacy net job in put ask claim compensation insurance schedule 
nominal and maximal factor move job work labour stationary 
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Chapter 43 .13.7mission vision : private regulator job service 
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Chapter 44 .13.8 disciplinary definition : labour and working society industry safeguard 
secure guard trading and consultant land claim , directive counseling submission 
work submission Estimable projection cost fabrication cost factory power in out 
efficiency efficacy net job in put ask claim compensation insurance schedule 

nominal and maximal factor move job work labour 
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Chapter 45 .13.9Chapter : historical description 
geographic geo map environment geo descriptive geomantic geometric carpentered handling 


ecological 


workplace definition denomination 


Chapter 46 .13.10Award rules regulation :company employee, and 
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Chapter 47 .13.11 Recognized award : employer : employee 
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Interview award regulation question answering function good cv award 
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Chapter 48 . 13.12 Prize merited : gold platinum ,etc..metal workfare matter 

13.12 Rules regulation certificate : evaluation deduction salary disciplinary didactic correctional 
conduct application week month term period good poor condition mission achieved vision 
schedule planning implementation task operator task duty ruling achieved , orientation work 
disciplinary labour , 


Test job work place analyze job work = specification job work description characteristic power 
nominal post, duty ruling 


Division test job workplace specification job description post unity trade introduce development skill 
Test job denomination unity work place work place analyze operation bloc , general special 
Functionality post office test rules application appreciation leave appeal rules 

Rules regulation license 


certificate use issue operator ruling , dismissal miscellaneous diplomatic 


Chapter 49 .14. license ruling subject: issue permit work labour 
power inspector license job society certificate issue creating contributing work place 


grade award issue grade merit license issue brief inventorying serial switch connector 


Chapter 50 .14.1 license agregation require accreditation credit unity 
1.41 award enforcement 


1.42award license subject : objectivity: activity: 
power inspector license job society certificate issue creating contributing work place 


grade award issue grade merit license issue brief inventorying serial switch connector 
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Chapter 51 .15. training train AND training job work on job vocation career cv , 
EDUCATION LABOUR EDUCATION JOB PROFESIONAL SERMENT §;security safety 
training authorite power inspector license job society certificate issue creating 
contributing work place 

grade award issue grade merit license issue brief inventorying serial switch connector 


Chapter 52 .15.1 graduation service job power inspector license job society certificate 
issue creating contributing work place 
grade award issue grade merit license issue brief inventorying serial switch connector 


Chapter 53 .15.2 preparatory job services 
resolution conflict case job service , issue course rules training merited 


power inspector license job society certificate issue creating contributing work place 


grade award issue grade merit license issue brief inventorying serial switch connector 
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Chapter 54 .15.2 issue course training career grand total career total faculty graduation 
DIRECTIVE COUNSELING 

15.3POSTING TOTAL SUBMISSION COURSE , power inspector license job society certificate issue 
creating contributing work place 


grade award issue grade merit license issue brief inventorying serial switch connector 


Chapter 55 .EVALUATION CERTIFICAT GRADE POST ,OFFICE CERTIFICAT power 
inspector license job society certificate issue creating contributing work place 
grade award issue grade merit license issue brief inventorying serial switch connector 


Chapter 56 .TEST ATTESTATION SERVICE TRUE FALS TEST ON JOB WORK UNITY 
SUPERVISOR GIVE INSTRUCTION CONDUCT FRAME WORK GUARD EXECUTION SELF 
CONTROL SERVICE COATCHING UNITY 


MANAGER ANALYSE JOB PERFORMANCE 


Certificate training course , | examination term t session course career cv job require 
issue, contractor , good service ,good award defied rescission ruling challenger 


license training course career agree post potent hearing interview on job quality qualifies 


client duly contractor client award ,client ruling client certificate client 


partenership certificate aggregations qualify client service ,bon financial, request 
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Chapter 57 .16. Operational work job technical support direction division; required 
transport service mechanical ‘otdd, ,16.1 .motoring service frame work , in charge 
service road, park ,parking conduct operator 

16.2. Operational secure safe transport mechanical motoring service technical warning prevent low 
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inspector guard, rescission 
job site client .incapacity 
unproductive site dismissal 
site review site claim 

case ,unprotect ,unpowered 
no found incificience site , 
re-training corrector 
unarmed rescission rulling 
termination condonation 
defau award , 

Mediation site conciliation 
site dispute relation labour 
job 


unproductive site dismissal 
site review site claim 

case ,unprotect ,unpowered 
no found incificience site , 
re-training corrector 
unarmed rescission rulling 
termination condonation 
defau award , 

Mediation site conciliation 
site dispute relation labour 
job 


out the landing 

37. Night heliporting 

38. The marking of a 
landing area 

Appendix: Practical 
InformationAppendix 4 - 
Implementation of Fire 
Support 

41. Fire support 

42. The request for mortar 
fire or artillery 

43. Setting the shots 

44. Definitions, tactical 
possibilities 

Annex 5 - NBC Defense 

51. In the face of the 
chemical threat 

52. In the face of the 
nuclear threat 

Annex 6 - The Electronic 
Warfare Threat 

61. General 

62. The electronic threat 

63. Electronic protection 
measureSFORWORD 

Infantry sections, 
currently equipped with VAB 
or AMX 10 and later VBCI, 
are 

today an identical 
structure, articulated around 
four groups: three groups of 
aerobatics and a group 

antitank. 

This structure optimizes: 

¢ the infantry capabilities 
defined in the infantry 
employment doctrine and 
allowing for the control of 

medium in duration and in 
space: 

¢ Close combat weapon, 

¢ the weapon of contact, 
proximity and permanence of 
this contact, 

¢ the weapon of 
decentralized combat, 

e the use of new 
equipment in the fields of 
armaments, transmissions, 
optics and 

of optronics. 

The updating of the 
manual of the armored 
infantry section is therefore 
essential, because, due to 

these evolutions, the 
conduct of the fight of this 
section knows important 
changes: 

e The section has 4 
armored maneuvering 
vehicles, with a variable 
support capacity depending 
on the type of 

vehicle, 

e¢ The antitank capability 
of the section is mainly 
grouped within the ERYX 
antitank group, 

e the aerobatic group is 
made up of two trinomials 
and has an anti-armor 
capacity, CHAPTER 1 

THE FANTASSIN FIGHT 

11. GENERAL 

The infantryman fights 
mainly on foot by engaging 
the fight at short or very 
short distance and if 

necessary for direct 
contact with the enemy. Its 
effectiveness depends in 
particular: 

e the acquisition of 
technical know-how that 
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makes it suitable to serve all 
the weapons that are 
endowed in its 

trinomial and in his 
combat group, 

e the acquisition of 
tactical know-how enabling 
it to fulfill its mission safely 
and using the 

opportunities offered by 
the field, 

e the accuracy and speed 
of the transmission of its 
reports. 

For this, he performs 
reflex acts and basic acts. 


Edit 
Tshingombe Tshitadi 
commented on his own post. 


JOB MANUAL 

INFANTRY SECTION 

Approved: June 18, 1999 
Edition 1999 

Under the number 5382 / 
EAI / CETEISOMMATRE 

FOREWORD 

1st Part THE FIGHT OF 
FANTASIN AND TRINOMA. 

Chapter 1 - The Footman's 
Fight 

11. General 

12. Reflex acts 

13. Basic acts 

Chapter 2 - The fight of 
the trinomial 

21. General 

22. The missions of the 
trinomial2 ° Part THE 
VOLTIGE GROUP. 

Chapter 1 - Organization 
and Roles 

11. General 

12. Organization 

13. Roles 

Chapter 2 - Basic Acts 

21. To move 

22. Stop - fall on guard 

23. Use your weapons 

Chapter 3 - The group's 
missions 

31. Recognize a point 

32. Light up 

33. Monitor 

34. To seize 

35. Defend a point 

36. Support - support 

37. Cover 

38. Break the contact 

Chapter 4 - The Fighting 
Methods of the Aerobatic 
Group 

41. The patrol 

42. The monitoring station 

43. The recognition of a 
house 

44. The assault 

45. The ambush 

46. The anti-tank cap 

47. The combat post3 ° 
Party THE ANTICHAR 
GROUP. 

Chapter 1 - Organization 
and Roles 

11. Organization of the 
group 

12. Opportunities 

13. Command and roles 

Chapter 2 - The Basic Acts 
of the Room 

21. To move 

22. Post yourself 

23. Use your weapon 

Chapter 3 - The basic acts 
of the group 
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International Encyclopaedia of Laws 


Labour Law and Industrial Relations - Outline 
Table of contents 

List of abbreviations 

Preface 

General Introduction 

§1. General Background 

|. Geography, location, size & boundaries 
Il. The political system 

Ill. Vital statistics 

A. Employment 

1. Agriculture 

2. Industry 

3. Services 

4. Other vital areas 

B. Data by gender and age groups, including some projections 
IV. Other necessary data 

(for example the distinct 

ion between the private and 

public sectors) 

V. Underlying social and cult 

ural values of the societ 

y and their effect on such 

issues as freedom of asso 

ciation, discrimination in 


employment, guaranteed 
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income, etc. 

§2. Definitions and notions 

|. Distinction between labour law (industrial 
relations) and other branches of law, 
especially social security law. 

Il. Definitions of labour law and of the 
concepts which are 

most frequently used 

in the study: employee, em 

ployer, enterprise, etc. 

§3. Historical Background 

§4. Role of government institutions in t 
he shaping and administration of labour and 
industrial relations policy 

|. Degree of government intervention 

Il. Incomes policy 

Ill. Competence of ministries 

and/or agencies in labour questions 

§5. Sources of Labour Law 

I. Constitution 

Il. Acts of the legisl 

ature and the executive 

Ill. Work rules in the enterprise 

IV. Collective agreements 

V. Past practice 

VI. Relationship (hierarchical order) betw 
een the different sources of labour law 
§6. International 

private labour law 

Part |. The Individual 

Employment Relation 

Chapter 1. Defini 

tion and concepts 

§1. The different categories of employees 
(blue collar, white collar commercial 
travellers, seamen, student-workers, etc.) 
§2. The individual labour contracts 

|. Different categories 

of labour contracts 

A. Definite period 

B. Indefinite period 


C. Trial period 
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D. Other 

Il. Form and content 

(written or unwritten, m 

andatory provisions, etc.) 

Ill. Ability to conclude a labour contract 
(minors, others...) 

Chapter 2. Rights and dut 

ies of the parties during the employment 

§1. Duties of the employee 

(such as: execution of orders, responsibilities) 
§2. Duties of the employer 

(such as: the obligation to provide the employee with work 
in accordance with the individual agreement, 
responsibility for the 

belongings of the 

worker, ability to change the conditions of work, etc.) 
Chapter 3. Working time 

, annual vacations, holidays 

(including overtime and Sunday duty) 
Chapter 4. Remuner 

ation and benefits 

(minimum wages; various protective measures) 
Chapter 5. Incapacity to work 

(illness, accidents at work, military service) 
Consequences as to the ob 

ligation to work: whether 

the employee retains his 

job, and whether he is still to 

be paid by the employer 

Chapter 6. Job security 

§1. Seniority 

§2. Lifetime employment 

§3. Different methods of terminat 

ing the employment relationship 

§4. Terms of notice in 

the event of dismissal 

§5. Reasons for dismissal 

§6. Reinstatement 

§7. Termination for a just cause 

§8. Collective dismissals 

§9. Immediate dismissal 


§10. Special protection for members of 
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works councils, supervisory boards, etc. 
Chapter 7. Protection of 

certain categories of workers, 
protection against discrimination in 
employment 

§1. Young workers, elderly workers, female 
workers, mothers, 

handicapped workers, 

veterans and other groups 

[a subdivision for each ma 

jor category of protected 

worker] 

§2. Measures to promote equal treatm 
ent regarding jobs, wages, promotion, 
vocational training, etc. 

Chapter 8. Covenants 

of non-competition 

Stipulations preventing the 

employee, at the end of hi 

s contract, from taking a 

job with a competitor 

of his previous employer or 

from setting himself up ina 
competing business 

Chapter 9. Inventions by employees 
Chapter 10. Settlement of disputes 
§1. Grievance procedures 

§2. Role of the courts 

I. Courts of gener 

al jurisdiction 

Il. Courts with special juri 

sdiction over labour matters 

§3. Arbitration 

Part Il. Collective Labour Relations 
Chapter 1. Trade union freedom 

§1. Freedom to establish and join unions 
§2. Freedom not to join, including security clauses 
Chapter 2. Trade unions and em 
ployers' associations 

§1. Description 

§2. Role 


§3. Structure 
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Chapter 3. Institutionalized relation 
s between employers and employees 
§1. In the enterprise 

and at plant level. 

|. Establishment and competence of: 
A. Supervisory boards 

B. Works councils 

C. Shop stewards 

D. Hygiene committees 

E. Trade union section 

§2. At industry leve 

(e.g. joint committees: setting up; competence) 
Chapter 4. Collective bargaining 

§1. Levels of bargaining 

I. Plant 

Il. Industry 

Ill. Company 

IV. Inter-industry 
(whichever is applicable to t 

he respective national system) 

§2. Content of bargaining 

|. Normative; obligatory 

Il. Binding effect 

§3. Extension 

§4. Interpretation 
Chapter 5. Strikes, lo 

ck-outs and other legal forms 

of industrial action 

§1. Consequences of such actions 
§2. Statistics 

Chapter 6. Settlement of industrial di 
sputes an protection of vital needs 
§1. Mediation 

§2. Conciliation 

§3. Arbitration 

§4. Role of government 

(also with regard to the protec 

tion of vital needs such as 

health, electricity, etc. ) 
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Xx 
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221.mimecast.co.za 


to 


Good day 


lam currently on leave and will attend to all emails upon my retunr on 21 
November 2019. 


Kind regards 


Chapter 62.RETRIVAL FILE, SUBMISSION 
APPEAL, PROCEDURE, 


PROJECT RECORD TRANSCRIPTION APEAL CCMA RECORDING ,LABOUR RECORDING BARGANING 
CONSULTANT, 


PROGRESS ISO 90000 


PROJECT PLANING DOCUMENTATION GUARDING PAGE OF 1 OF 1 
SYSTEM WAREHOUSE COURSE , SITE OFFICE CONTROL ROOM DATE 12 /10 
INVENTORY SYSTEM MANUFACTURE 
SYSTEM -SCHEDULED ACTIVITY ANALYSTGUARD SIGNATURE 
-COMPLETED ACTIVITY INVESTIGATION 
RECORD 
ACTIVITY GUARD INDIVIDUEL WEEK ROSTER DUTY GUARD 
ASSIGNED ear se aS aa ee asa 
GUARD Oy ee aes es 
R.REQUIREMENT 
DEFINITION 
GUARDING 
R1 FORM PROJECT VP,GUARD | | 
GUARD TEAM SUPEERVISOR 
R.2 DEFINE OBJ AND GUARD | | 
CONSTRAINT 
R.3 INTERVIEW GUARD | | 
FOR REQUIREMENT TEAM GUAR D 
GUARD REPEAT PATROL ,ACCE 
TEAM S,REACTION, 


R.4ORGANIZE 
REQUIREMENT GUARD 
R.5 VP REVIEW GUARD 
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D.DESIGNATION GUARD GUARD 
AVERAGE, 
BE VERAGE 

D.1 REVISE 

PROGRAMME GUARD 

D.2.1 SPECIFY GUARD 

SCREEN 


D.2.2SPECIFY SCREEN 
D.2.3 SPECIFY REPORT 
D.3 SPECIFIE DOC GUARD 
CHANGE 
D.4 MANAGEMENT TEAM 
REVIE 

1. IMPLEMENTATIO 

N 
1.1 CODE 
PROGRAMME 

1.2 CHANGE 
1.2.1 BUILD TEST FILE TEAM 
1..2.2 BUILD 
PRODUCTION 
2.3 REVISE TEAM 
PRODUCTION 
1.4.2 
PRODUCT FILE 
1.5 MANGAGEMENT TEAM 
1.5.1MANAGEMENT TEAM 
GUARDING 
1.4MANAGEMENT TEAM 
GUARD REVIEW 
1.INSTALL 
WEREHOUSE 
PROCEDURE GUARD 
INSTALL 
1.6.3MANAGEMNT 
REVIEW 
WEEKLY TEAM REVIEW 
NOT REPORT WHERE 
HOUSE 2.THROUG.5 


Chapter 63 .PROJECT MANAGEMENT SCHEDULE GUARD. CONTROL 
ROOM ,GYUARD ROOM,,SITE OFFICE 


ACTION WEEK 1 2 3 4 5 6 7 8 


MUNICIPALITY FEE 
GUARD ,SAFETY 
METROPOL 


CONNECT 
INSURANCE GUARD 
SECURITY GUARD 
SITE GUARD 
ESTABLISH 
DECISSION 


114|Page 


“2 ACTION REACTION 
GUARD EQUIPMENT 
USE 


MATERAL GUARD. 
MIL 
MATERIAL,POLICE 
MATERIAL, 

READ MIX WARNING 
CAUTION 
INSTRUCTION 
DAILY 

1 CEMENT 

BRICKET 

SWIDRY 

2.MATERAL 
CONSTRUCTION 
ELECTROTECHNICAL 


ELECTROMECHANICA 


L 

ELECTRO 
ENERNEGETICAL 
ELECTRONICAL 

2.2 CONDUCTOR 
ELECTRICAL 

SEMIE CONDUCTOR 
MAGNETCAL 
SUPRACONDUCTOR 
ISOLATION 
DIEELECTRICAL 
ALLIE R ACIER . 
METAL WORK 
STEEL WORK 


PLASTICAL, 
CERAMICAL 

METAL WORK 
CONDUCTOR 

STEEL WORK 
CONDUCTOR, ELECTR 
OTECH 


Chapter 64 . 


Chapter 65 


Chapter 66 


COST OF ASSUPTION 


LABOUR 
CONCRETOR 
MOLDING 
SPYTE 


AVERAGE BILL 
FENCING 
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R.C MATERI 
AL 
GUARD 

PER 

DAY 


SUB PROO 


TOTAL O 
GUAR GUAR 
D D 


TOTAL 
AMANDM 
ENT 


ALARM 

GATE MOTOR 
CCTV 

RADIO 
COMMUNICATION 
REGISTRATION 
FILE 

ARCHI FILE 

WORK STATION PC 
GUARD 

CLOCKING ALARM 
WIRE CONDUCTOR 


Chapter 67 .SPECIALISED CONTRACTOR 


CODE GUARD DESCRIPTION HIGH 
GUARD GUAR 


UNITE 


BALANCE 
TENDERED 
ROUND 

CASH 

OFFENCE GUARD 
COST BALANCED 


CODE GUARD 


LS ne) Eee SSE Eee 
COST ANALYSE SUMMARY GUARD 
GUARD SUM 
EXC VA GUARD 
TOTAL GUARD , 
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Chapter 1_s#% 


Account counter made; interest e sale motion in execution price...debator creditor estimal 


Account counter made; workforce damage lost break in stake, return back, cashback exchange 


Exchange job notice return Post Exchange post game scenario development game scenario step .task 


AS 
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Tprice ae 


Pass port card id member staff authorized 


Accreditation member: 
Creditor member: 

Name: 

Full name: 

BIRTH DATE: 

COUNTRIE: 

PROVINCE: 

MARITAL: 

PARENTAL GUARD NAME: 


Valuable id 
TUTORIAL NAME: stamp @ 


-_ 


SERVICE POSTAL DEP: 


O’clock number: 


Accreditation member: 
Creditor member: 
Name: 

Full name: 


BIRTH DATE: 


license rescission ruling issue operator dismissal, ..certificate outcom evaluation test , award ruling 


ONO WIIWSE: 
MARITAL: 
PARENTAL GUARD NAME: 
TUTORIAL NAME: 
SERVICE POSTAL DEP: 


O’clock number: 


Valuable id 
stamp @ 


Ticket operator parking meter, door gat entry exit pay out caution in pay out pay cost made 


Chapter 68 .AGENDA AND 


MINUTES 
ofa 


SAFETY & SECURITY 
COMMITTEE 
MEETING 
held on 


Human Resource Manager (), 
Security Control Officers 


mmittee 
Services (S Cam 
APPLICATION FOR LEAVE 
None 
ABSENT WITHOUT LEAVE 
Cllr K M Sebego 
B. 
CONFIRMATION OF MINUTES 
RESOLVED: 


That the agenda and minutes of the 
Safety & Sec 


urity Commit 
tee 
meeting held on 
be adopted and approved. 
CHAIRPERSON REMARKS 
The Chairperson stated that 
in 


the past week the Department of 
Home Affairs had a 


programme to commemorate the 
campaign against violence of 
women and children. 
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He stated that he applauded the 
security officials for their hard 
work. 

Safety & Security Committee 
PRESENTATION 
1. 


SAPS 


A 


ccording to SAPS, since the last 
presentations were conducted, 
there has 


been no improvemen 
t on issues and thus 
they stated 
would not do 
justice to 
conduct further presentations. The 
y were of the opinion that the 
Committee must 
m 


eet with SAPS to see how better 
the community must be served. 


Discussion summary 


A time 


frame must be agreed upon for the 
Chairperson to follow 


up on issues 


raised by SAPS in previous 
meetings. 


High crime cluster areas must be 
prioritized. 


The Chairperson indicated that 
SAPS is 


dealing with hot spots for crime in 
the CBD 


and illegal hawkers. A housing 
summit is being prioritized to 
discuss issues such as 


“ghost shacks” 


which must be demolished. There is 
a unit dealing with challenges in 


te 


rms of illegal hawkers. He 
undertook to follow 


up with chairpersons of relevant 
committees on these matters. 


He stated that there are people 
residing in 


shacks in Galeshewe where most 
crime is occurring 


SAPS must attend to this. 
Further, that 


an inter 


ministerial committee, headed by 
the Chairperson of the 


Intergovernmental Committee and 
consisting of the Executive Mayor, 
Department of 


Home Affairs and other 
stakeholders is targeting areas to 
determine where criminal 


activities/illegalities are 
taking place. 
24 


Manufacturers (D 


CAM speed and traffic light 
violation detection with 


image recording) (Director: I T) 
ANNEXURE 
SEPARATE BROCHURE 


It was noted: 


That the equipment has been in 
operation since 1964 and is 
currently being 


used oversees and by the SPM 
Traffic Department. 


e 
Cost implications 
are 
approximatel 


y R700 per unit. 


There is a firearm manufacturing 
unit at the company. 


Once the product is purchased, the 
Municipality can take ownership of 
it. 

e 
A technical team may assist 
with 
maintenance and 
calibration of equipment at 
their own cost. 


Once training is provided, a 
competency certificate will be 
issued 
to the 


Municipality. 
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T 


he presentation was noted and be 
dealt with by the relevant officials. 


3. 
Solar Powered CCTV Camera 
Solution 


(Christians for peace in Africa) 


Did not 
attend the meeting. 
4. 


Security Services () 


Did not attend the meeting. 


3 
AGENDA AND MINUTES 
Safety & Security Committee 
D. 


MATTERS REFERRED BACK 
FROM 


Enterprise Facility Management 
System 


Purpose: 


The purpose of this report is to 
provide feedback on the request for 
a comprehensive report 


on access control with 
recommendations on suitable 
systems to safeguar 


d the buildings of 
council internally and externally. 
Background 
The assets of Sol Plaatje 
Municipality are under constant 


threat from criminal activities and 


elements emanating from within 
and outside the institution. 


The current crime levels demand th 


e necessity of protecting municipal 
assets and staff. 


Research has shown that facilities 
without electronically monitored 
security systems are three 


times more likely to be targeted by 
criminals than those with security 
systems. 


An Enterprise Facility Management 
needs to be designed and installed 
at the Sol 


Plaatje Security Department 
Central Control Room which 
includes the following: 


A software and hardware platform; 
CCTV; 


Access Control; 


Intruder detection; 
e 
Lighting 
control; 


Fire detection and alarms; 


Asset and vehicle tracking; 


Guard systems 


e 
Risk management. 


The primary objective of the 
Integrated Security Systems and 
Central Control Room is to allow 


the Security Department to be both 
proactive and reactive to secur 


ity incidents. 
® 
The Enterprise Facility 


Management System must form 
part of the Integrated Crime 


Prevention Strategy contained in 
the IDP. 


It is envisaged that the project, 
addressed through prioritised 
phases, is estimated ata 
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Chapter 70 REPORT ECORD YEARS ,5 YEARS ,SUCCESS POCKEET BOOK OB BOOK RULING RESCISSION 


NATURE ACTION TAKE | INSPECTOR 

OCCURRED CHECK DATE, 

CLAIM EXPIRE DATE 

PROCEDURE 

CONDITION 

OB 

MAINTENANCE, 

CAPACITY MA, TRAFFIC 

MODEL PATROL GUARD | CONTROL., 

TRUCK WEIGTH CLOCKING INSPECTOR , FIRE 

MAX LIFTING 400M, MACHINERY WAY, 

FRONT TREAD ACCES SEARCH | OFFENCERAD, 

690MMTHE SIZE CHECK DEFENSIVE 

650TIREPRESSFR REACTION DRIVER,OPERATI 

TIREPRESS INCDENCE ONEL VEHICLE 
HAZAD,SUPERVI | ATTENDENCE , 
SOR LOG DEPATURE, 


Meeting coe ccma close cooporation . tendered. Ekhurulenhi,,beneficial outcom award. Years tendered. Date 


call. Arbitral 


WORKING CONDITION TEAM , 

U-BET TERM AND CONDITION TEND 

lr 1,5 NILMAX PAYOUT SOCCER SUPERIOR 
INTERVAL ,RO-15 CLOSE ,MINIMUM 
1.R150.00 MAX PAY LOTO SUPERIORE MORE 
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RO,150, 

- MAX 30 SOCCER TEAMS PER TICKET NO 
DUPLICATE TICKET 30 

-MAX 8TICKET PER CUSTOMER INTERVAL RO- 8 
FERME 

- DATE TIMES AND PRICE CUSTOMER 
INTERVAL RO,8INTERVAL 

DATE AND PRICE SUBJECT INTERVAL 28, 
SOCCER 90 MINIMUM UNLESSS R10000. OMIN 
ALL BET MIN COLLECT 3MONTH PER 
INTERVAL O. MISTAKE ERRORS WILL NOTE BET 
FOR LEAVE RULES AVOIDE CONTEST, 

- PROMOTION SOCCER COMPLET 28 
FEBRARIE WIN R100000 CORRECT IN 
STORE 

- BINAIRY EXCHNGE POST WIN CAPITAL 
DEFINITION LIMITATION 


COD |TIM |MAT;|;HO /|DR | AW /|UPM 
E E CH ME1 | AW | AYS | COM 


SEL , COD | COD 
MAR | ECT |/E E 
KET 


MARKET , SELECT,CODE 

MATCH WIN 

HALFTIME OVER UNDER DOUBLE CHANCE 
TOTAL OVER 

DEVELOPMENT SERIOUSE 

PROJECTION BUILDIND SOCCER COATCHING 
MATRIX COATCHING EVENT OCCURRE STAKE 
HAZARD INCIDENCE COINCIDENCE 

-FRE TAB SHEET HOSPITALITY 
BOOKINGPOLTRACT RIGTH HAND STAKE 
R71.00 SOME TRAINING NOT COUPLE 
BETTING ENY ERROR ATTANDECE 

EXCHAGE BINAIRY DEFINITION MEAN 

R LIMITATION NO LIMIT WIN ,STAKE LOOSE , 
POST STRUCK 

LIMX+SUP 15 ,15+16 =28 , 1 30 TICKET 
STICKET ,8 TICKET ,STAKE R@5X530 +150 
R@X8 = 

ACCEPTANCE AWARD ,LICESE ,LIMITATION 
LIMITE DAY 3 MONTH 

PROGRESSION ,15,30,60, 
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SPECIAL 


CAR GUARD AUDIO METER, VIP SHEET, 


CONTROL HAND OVER TAKE OVER, DAILY CONTROL PRE SHIFT SEARCH CHECH CONTROL 
VISIBILITYHIGH LOW,, CONTROL TYPE SHIFT, 


2.SHEET GUARD CONTROL ACCESS ,CONTROL ,KEY CONTROL, DOOR FRONT CONTROL, ATTANDANCE 
REGISTRAT , INOUT CONTROL PERSONEL, EQUIPMENT , FIRST AID PUPLE , GIVE EVIDENCE COURT 
HOUSE CONTROL ,SCHEDULE ROSTAT, POST POSITION QUERY ,LEAVE , 


3. SHEET GUARD CONTROL REACTION GUARD ,ARMED RESPONSE GUARD , DAILY , 


INCIDENCE REPORT CONTROL, HAZARD CONTROL, ACCIDENT CONTROL, COATCHING 
CONTROL ,INSTRUCTION, PRES SHIFT ARMED , TYPE SHIFT ,, FIRE ARME SHEET, ,FITHING SHEET,LOG 
FITHING 


4.SHEET GUARD CONTROL SUPERVISOR GUARD ROSTA ,POSTING , PRES SHIFT COATCHING 
UNITY ,ONE JOB PERFORME SHET, WORKING SHET SITE ,,WORKING OFFICE SITE COLLECT DEB 
SITE, ,CONTROL ROOM SHETT RECORD TRANSCRIPTION SUPPLY , PATROL INSTRUCTION 
SUPERVISORLOG SUPERVISOR, ,,PRES SHIFT TYPE SHIFT 


5.SHEET DAILY CONTROL MANAGEMENT, MONITORING SITE CONTROL ,CCTV, ELECTRONIQUE, 
MATHEMATIQUE, BUSINESS, MARKETING ,LOG ACTIVITY , SIGN OB BOOK , TECHNICAL MANAGEMNT, 
SALE MARKETING, FINANCIAL, RESOURCE HUMAINE , SHEET, ,,PRES SHIFT ,TYPE SHIFT SCENARIO, 


6. SHEET COMPAGNY CONTROL, GUARD REGISTRATION OFFICE SHEET , GUARDING DIVISION 
GUARDING , INCHARGE GUARD,HEAD OFFICE , COORDINATION SHEET,DIRECTORIE SHEET, 


128|Page 


AGREEMENT , RULIESSHEET, TABLE FILE COMPAGNY OFFICE GUARD LOGISTIC, ARCHIVAGE,REVUE 
MAGAZINE, TABLE, . 


UNITY SHEET VALUE OFFENCE DEFENSE FACT OFFENCE 
STOCKAGE CHECK IF YES GIVE /DEFENSE 
WORKING YES/NOR NUMBER TIME MISSION, 
TEST .1,2.PACKAGE SHEET EXISTANT HOUR VISION, GOAL 
, SUBMISSION ,VIEW, SECURE OR WORKING ,OR SCHEDULE 
REVIEW, OVER VIEW , NO, NOR 
SCHEDULE GUARD,ORD ~ RESCISSION,FAI 
ER EXISTANT LLURE, 
OR NOR 
COMPLIANCE 
EXITE OR 
NOR 
CONDITION 
PASS 
IN ,PASS OUT 
TIME IN, 
TIME OUT 
TEA TIME IN 
OUT 
LUNCH TIME 
IN OUT 
OCLOC 
NUMBER 
EMPLOY,UNI 
Abe 
ORNOR 
1.SHEET GUARD, 
CONTROL PATROL, 
SCHEDULE 
ROSTAT ,POSTING 
POSITION POINT 
ACHEVE ,POCKET 
BOOK ,ACTIVITY BOOK, 
APPOINTED ,OB BOOK, 
MAINTENANCE ,GENERAL 
ET SPECIAL , 
CAR GUARD AUDIO 
METER, VIP SHEET, 
CONTROL HAND OVER 
TAKE OVER, DAILY 
CONTROL PRE SHIFT 
SEARCH CHECH 
CONTROL VISIBILITYHIGH 
LOW,, CONTROL TYPE 
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SHIFT , 

2.SHEET GUARD CONTROL 
ACCESS ,CONTROL ,KEY 
CONTROL, DOOR FRONT 
CONTROL, ATTANDANCE 
REGISTRAT , IN OUT 
CONTROL PERSONEL, 
EQUIPMENT, FIRST AID 
PUPLE , GIVE EVIDENCE 
COURT HOUSE 

CONTROL ,SCHEDULE 
ROSTAT, POST POSITION 
QUERY ,LEAVE , 

3. SHEET GUARD 
CONTROL REACTION 
GUARD ,ARMED 
RESPONSE GUARD , DAILY 


INCIDENCE REPORT 
CONTROL, HAZARD 
CONTROL, ACCIDENT 
CONTROL, COATCHING 
CONTROL , INSTRUCTION, 
PRES SHIFT ARMED, 
TYPE SHIFT ,, FIRE ARME 
SHEET, ,FITHING 
SHEET,LOG FITHING 
4.SHEET GUARD CONTROL 
SUPERVISOR GUARD 
ROSTA ,POSTING , PRES 
SHIFT COATCHING 
UNITY ,ONE JOB 
PERFORME SHET, 
WORKING SHET 

SITE ,,WORKING OFFICE 
SITE COLLECT DEB 

SITE, ,CONTROL ROOM 
SHETT RECORD 
TRANSCRIPTION SUPPLY , 
PATROL INSTRUCTION 
SUPERVISORLOG 
SUPERVISOR, ,,PRES 
SHIFT TYPE 

SHIFT ,MODERATORE, 
TRAINING SHEET, 
ASSERERING SHEET , 
PSYCCHOLOGIESCHEET,C 
ORRECTIONEL AUDITING 
SHEET, 

5.SHEET DAILY CONTROL 
MANAGEMENT, 
MONITORING SITE 
CONTROL ,CCTV, 
ELECTRONIQUE, 
MATHEMATIQUE, 
BUSINESS, 

MARKETING ,LOG 
ACTIVITY , SIGN OB BOOK 
»y TECHNICAL MANAGEMNT, 
SALE MARKETING, 
FINANCIAL, RESOURCE 
HUMAINE , SHEET, ,,PRES 
SHIFT ,TYPE SHIFT 
SCENARIO, 

6. SHEET COMPAGNY 
CONTROL, GUARD 
REGISTRATION OFFICE 
SHEET , GUARDING 
DIVISION GUARDING , 
INCHARGE GUARD,HEAD 
OFFICE , COORDINATION 
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SHEET,DIRECTORIE 
SHEET, AGREEMENT , 
RULIESSHEET, TABLE FILE 
COMPAGNY OFFICE 
GUARD LOGISTIC, 
ARCHIVAGE,REVUE 
MAGAZINE, TABLE, . 


TOTAL RECORD VALUE 
VALUE STOCKAGE 
WORKING 

TEST .1,2.PACKAGE SHEET 
, SUBMISSION ,VIEW, 
REVIEW, OVER VIEW , 
SCHEDULE 

COLLECTION DATA BASE,, 


COMPULATIONCOORDINA 
TION DATA BASE UP DATA 
TREATEMENT SITE 
OFFICE 

WORD PROCESS, 

WORK STATION COVERED, 
UNCOVERED 


CONTROL SHEET , RECORD , RECEIVING ,FFRONT DOOR, DAILY , ACCES REGISTER ATTANDANCE P 


DATE COMP Name Ocloc’ Time Tea Lunch Time Amou 
AGNY k In time in/ time out nt 
Tea in Casua 
time Lunch ly 
out time or 
out 
Security 
Cash 
transit / 
Cash 
office 
control / 
Business 
XXX 
Acumula 
t 
/ 
/guard 
checklist 
Check 
personel 
Pass out 
Yes or 
not/ 
Guard 
search 
Personel 
Docume 
nt 
Allowed 


Yes or 
nor/ 
refound/ 
stock 
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Registr Compa 
ar gny 
driver 
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Tea Lunch — Lunch 
In time Time in out 


Cashier Time 


/ time 


Name In 
out 
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Beak / Time 
Stake Break 
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Name Time INVOIC COUNT PACAG_ KEY CASUA 


custum custom E ER E CONTRO LY 
er er TIME INVOIC DOCUM L CUSTIO 
registra In IN E IN ENT PROTECT MER 
r entranc /TIME /OUT CUSTO ION RECOR 
Office, e OUT MER .| LOCK D 
GUARD Door N/ OUT _ IN/ OUT INVOIC 
recepti /OFF E 
on 
/exite 
door 
recepti 
on 
Counter , 


Stock take time open dawn, contol , room guard stock ,head office 
Collect deb , polygraph,, ATTANDANCE TIME IN ./ OUT TIME REGISTRAR SITE , MARCHANDISE 


Guard Guard Guar Guard Guard Coun Final Amon Parce R= 
Bin, name, d counte print ter count t lle case 
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Bin clien scan rin/ / 


name er Guard client 
counte print 
Clien rout/ name 
name Client 
cash 
name 
All,. 
NAME STOCKE NUMB RECUIV SECUR 
ER ING ITY 
DESIGNA STOC IN CHEC 
TION KE OUT K TIME 
IN SCALE 
OUT 
STOCK 
FLOOR 
STOCK 
PASS , 
,FLOO 
R. 
PATRO 
L 
STOCK 
DOOR 
SEARC 
H OK 
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out 


er 


Coun 
ter 


numb 
er 


Rewa 
rd 
R500 
00 


CHEEC 


STOCK 
FLOOR 
MTA SALE 
BAKARY 
CASUALY 
GUARD 


RECORD 
SALE 


30DAY ,6 
ODAY ,90 
CCMA 
UNPRODU 
CTION ,U 
NCAPACIT 
Y ,SYSTE 
ME 
CUSTOME 
R TYPE 
USE 
NAME , 


TAX 
INVOICE 
CONTROL 
DISC 
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RECORD 


CONTROL 
ROOM 
CLEAN 
ROOM 
CLAIM 
/ 
CONDITIO 
N 


RESIDENC 
E 

DAY 
SHIFT 


ACTORIN 
G 

ACT 
HORORIN 
G 

DOOR 
KEY 
CLICK 
SEARCH 
PATROL 
TIME 
OPEN 
DOOR/ 
TIME 
CLOSE 
DOOR. 
TIME 
PASS IN 
OUT 
OPEN / 
TIME 
PASS 
CLOSE, 
KEY, 
UNLOCK / 
UNACCES 
S; / 
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AATEC A A 


L.SHEET WI UT UT EIT UT Ii 
GUARD 


CONTROL 
PATROL, 
SCHEDULE 
ROSTAT ,POST 
ING POSITION 
POINT ACHEVE 
,POCKET BOOK 
,ACTIVITY 
BOOK, 
APPOINTED ,O 
B BOOK, 
MAINTENANCE 
,GENERAL ET 
SPECIAL , 

CAR GUARD 
AUDIO 
METER, VIP 
SHEET, 
CONTROL 
HAND OVER 
TAKE OVER, 
DAILY 
CONTROL PRE 
SHIFT 

SEARCH 
CHECH 
CONTROL 
VISIBILITYHIG 
H LOW,, 
CONTROL 
TYPE 

SHIFT , 


RD REGISTF 
ARD,HEAD ¢€ 
(NT , RULIES 
=: MAGAZINE 


2.SHEET GUARD 
CONTROL 
ACCESS ,CONTR 
OL ,KEY 
CONTROL, 
DOOR FRONT 
CONTROL, 
ATTANDANCE 
REGISTRAT , IN 
OUT CONTROL 
PERSONEL, 
EQUIPMENT, 
FIRST AID 
PUPLE , GIVE 
EVIDENCE 
COURT HOUSE 
CONTROL ,SCH 
EDULE ROSTAT, 
POST POSITION 
QUERY ,LEAVE , 


. SHEET GUARD 
CONTROL 
REACTION 
GUARD ,ARMED 
RESPONSE 
GUARD , DAILY, 
INCIDENCE 
REPORT 
CONTROL, 
HAZARD 
CONTROL, 
ACCIDENT 
CONTROL, 
COATCHING 
CONTROL ,INSTR 
UCTION, PRES 
SHIFT ARMED, 
TYPE SHIFT ,, 
FIRE ARME 
SHEET, ,FITHING 
SHEET,LOG 
FITHING 


4.SHEET GUARD 
CONTROL 
SUPERVISOR 
GUARD 

ROSTA ,POSTING 
, PRES SHIFT 
COATCHING 
UNITY ,ONE JOB 
PERFORME SHET, 


WORKING SHET 
CITE WORMING 


5.SHEET DAILY 
CONTROL 
MANAGEMENT, 
MONITORING 
SITE 

CONTROL ,CCTV, 
ELECTRONIQUE, 
MATHEMATIQUE, 
BUSINESS, 
MARKETING ,LO 
G ACTIVITY , 
SIGN OB 

BOOK , TECHNICA 
L MANAGEMNT, 
SALE 
MARKETING, 
FINANCIAL, 
RESOURCE 
HUMAINE , 
SHEET, ,,PRES 
SHIFT ,TYPE 
SHIFT 
SCENARIO, 


6. SHEET 
COMPAGNY 
CONTROL, GUARD 
REGISTRATION 
OFFICE SHEET , 
GUARDING 
DIVISION 
GUARDING , 
INCHARGE 
GUARD,HEAD 
OFFICE , 
COORDINATION 
SHEET,DIRECTORI 
E SHEET, 
AGREEMENT , 
RULIESSHEET, 
TABLE FILE 
COMPAGNY 
OFFICE GUARD 
LOGISTIC, 
ARCHIVAGE,REVU 
E MAGAZINE, 
TABLE, 
EMPLOYER 
REPORT,REGISTR 
AR,AGREE, 
INTERVIEW AGREE 
POST,CNTRACTOR 
AWARD, RULING , 
RESCISSION, 
CERTIFICAT 
RECORD,.BEEE.LE 
VEL 

MISSION 
COMPAGNY, 
VISION 
REPORT,CLOSE 
SUBMISSION, 
ACCORD AGREE 
TERM , SKILL 
DEVELOPMENT ,M 
OVE ,FILE ,REPOR 


UNITY GUARD 
CONNECTIVITY 
LABOUR . 
FOUND GUARD 
SYSTEM GUARD 
UP GRADE 
PROCESSE 
GUARD 

FABRIC PROJECT 
TRADE 
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CONNECTOR 
CREDIT. SWITCH 
BOARD 

AGREE WORK 
PLACE : 
CONNECTOR 
NAME : 

USER ID CASE 
BOOK 

CASE LOGIN 
REVIEW WORK 
WORK IN 
PROGRESS, 

UP DATE WORK 
LEARNING TIME 


ID CONNECTOR 
WORKPLACE 
NAME : 

NAME POST . 
NAME CREDIT 
CERTIFICAT . 
NAME 
GUARDING . 
NAME GARDE 
CONNECTING 
PLACE . 


:CONNECTE 
GRADE A,B,C,D,E, 
LEVEL TRAINING 
GRADE NO 
CERTIFY . 

NO CREDIT 
CONECTION 
GRADE 

OVER CHAGE, IN 
PROGRESSE , 
GRADE 
ACHIEVELY 
COMPLETE YET 
AMANDEMNT 
CREDIT SCHEDULE 
CORRECT 
AWARD SCORE 
RULING 
CONNECTED 
GUARD 

GUARD 
NAME:OCCURRED 
VISIBILITY POST 
IN PROGRESS 
GUARD NAME 
ACCESS TIME IN 
OUT GOOD 
POSITION QUERY 
GUAR LEAVE , 
GUARD 
SUBMISSION 
VISION GOAL 
SCORE 
CONNECTOR 
SWITCH EGALITY 
GUARD POSTE 
EGUALITY WORK 
GUARD 
RELATIVITY 
TRADE PHYSICAL 
RESTREINTE 
GUARD 
DISMISSAL 
CERTIFICATE 
GUARD 

RENEW 3 , OVER 
CHARGE IN 
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RECORD SHEET LINE SUPERVISOR COATCHING UNITY, WORK ,ONE JOB SITE 


ROSTER SITE REGISTER ATTANDENCE GUARD ON DUTY , EQUIPEMNT ON DUTY , CONTROL ROOM SITE 


DISPATCHING 


DATE SITE GUAR OVERTI SPAR NORM NORM EQUIPM GUAR 
NAM D ME E AL AL ENT D 

E ABSE GUARD GUAR GUAR SHIFT GUARD SIGN 

NT D D GUAR TAKE TIME 
D, OVER IN 

HAND TIME 


LEAVE OVER OUT 
GUAR RADIO- ,TEA 


D, CLOCKI TIME 
NG 
CCTV LUNC 
GUN H, 
PUMP IN 
OUT 
PAPPER 
SPRAY RECOR 
D 
BUTTO TOTAL 
N AMOU 
PANIC NT 
BUTON CASUA 
LITY 
CLOCKI 
NG 
KEY 
DAY NIG 
SHIFT TH 
SHIF 
T 
TOTAL 
RECORD 
SUPERVI 
SOR 
TOTAL 
RECORD 
CONTRO 
L ROOM 
OPERAT 
OR 
SUPERVI 
SOR 
4, 
SUPERVI 
SOR, 2 
MANAGE 
R 
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DAY 
NIGTH 


24 
= 24 
DAY 
24 

NIGTH 
24 RADIO 
RECORD POST 
24 CLOCKING 
24 CAMMERA 
POSITION 
24 POSITION 
QUERY 
24 GUN 
24 PAPPER 
SPRAY 
24 SEARCH 
METAL DETECTOR 
POST 24 POCKET 
BOOK 

NOTE 
5 OB BOOK 
RECORD SITE 
4 ACCESS BOOK 
RECEIVING 
4 TICKET ACCESS 
BOOK 
25 BUTTON POST 
8X 24 BOULLET 

100 BOULLET 4 
X PUMP ACTION 
GUN 

1 POST RADIO 
STATION 4 PC 
STATION WORK 
STATION , 4 
REFOUND LOST, 
INCIDENCE 
BOOKM KEY 
CONTROL 
RECEIVING 2 CAR 
GUAR 
TRANSPORT 2 
UNITY PATROL 
OFFICER ,2 UNITY 
RECTION OFFICER 
AREA ,8 UNITY 
OFFICER ACCESS 
CONTROL 4 
BUSSINESS GUN 
REGISTRAT , 

2 
EMERGENCE ,UNI 
TY POLICE 
STATION SAPS 
ATTANDENCE 
ERA, 

4 TRAINING , 
TRAIN 
INSTRUCTOR 
MODERATOR SITE 
SUPERISOR CCTV 
,RADIO GUARD 
RULING 
INSTRUCTION 
CONSIGNED 
BUILDING SITE 
SAFETY 
, CORRECTIONEL 
SITE PENALTY 
EVIDENCE , 
CONTROL ROOM 
CORRECTION 
ACTION TAKE , 

2 CASH 
TRANSITE 
OPERATOR CAR 
TRANSITE . 
REPORT 
RECEIVING IN 
OUT CASH 
8 .UNITY CAR 
GUARD PARKING 
CONTROL CAR 
CUSTOMER 
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HELP , TRANSPOR 
T TROLLEY 
SECTOR./ REPORT 
AUDIO METER , 
PARKING METER 
TAX COLLECT 

4 UNITY VIP 
PROTECTION 
ESCORT 
PERSONALITY 
HEALTH ,FIRST 
AID CLIENT 
OFFICER / 
REPORT 


TOTAL RECORD 
UNITY REPORT 
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ROSTER SITE REGISTER ATTANDENCE GUARD ON DUTY , EQUIPEMNT ON DUTY , CONTROL ROOM SITE DISPATCHING 


COMPAGNY EQUIPEMNT 
SUPERVISOR 


NO DAT SITE GUN, PRE GUN MAK BULL LICE 1ST 2AN 3RD_ RECO 
E NAM _ FIRE, SHIF NUM E ETS NSE SUB D SUB RD 
E FIRE T BER SUB TOTA 
ARM GUN L 


G TYP AMO 
E UNT 

CLOCKI GUN CASU 

NG AL 


CCTV SCHE 
CAR DUL 


METAL 
DETECT 
Oo 
REACTI 
ON GUN 


SUPERV 
ISOR 
GUN PC 
FIRE 
SCRIPT 
OR 
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REFERENCE : QUALITY SECURITY SERVICE 


ANNEXURE :N/A MANAGEMNT COPAGNY 

REVISION NO: 01 GUARDING , SUBMISSION VISION 

DATE : 01/02/2007 SUPERVISOR MISSION 

PAGE 10F 1 SYSTEME , RESPONDENT , 
FOUNDATION APPLICANT , 
CONTROL ,PROJECT 
PROCEDURE 


MANUEL RECORD 
AFTER HOUR SHEET ALSO FOR USE DURING NORMAL WORKING HOURS GUARDING : 


VEHICLE REGISTRATION: DATE : SHIFT: 
OPS MANAGER .OFFICER / INSPECTOR : SIGNATURE : 
TIME DUTY STARTED : STARTING KM: CALL SIGN: 
TIME DUTY ENDED : ENDING KM: 
CONT NAME COY  SIGNAT TIMEOF OB KM TIME OF OBNO KM TOT 
RACT NO URE NO ON REDING RECO 
ARRIVAL ON READIN DEPART DEPART ON RD ,A 
ON SITE ARRIV’ GON URE URE DEPART MONT 
SUPERV| AL ARRIVA GUARD ~~ URE 
SOR L SUPERVI 
SOR 
UARDIN GUARD GUARD 
G ING 
161165 


RECEIVING RECORD 


PRODUCT RECORD STOCK 


FROZEN PRODUCT 


HOT PRODUCT 


REJECTION FACTOR , SAFE GUARDING , SECURITY SAFE PREVENTION 


RECEIVING RECORD ALL PRODUCT EQUAL LESS THAN 1 EXPIRE PRODUCT /SHORT 
PRODUCT RECORD STOCK DEGRE TOLERENCE .POULTRY, DATED 

FROZEN PRODUCT PERISHABLE INCLUDING CUT INCORECT BELING OF PRODUCT 
HOT PRODUCT DECIDED , VEGETABLE FRUIT MUST OTHER SPECITLY BLOCK 
REJECTION FACTOR EQUALITY THAN 12 C TOLERENCE , 
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ICE CREAM , FROZEN FOOD 
EQUALITY THAN 18 TOLERENCE ALL 
OTHER FROZEN FOOD EQUAL THAN 
12 DEGRE + 2 DEGRE TOLERENCE , 
TEMPERATURE ABOVE SPECIFIE 
LIMITS 

SIGN OF OR PEST INFECTION 
DIRLYTRUCK INTERIEUR 

STOCK OR PACKING DAMAGE 


VERSION DATE , 
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AUTO DAILY REPORT ,RECORD ,PANIC ALARME ZONE SITE , 


SITE TIME 

NAME ON 

GUARD STAR 
GUARD 


NAME SITE PATROL EFFICENCY 
GUARD CLOCKIN, 


ACCESS EFFICIENCY 
: METAL DETECTOR, 
ICIDENCE ALARM 
ACCIDENT 
DETECTOR 
REACTION 
EFFICIENCY 
SUPERVISOR 
EFFICIENCY, ALARM 
CCTV RADIO 
MANAGER 
EFFICIENCY 


TIME TOTAL 

OFF RECOR 
D TIME 

ENDIN 

G 

GUARD 
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GUARD TIME TIME 


REPORT DATA 


ARBITRAGE ,. 


PLAY , X+Y =R 


é oo {ff Usin a+sin§ 


.f ay Ay ay oF 
IJ dx i Ax 0x 63 


Q 
fp ys; max xe* 237 
im] Osxsl 


Xx 


CONSTRUCTION 12 EPUR ,BATIRE JEUX GAME BUILD ,PROJECTION 


COATCH PLAY.A...ARBITRE .A IUDGE.B.C.REVIEW.COMMISSIONER....COACTH CB. 


DILAT,C 
ONTRAC 
T .1/2 
DEMULT 
IPLICAT, 
DIFFERE 
NCIAL,S 
CALE,A 
DD 
DROITE 
GRE ,S 


a 


,NGLE ,REDUCTION ,SOMME EQUATION ,R PLUS,RSTAR ,ROTTION, LUNCH TIME 
1.12,13,25,26'31’ 


4 td Jd JI 
¥** dx’’ Ax’’ ax 


AY, 2, GRADIE,,,xp,,6°%,[0,, PEA ee, fo... [fo If 
O Q Q 


se ee ee ee | 
er | 
SSS (Ss st Se ey Ss er ee ee ees | 
_ SS = St ee ee et ee eet ee ee | 
a ee es ES ES Ee ea ee ee ee 
aaa eee Pen) PS || 
SS SSS | SS sss Ss 


SPECIAL 


CAR GUARD AUDIO METER, VIP SHEET, 


CONTROL HAND OVER TAKE OVER, DAILY CONTROL PRE SHIFT SEARCH CHECH CONTROL 
VISIBILITYHIGH LOW,, CONTROL TYPE SHIFT, 


2.SHEET GUARD CONTROL ACCESS ,CONTROL ,KEY CONTROL, DOOR FRONT CONTROL, ATTANDANCE 
REGISTRAT , INOUT CONTROL PERSONEL, EQUIPMENT , FIRST AID PUPLE , GIVE EVIDENCE COURT 
HOUSE CONTROL ,SCHEDULE ROSTAT, POST POSITION QUERY ,LEAVE , 


3. SHEET GUARD CONTROL REACTION GUARD ,ARMED RESPONSE GUARD , DAILY , 


INCIDENCE REPORT CONTROL, HAZARD CONTROL, ACCIDENT CONTROL, COATCHING 
CONTROL ,INSTRUCTION, PRES SHIFT ARMED , TYPE SHIFT ,, FIRE ARME SHEET, ,FITHING SHEET,LOG 
FITHING 


4.SHEET GUARD CONTROL SUPERVISOR GUARD ROSTA ,POSTING , PRES SHIFT COATCHING 
UNITY ,ONE JOB PERFORME SHET, WORKING SHET SITE ,,WORKING OFFICE SITE COLLECT DEB 
SITE, ,CONTROL ROOM SHETT RECORD TRANSCRIPTION SUPPLY , PATROL INSTRUCTION 
SUPERVISORLOG SUPERVISOR, ,,PRES SHIFT TYPE SHIFT 


5.SHEET DAILY CONTROL MANAGEMENT, MONITORING SITE CONTROL ,CCTV, ELECTRONIQUE, 
MATHEMATIQUE, BUSINESS, MARKETING ,LOG ACTIVITY , SIGN OB BOOK , TECHNICAL MANAGEMNT, 
SALE MARKETING, FINANCIAL, RESOURCE HUMAINE , SHEET, ,,PRES SHIFT ,TYPE SHIFT SCENARIO, 


6. SHEET COMPAGNY CONTROL, GUARD REGISTRATION OFFICE SHEET , GUARDING DIVISION 
GUARDING , INCHARGE GUARD,HEAD OFFICE , COORDINATION SHEET,DIRECTORIE SHEET, 
AGREEMENT , RULIESSHEET, TABLE FILE COMPAGNY OFFICE GUARD LOGISTIC, ARCHIVAGE,REVUE 
MAGAZINE, TABLE, . 
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ARBITRATION COMMISIIONER , LEVEL 6 SECURITY SAFETY RECONCILLIATION AWARD RULING,ORDER DIRECTOR 
RESCION OUTCOM CERTIFICAT ,APPLICANT ,RESPONDENT , SHEET GUARD , CONTROL PATROL, SCHEDULE 


ROSTAT ,POSTING POSITION POINT ACHEVE ,POCKET BOOK ,ACTIVITY BOOK, APPOINTED ,OB BOOK, 
MAINTENANCE ,GENERAL ET SPECIAL , 


CCT V 


CONTROL ROOM,PAN 
METER 


PC DESK 


WORK STATION CONTROL ROOM, VIEW 
MFTFR CONTROL LINITY 


TELEPHONE ,FAX CONTROL 
ROOM , CONTROL STATION PABX, 


MEETING ROOM CONTROL 

ROOM ,TRAINING 

CONTROL ,SUPERVISOR 
MANAGER ,CONTROL PANEL ,FILE 
VIEW METER, REVIEMETER, 


OPERATOR CONTROL ROOM, FILLING 
ROOM,FILE ROOM, SWITCH BARD, 
REGISTER ROOM, SETDOWN ROOM, 


HEAD DIRECTOR, 
HEAD FINANCIAL,OPER | HEA 


manir-t 


OPERATOR 
_ SWITCH 


TIME , SERIE SCHEDULE, NATURE 
OCCURRED ERRROR, ,ATTANDENCE , 


SHEET GUARD , CONTROL PATROL, 
SCHEDULE ROSTAT ,POSTING POSITION 
POINT ACHEVE ,POCKET BOOK ,ACTIVITY 
BOOK, APPOINTED ,OB BOOK, 
MAINTENANCE ,GENERAL ET SPECIAL , 


CAR GUARD AUDIO METER, VIP SHEET, 


CONTROL HAND OVER TAKE OVER, DAILY 
CONTROL PRE SHIFT SEARCH CHECH 
CONTROL VISIBILITYHIGH LOW,, CONTROL 
TYPE SHIFT, 


2.SHEET GUARD CONTROL 

ACCESS ,CONTROL ,KEY CONTROL, DOOR 
FRONT CONTROL, ATTANDANCE 
REGISTRAT , INOUT CONTROL PERSONEL, 
EQUIPMENT , FIRST AID PUPLE , GIVE 
EVIDENCE COURT HOUSE 

CONTROL ,SCHEDULE ROSTAT, POST 
POSITION QUERY ,LEAVE , 


3. SHEET GUARD CONTROL REACTION 
GUARD ,ARMED RESPONSE GUARD , 
DAILY , 


INCIDENCE REPORT CONTROL, HAZARD 
CONTROL, ACCIDENT CONTROL, 
COATCHING CONTROL , INSTRUCTION, 
PRES SHIFT ARMED, TYPE SHIFT ,, FIRE 
ARME SHEET, ,FITHING SHEET,LOG FITHING 


4.SHEET GUARD CONTROL SUPERVISOR 
GUARD ROSTA ,POSTING , PRES SHIFT 
COATCHING UNITY ,ONE JOB PERFORME 
SHET, WORKING SHET SITE ,,WORKING 
OFFICE SITE COLLECT DEB SITE, ,CONTROL 
ROOM SHETT RECORD TRANSCRIPTION 
SUPPLY , PATROL INSTRUCTION 
SUPERVISORLOG SUPERVISOR, ,,PRES 
SHIFT TYPE SHIFT 


5.SHEET DAILY CONTROL MANAGEMENT, 
MONITORING SITE CONTROL ,CCTV, 
ELECTRONIQUE, MATHEMATIQUE, 
BUSINESS, MARKETING ,LOG ACTIVITY , 
SIGN OB BOOK , TECHNICAL MANAGEMNT, 
SALE MARKETING, FINANCIAL, RESOURCE 
HUMAINE , SHEET, ,,PRES SHIFT ,TYPE 
SHIFT SCENARIO, 


6. SHEET COMPAGNY CONTROL, GUARD 
REGISTRATION OFFICE SHEET , GUARDING 
DIVISION GUARDING , INCHARGE 

GUARD,HEAD OFFICE , COORDINATION 

SHEET,DIRECTORIE SHEET, AGREEMENT , 
RULIESSHEET, TABLE FILE COMPAGNY 
OFFICE GUARD LOGISTIC, 


ARCHIVAGE,REVUE MAGAZINE, TABLE, 
OCCURRED DRAW, HOME ,SELECT , GUARDING 


CF 


fiston tshingombe <tshingombe520@gmail.com> 


The form submmited by you has been received . 


Wed, Jul 25, 
fiston tshingombe <tshingombe520@gmail.com> 2018 at 
11:34 AM 


To: contact@sheriffs.org.za, "CF-Complaints@labo 
customercare@serviceseta.org.za, Communist-Un 
RPandy@judiciary.org.za, deidre@labourguide.co.z 
<designinmind@webmail.co.za>, restitution20184q 
vacancies@southafrica.jobsportal-career.com, val 


From: <ho@ccma.ora.za> 


ed 


COMPAGNIE DIVISION 


TECHNIQCAL SOCIAL 
TRAINING, 


fiston tshingombe <tshingombe520@gmail.com> 
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TEST TBRIGADE119 REVIEW APPLICATION INSPECTOR ITEM TRADING 


fiston tshingombe <tshingombe520@gmail.com> Wed, Jul 5, 2017 at 1:44 PM 


To: fiston tshingombe <tshingombe520@gmail.com> 


REVIEW 


OU logo 
International Centre for the History of Crime, Policing and Justice 


Station Records: Occurrence Books 
Occurrence Books 
Page 110 from the Walham Green Occurrence Book 


These contain reports of enquiries/observations made by the police whilst on patrol; incidents, in which a 
crime may, or may not, have been committed, attended by the police; attendance of person at a police 
station; or a person, who previously has been bailed, is notified not to attend a police station to answer his 
recognizance. One of them records a royal visit. 


These books typically comprise 482 numbered pages with a tabbed index section at the front. 


Some of the volumes contain memos and other loose papers; although these are not included in the index 
their images have been included. Generally these additional images will appear either before the index 
pages or at the end of the book. Where a note has been affixed to a page, that page has been scanned twice: 
first showing the note and second with the note 'lifted' to show the original page. An explanatory note will 
appear below the displayed image where this occurs. 

Note 


The coloured (col) images should only be viewed over a broadband connection. 


Contents 


Preface 
Divisions and Beats 
Station Records 
Introduction 
Charge Books 
Crime Books 
Occurence Books 
CRO 1941-71 
CRO 1941-71 (col) 
AW Division: 
Wellington Arch 1942-48 
B (Fulham) Division: 
Walham Green 1954 
B (Fulham) Division: 
Walham Green 1954 (col) 
H Division: 

Isle of Dogs 1968-71 
H Division: 

Isle of Dogs 1968-71 (col) 
P Division: 
Lewisham 1947-50 
P Division: 
Lewisham 1947-50 (col) 
Y Division: 
Alexandra Park Races 1919-70 
Y Division: 
Alexandra Park Races 1919-70 (col) 
Refused Charge Books 
Scrapbooks 
Memoirs 
Brothels 
Police Stations 
Reports 
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Code of Conduct for 

Security Service Providers, 2003 

DEPARTMENT OF SAFETY AND SECURITY 

CODE OF CONDUCT PRESCRIBED UNDER THE PRIVATE SECURITY INDUSTRY 
REGULATION ACT, 2001 (ACT NO. 56 OF 2001) 

CODE OF CONDUCT FOR SECURITY SERVICE PROVIDERS, 2003 

I, Charles Nqakula, Minister for Safety and Security, have, acting under section 28(1) of the 
Private Security Industry Regulation Act, 2001 (Act No. 56 of 2001), after consultation with the 
Council for the Private Security Industry Regulatory Authority, prescribed the Code of 
Conduct for Security Service Providers and have made the regulations under section 35 of the 
Private Security Industry Regulation Act contained in the Schedule. 

Signed at Cape Town on this day of February 2003. 

C NQAKULA 

Minister for Safety and Security 

2 

SCHEDULE 

CODE OF CONDUCT FOR SECURITY SERVICE PROVIDERS, 2003 

INDEX 

Preamble 

Chapter 1: Purpose, application and interpretation of the Code 

1. Purpose of Code 

2. Application of Code 

3. Interpretation of Code 

4. Definitions 

Chapter 2: General obligations of security service providers and minimum standards of 
conduct 

5. General obligation to act in terms of applicable law 

6. General obligations towards the Authority 

7. General obligations towards the Security Services and organs of State 


8. General obligations towards the public and the private security industry 
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9. General obligations towards clients, and issues related thereto 

Chapter 3: Provisions regarding certain categories and classes of security service providers 
and different types of security services 

10. Application of this chapter 

11. Employers 

12. Persons occupying certain offices or positions 

13. Management, control and supervision 

14. Security service providers making security officers available to others 

15. Private investigators 

16. Locksmiths 

17. Security consultants and advisers 

18. Security service providers ensuring order and safety on premises used for sporting, 
recreational, entertainment or similar purposes 

19. Security service providers providing security training 

20. Security service providers installing, servicing or repairing security equipment or 
performing certain functions regarding monitoring devices 

Chapter 4: Obligations of employers of in-house security officers 

21. Effect of Code 

22. General obligations 

23. Specific obligations 

Chapter 5: Provisions regarding improper conduct, the enforcement of the Code and other 
matters relating thereto, and general provisions 

24. Improper conduct by a security service provider 

25. Penalties in respect of improper conduct by a security service provider 

26. Improper conduct by an employer of in-house security officers 


27. Penalties in respect of improper conduct by an employer of in-house security officers 


28. Improper conduct also a criminal offence 

29. Procedures 

30. Rules of evidence and related matters 

31. Repeal of code of conduct 

32. Authoritative text 

33. Short title and commencement 

PREAMBLE 

WHEREAS the primary objects of the Private Security Industry Regulatory Authority are to 
regulate the private security industry and to exercise effective control over the practice of the 
occupation of security service provider in the public and national interest and the interest of 
the private security industry itself; 
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AND WHEREAS section 28 of the Private Security Industry Regulation Act, 2001 (Act No. 56 of 
2001) places a duty on the Minister for Safety and Security to prescribe a code of conduct 
that must meet the requirements of section 28 and must be legally binding on all security 
service providers, irrespective of whether they are registered with the Private Security Industry 
Regulatory Authority or not, as well as on certain other persons - 

Be it prescribed therefore by the Minister for Safety and Security the rules contained in this 
Schedule that embody the minimum standards of conduct with which every security service 
provider and employer of in-house security officers must comply. 

CHAPTER 1 

PURPOSE, APPLICATION AND INTERPRETATION OF THE CODE 

Purpose of Code 

1. The purpose of this Code is to provide binding rules that all security service providers 
and employers of in-house security officers must obey in order to - 

(a) promote, achieve and maintain a trustworthy and professional private 

security industry which acts in terms of the law applicable to the members of 

the industry; 

(b) promote, achieve and maintain compliance by security service providers with 

a set of minimum standards of conduct which is necessary to realise the 

objects of the Authority; 

(c) promote, achieve and maintain compliance by security service providers with 

their obligations towards the State, the Authority, consumers of security 

services, the public, and the private security industry in general; 

(d) ensure the payment of the applicable minimum wages and compliance with 

standards aimed at preventing exploitation or abuse of employees in the 

private security industry, including employees used to protect or safeguard 

merely the employer’s own property or other interests, or persons or property 

on the premises of, or under the control of the employer; and 

4 

(e) provide for matters incidental to the above. 

Application of Code 

2. This Code applies to - 

(a) all security service providers, whether registered with the Authority or not, in 
practising the occupation of security service provider, in rendering a security 

service or carrying on business in the rendering of a security service, or in 

performing any other act or function which is subject to the Act; 

(b) every person using his or her own employees to protect or safeguard merely 

his or her own property or other interests, or persons or property on his or her 

premises or under his or her control, to the extent provided for in the Act and 


209|Page 


this Code; 

(c) every category or class of persons as contemplated in the Act, taking into 
account the nature of the relevant provisions of this Code as well as the juristic 
nature of such persons; and 

(d) the relevant conduct of a security service provider at any place, irrespective 

of whether the conduct was committed within or outside the Republic. 
Interpretation of Code 

3. This Code must be interpreted to give effect to the objects of the Authority as 
contemplated in section 3 of the Act and to the purpose of this Code. 

Definitions 

4. In this Code any expression to which a meaning has been assigned in the Act will 
bear the meaning so assigned and, unless the context indicates otherwise - 

“Act” means the Private Security Industry Regulation Act, 2001 (Act No. 56 of 2001) 
and all regulations made in terms of the Act; 

“act” includes an omission; 

“ammunition” means ammunition as defined in the Firearms Control Act, 2000 (Act 
No. 60 of 2000); 

“Bill of Rights” means the Bill of Rights contained in the Constitution of the Republic of 
South Africa, 1996 (Act No. 108 of 1996); 

“client” means a person with whom a security service provider has concluded a 
contract, with the exception of an employment contract, providing for the rendering 
of a security service to such person, and includes a person - 

(a) who approaches a security service provider or who is being approached by 

a security service provider in connection with the rendering of a security 

service to such person; 

(b) with whom a security service provider negotiates for the rendering of a 

security service 

CHAPTER 2 

GENERAL OBLIGATIONS OF SECURITY SERVICE PROVIDERS AND MINIMUM STANDARDS OF 
CONDUCT 

General obligation to act in terms of applicable law 


5. (1) A security service provider must comply with the provisions of the Act AABLIGATIONS ON EMPLOYERS OF IN- 
HOUSE SECURITY OFFICERS 


Effect of Code 

21. The obligations in this Code do not derogate from any obligation imposed on an 
employer of in-house security officers in terms of the Act or any other law. 

General obligations 


22. (1) An employer of in-house security officers - 
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(a) must comply with the Act and with all other legal provisions and 
obligations, whether they are based on or form part of common law or 
PROVISIONS REGARDING IMPROPER CONDUCT, THE ENFORCEMENT OF THE CODE AND OTHER 
MATTERS RELATING THERETO, AND GENERAL PROVISIONS 

Improper conduct by a security service provider 

24. (1) A security service provider who - 

(a) contravenes or fails to comply with a provision of the Act; 

(b) commits an offence contemplated in the Schedule to the Act; 

(c) contravenes or fails to comply with a provision of the Levies Act; or 

(d) contravenes or fails to comply with a provision of this Code, 

is guilty of improper conduct and on conviction liable to any 

penalty contemplated in regulation 25. 

(2) Any conspiracy, incitement or attempt to commit any act contemplated in 
sub-regulation (1)(a), (c) or (d) constitutes improper conduct as 

contemplated in sub-regulation (1). 

(3) The intentional provision of assistance by a security service provider to another 
security service provider to commit any act referred to in sub-regulation 

(1)(a), (c) or (d) constitutes improper conduct as contemplated in subregulation 
(1). 

(4) Every contravention or failure to comply as contemplated in sub-regulation 
(1), (2) or (3), constitutes a separate count of improper conduct in respect of 
which any penalty contemplated in regulation 25 may be imposed. 

Penalties in respect of improper conduct by a security service provider 

25. (1) A security service provider who has been found guilty of improper conduct in 
terms of the procedures contemplated in regulation 29, is subject to the 
following penalties - 

(a) a warning or a reprimand; 

(b) suspension of registration as security service provider for a period not 
exceeding 6 months; 

(c) withdrawal of registration as security service provider; 

(d) a fine not exceeding R10 000, which is payable to the Authority; 

(e) publication of appropriate details of the conviction of improper 

conduct and any penalty imposed; or 


(f) 


FIREARMS CONTROL ACT 60 OF 2000 
[ASSENTED TO 4 APRIL 2001] [DATE OF COMMENCEMENT: TO BE PROCLAIMED] (Unless otherwise indicated) 
(English text signed by the President) 
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ACT 


To establish a comprehensive and an effective system of firearms control; and to provide for matters connected 


therewith. 


Preamble 


ARRANGEMENT OF ACT 


Section 


CHAPTER 1 INTRODUCTORY PROVISIONS 
1. Definitions 
2. Purpose of Act 


CHAPTER 2 PROHIBITIONS 
3. General prohibition in respect of firearms 
4. Prohibited firearms 


CHAPTER 3 SPECIAL PROVISIONS IN RESPECT OF CERTAIN DEVICES 
5. Devices not firearms for purposes of this Act 


CHAPTER 4 COMPETENCY CERTIFICATES, LICENCES, PERMITS, AUTHORISATIONS AND ACCREDITATIONS 
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6. Competency certificates, licences, permits or authorisations 
7. Applications by persons other than natural persons 
8. Accreditation 


CHAPTER 5 COMPETENCY CERTIFICATES 
9. Application for competency certificate 
10. Competency certificate 


CHAPTER 6 LICENCE TO POSSESS FIREARM 
11. Separate licence in respect of each firearm 
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12. Additional licences 
13. Licence to possess firearm for self-defence 
14. Licence to possess restricted firearm for self-defence 
15. Licence to possess firearm for occasional hunting and sports-shooting 
16. Licence to possess firearm for dedicated hunting and dedicated sports-shooting 
17. Licence to possess firearm in private collection 
18. Permit to possess ammunition in private collection 
19. Licence to possess firearm, and permit to possess ammunition, in public collection 
20. Licence to possess firearm for business purposes 
21. Temporary authorisation to possess firearm 
22. Holder of licence may allow another person to use firearm 
23. Identification marks on firearms 
24. Renewal of firearm licences 
25. Notification of change of address 
26. Notification of change of circumstances 
27. Period of validity of licence or permit 
28. Termination of firearm licence 
29. Defaced, lost or stolen licences, permits and authorisations 
30. Central firearms database 


CHAPTER 7 LICENCES ISSUED TO PARTICULAR CATEGORIES OF PERSONS - DEALERS, MANUFACTURERS AND 
GUNSMITHS 


PART 1 DEALERS 
31. Prohibition of unlicensed trading in firearms or ammunition 
32. Requirements for dealer's licence 
33. Conditions imposed on dealer 
34. Dealer's licence 
35. Renewal of dealer's licence 
36. Temporary authorisation to trade in firearms and ammunition on premises other than those specified 
in dealer's licence 
37. Change of premises 
38. Notification of change of circumstances 
39. Duties of dealer 
40. Establishment of centralised dealers database 
41. Suspension of dealer's licence 
42. Termination of dealer's licence 
43. Application of other laws 
44. Defaced, lost or stolen licences 


PART 2 MANUFACTURERS 
45. Prohibition of unlicensed manufacture of firearms and ammunition 
46. Requirements for manufacturer's licence 
47. Conditions imposed on manufacturer 
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48. 
49. 
50. 


Manufacturer's licence 
Renewal of manufacturer's licence 
Temporary authorisation to display firearms and ammunition on premises other than those specified 


in manufacturer's licence 


51. 
. Notification of change of circumstances 

. Duties of manufacturer 

. Establishment of centralised manufacturers database 
. Suspension of manufacturer's licence 

. Termination of manufacturer's licence 

. Application of other laws 

. Defaced, lost or stolen licences 


Change of premises 


PART 3 GUNSMITHS 


. Prohibition of certain work 

. Requirement for gunsmith's licence 

. Conditions imposed on gunsmith 

. Gunsmith's licence 

. Renewal of gunsmith's licence 

. Temporary authorisation to conduct business as gunsmith on premises other than those specified in 


gunsmith's licence 


65. 
. Notification of change of circumstances 

. Duties of gunsmith 

. Establishment of centralised gunsmiths database 
. Suspension of a gunsmith's licence 

. Termination of gunsmith's licence 

. Application of other laws 

. Defaced, lost or stolen licences 


Change of premises 


CHAPTER 8 IMPORT, EXPORT AND CARRIAGE IN-TRANSIT OF FIREARMS AND AMMUNITION 
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73. 
. Requirements for import, export or in-transit permit 

. Conditions imposed on holder of permit 

. Import, export or in-transit permit 

. Permit constitutes licence to possess firearm or ammunition 
. Duties of holder of permit 

. Establishment of central importers and exporters database 

. Suspension of import, export and in-transit permits 

. Termination of import, export and in-transit permits 

. Defaced, lost or stolen permits 


Prohibition of import, export or carriage in-transit of firearms and ammunition without permit 


CHAPTER 9 STORAGE, TRANSPORT AND CARRYING OF FIREARMS AND AMMUNITION 


83. 


Storage and transport of firearms and ammunition 


Copyright Juta & Company Limited 
84. Carrying of firearm in public place 
85. Firearm transporter's permit 
86. Conditions imposed on transporter of firearm 
87. Duties of holder of permit 
88. Cancellation of firearms transporter's permit 
89. Records to be kept 


CHAPTER 10 CONTROL OF AMMUNITION AND FIREARM PARTS 
90. Prohibition of possession of ammunition 
91. Restrictions on possession of ammunition 
92. Prohibitions and restrictions on use of certain ammunition 
93. Loading or reloading of ammunition 
94. Prohibition of possession of firearm parts 


CHAPTER 11 EXEMPTIONS 
95. Definitions 
96. Exemptions 
97. Conditions applicable to institution accredited by Registrar 
98. Possession and use of firearms by Official Institutions 
99. Register to be kept by Official Institution 
100. Establishment of central Official Institution firearms database 
101. Official Institution's workstations 


CHAPTER 12 DECLARATION OF PERSONS AS UNFIT TO POSSESS FIREARM 
102. Declaration by Registrar of person as unfit to possess firearm 
103. Declaration by court of person to be unfit to possess firearm 
104. Effect of declaration of unfitness 
105. Proof of declaration 


CHAPTER 13 INSPECTIONS 
106. Production of licences and firearms for inspection 
107. Duty to comply with request of police official or authorised person 
108. Request for information 
109. Inspection of premises 


CHAPTER 14 SEARCH AND SEIZURE 
110. Chapter 2 of Criminal Procedure Act, 1977, to apply 
111. Search and seizure in course of policing operations in terms of South African Police Service Act, 
1995 
112. Exercise of powers set out in section 37 of Criminal Procedure Act, 1977 
113. Bodyprints and bodily samples 
114. Ballistic testing 
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115. Inspection, search and seizure for inquiry or investigation (with special warrant) 
116. Incidental discovery 


CHAPTER 15 PRESUMPTIONS 
117. Presumptions of possession of firearm or ammunition 
118. Presumptions relating to failure to report 
119. Presumption of failure to take reasonable steps 


CHAPTER 16 OFFENCES, PENALTIES AND ADMINISTRATIVE FINES 
120. Offences 
121. Penalties 
122. Administrative fines 


CHAPTER 17 ORGANISATIONAL STRUCTURES 
123. Registrar of Firearms 
124. Functions of Registrar 
125. Central Firearms Register 
126. Certificate signed by Registrar to constitute prima facie evidence 
127. Appointment and functions of Head of Office of Central Firearms Register 
128. Establishment of Appeal Board 
129. Conditions of service, remuneration and allowances of members of Appeal Board 
130. Quorum, meetings and procedure of Appeal Board 
131. Administrative work of Appeal Board 
132. Establishment of Ministerial Committees 


CHAPTER 18 RIGHT OF APPEAL 
133. Right of appeal 


CHAPTER 19 COMPENSATION 
134. Circumstances where no compensation is payable in respect of firearms and ammunition forfeited 
to State 
135. Circumstances where no compensation is payable in respect of firearms and ammunition seized by 
State 


136. No compensation payable where firearms or ammunition is destroyed by State 
137. Application for compensation 


CHAPTER 20 SPECIAL POWERS RELATING TO AMNESTIES AND FIREARM-FREE ZONES 
138. Definition 
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139. Amnesty 
140. Firearm-free zones 


CHAPTER 21 GENERAL PROVISIONS 
141. Delegation of powers and assignment of duties 
142. Designation as police officials 
143. Service of documents 
144. Return of service 
145. Regulations 
146. Disposal of firearms in case of ceasing to carry on business 
147. Disposal of firearms in case of death 
148. Inherited firearms 
149. Compulsory destruction of firearms by State 
150. Deactivation of firearms 
151. Jurisdiction of magistrates' court 
152. Act binds State 
153. Repeal of laws 
154. Short title and commencement 


SCHEDULE 1 TRANSITIONAL PROVISIONS 
. Existing licence to possess an arm 
. Existing dealer's licences 
. Existing permit for importation or exportation of arms and ammunition 
. Existing permit for manufacture of arms and ammunition 
. Existing authorisations and certain existing permits 
. Person unfit to possess a firearm 
. Register in terms of previous Act to be kept by Registrar 
. Matters pending under previous Act 
. Investigations by Commissioner under previous Act 
10. Consideration of validity of existing licence, permit and authorisation 
11. Renewal of licence 


OANNDUPWNE 


SCHEDULE 2 CRIMES AND OFFENCES GIVING RISE TO UNFITNESS ENQUIRY BY COURT 
SCHEDULE 3 LAWS REPEALED 
SCHEDULE 4 PENALTIES 
Preamble 


WHEREAS every person has the right to life and the right to security of the person, which includes, among other things, 
the right to be free from all forms of violence from either public or private sources; 
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AND WHEREAS the adequate protection of such rights is fundamental to the well-being and social and economic 
development of every person; 


AND WHEREAS the increased availability and abuse of firearms and ammunition has contributed significantly to the high 
levels of violent crime in our society; 


AND WHEREAS the Constitution places a duty on the State to respect, protect, promote and fulfil the rights in the Bill of 
Rights; 


BE IT THEREFORE ENACTED by the Parliament of the Republic of South Africa, as follows:- 


CHAPTER 1 INTRODUCTORY PROVISIONS (ss 1-2) 
1 Definitions 


In this Act, unless the context indicates otherwise- 
‘accredit’ means accredit as contemplated in section 8; 


‘airgun' means any device manufactured to discharge a bullet or any other projectile of a caliber of less than 5.6mm (.22 
caliber), by means of compressed gas and not by means of burning propellant; 


[Date of commencement of definition of 'airgun': 1 June 2001.] 
‘ammunition' means a primer or complete cartridge; 
[Date of commencement of definition of 'ammunition': 1 June 2001.] 


‘antique firearm' means any muzzle loading firearm manufactured before 1 January 1900, or any replica of such a 
firearm; 


[Date of commencement of definition of 'antique firearm': 1 June 2001.] 
‘Appeal Board' means the Appeal Board established by section 128; 
‘cartridge’ means a complete object consisting of a cartridge case, primer, propellant and bullet; 
[Date of commencement of definition of 'cartridge': 1 June 2001.] 
‘competency certificate' means a competency certificate contemplated in Chapter 5; 


‘dealer' means any person who is licensed in terms of this Act to trade in firearms and ammunition; 
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‘dedicated hunter' means a person who actively participates in hunting activities and who is a member of an accredited 
hunting association; 


‘dedicated sports person' means a person who actively participates in sports-shooting and who is a member of an 
accredited sports-shooting organisation; 


‘Designated Firearms Officer' means a police official contemplated in section 124 (2) (h); 


‘firearm' means any- 
(a) device manufactured or designed to propel a bullet or projectile through a barrel or cylinder by means 
of burning propellant, at a muzzle energy exceeding 8 joules (6 ft-lbs); 
(b) device manufactured or designed to discharge rim-fire, centre-fire or pin-fire ammunition; 
(c) device which is not at the time capable of discharging any bullet or projectile, but which can be readily 
altered to be a firearm within the meaning of paragraph (a) or (b); 
(d) device manufactured to discharge a bullet or any other projectile of .22 calibre or higher at a muzzle 
energy of more than 8 joules (6 ft-lbs), by means of compressed gas and not by means of burning 
propellant; or 
(e) barrel, frame or receiver of a device referred to in paragraphs (a), (b), (c) or (d), 


but does not include any device contemplated in section 5; 

[Date of commencement of definition of 'firearm': 1 June 2001.] 
‘fully automatic’ means capable of discharging more than one shot with a single depression of the trigger; 
‘gunsmith' means any person who performs work contemplated in section 59, but who does not manufacture firearms; 
‘handgun' means a pistol or revolver which can be held in and discharged with one hand; 


‘imitation firearm' means anything that has the appearance of a firearm but is not capable of operating as such and 
cannot by superficial examination be identified as an imitation; 


‘juristic person’ includes a partnership and any other association of persons; 


‘load' includes reload, and 'loading' has a corresponding meaning; 
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‘Minister’ means the Minister of Safety and Security; 


‘National Commissioner’ means the National Commissioner of the South African Police Service, appointed in terms of 
section 207 (1) of the Constitution; 


‘occasional hunter' means any person who, from time to time, participates in hunting activities but who is not a member 
of an accredited hunting association; 


‘occasional sports person' means any person who, from time to time, participates in sports-shooting but who is not a 
member of an accredited sports-shooting organisation; 


‘police official' means- 
(a) a member of the South African Police Service as defined in section 1 of the South African Police Service 
Act, 1995 (Act 68 of 1995), and a member of any municipal police service established in terms of that Act; 
(b) a person designated by the Minister as a police official under section 142; and 
(c) a member of the South African National Defence Force deployed in co-operation with the South African 
Police Service; 


[Date of commencement of definition of ‘police official': 1 June 2001.] 
‘prescribed' means prescribed by regulation; 
‘previous Act' means the Arms and Ammunition Act, 1969 (Act 75 of 1969); 


‘private collector’ means a person who collects firearms or ammunition, who is a member of an accredited collector's 
association and who is not a public collector; 


‘public collector’ means a person who collects firearms or ammunition for display to the public and is accredited as such; 
‘Registrar' means the person referred to in section 123; 

‘regulation’ means a regulation made under section 145; 

‘restricted firearm' means any firearm contemplated in section 14 (1); 


‘security Company' means a person who- 
(a) renders a security service as defined in section 1 of the Security Officers Act, 1987 (Act 92 of 1987); or 
(b) is accredited as a provider of security services for its own business; 


‘security officer' means any person who is employed by a security company; 
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6. GUARD SERVICES 

a. This service relates to the guarding of assets in accordance with standard practices and 
procedures in the security industry. 

b. All accommodation, facilities and services supplied to the Contractor by the Employer shall be 
operated and maintained by the Contractor to the satisfaction of the Employer. The bidded price 
shall include for such services and no extra payment will be made to this effect unless specifically 
allowed for in the Schedule of Quantities. 

7. RESTRICTIONS ON THE ERECTION OF STRUCTURES AND EQUIPMENT 

a. The erection, installation or alteration by the Contractor of any structures including movable 
temporary office accommodation units which the Contractor may wish to erect for 

administrative and supervisory purposes and equipment in or on the site in terms of this contract 
shall be subject to the prior written approval of the Employer. No domestic housing facilities will 
be allowed on site. 

b. The Employer shall not be liable for any loss or damage to equipment supplied by the Contractor 
due to theft, vandalism or whatever reason and any such equipment lost or damaged shall be 
replaced by the Contractor at his/her own cost. 

8. GENERAL REQUIREMENTS WITH REGARD TO PERSONNEL UPON SIGNING A CONTRACT 
a. All security staff shall be properly trained and equipped for their duties and shall be security 
cleared by the S.A. Police Services. All personnel shall be outfitted with uniforms and equipment 
necessary for the performance of their duties. 

b. The Contractor undertakes to employ only such persons for the performance of the functions 
and/or duties in connection with the project on the site as the Employer may approve in writing. 
c. The Contractor shall advise all his personnel or persons to be employed by him/her in the 
performance of the functions and/or duties in accordance with this contract of any security 
measures, which the Employer may from time to time prescribe. 

d. If the Employer at any time is of the opinion that any of the Contractor’s employees connected 
with the performance of the functions and/or duties in terms of this contract should, for any 
reason not be connected with the performance of such functions or duties, the Employer shall be 
entitled to require the Contractor forthwith to withdraw any such employee from any such 
function or duty or forthwith to withdraw such employee from the project. 

e. In such an event the Contractor shall forthwith comply with such request and shall not on 
account of such request be entitled to claim any loss or damages from the Employer; and 

f. Furthermore, if the Employer requires any information regarding any of the Contractor’s 
employees connected with the performance of functions and duties in terms of this Contract, the 
Contractor shall without delay furnish the Employer with all available information upon request. 
g. The Contractor shall appoint personnel capable of communicating with members of the public in 
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the language dominant in the area and the Employer shall be entitled to require the Contractor 
forthwith to withdraw any employees from the relevant duty if such employee does not, in the 
opinion of the Employer, comply with a reasonable linguistic standard. 

9. SUPERVISORS AND SECURITY GUARDS 

11.1 SUPERVISORS 

The security staff employed by the Contractor at the various sites shall satisfy the following 
conditions: 

a. Supervisors shall be trained to at least Standard Ten (Std. 10) level. 

b. Supervisors shall have a good grounding in their post descriptions and duties. 

c. Supervisors shall at all times be capable of leading/controlling and supervising their 
subordinates. 
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d. Supervisors shall be able to communicate, read and write 

11.2 SECURITY GUARDS 

a. Security guards shall be trained to at least Standard eight (Std. 8) level. 

b. Security guards shall be able to communicate, read and write. 

c. Security guards may not be younger than 18 years of age. 

10. GENERAL PROVISIONS FOR SUPERVISORS AND SECURITY GUARDS 

a. Supervisors and security guards shall have undergone and passed formal security training 
approved by SIRA. 

b. At all times supervisors and security guards shall present an acceptable image/appearance 
which implies, inter alia, that they may not publicly sit, lounge about, smoke, eat or drink while 
attending to people. 

c. Supervisors and security guards shall at all times present a dedicated attitude/approach to 
security, which attitude/approach shall imply, inter alia, that there shall be no unnecessary 

d. arguments with visitors/staff or discourteous behavior towards them. 

e. Supervisors and security guards shall be physically healthy and medically fit for the execution of 
their duties. 

f. Supervisors and security guards shall be registered as security officers/guards, as required by 
Private Security Industry Regulatory Act, Act 57 of 2001 

g. Supervisors and security guards shall sign an undertaking in which they declare that they will 
refrain from any action which might be to the detriment of the Employer. 

h. Supervisors and security guards are prohibited from reading office documents or rummaging 
through records. 

i. No information concerning Employers activities may be furnished to the public or news media by 
the Contractor or his employees. 

j. The Employer reserves the right to ascertain from the S.A. Police Services whether security staff 
in his/her service possesses clearances, and to ascertain from the Private Security Industry 
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Regulatory Authority (SIRA) whether the security staff are registered with SIRA. 

11. SECURITY STAFF EQUIPMENT 

a. The Contractor shall ensure that each member of his security staff will at all times when on duty 
be fully equipped in respect of: 

b. A neat and clearly identifiable uniform from the Contractor, which uniform will include matching 
raincoats and overcoats for rainy and cold conditions respectively. 

c. Aclear identification card from the Contractor, with the member’s photo, identification and 
numbers on it, worn conspicuously on his person at all times. 

d. Alternatively: A clear identification card from the Contractor with the member’s identity and file 
numbers on it, accompanied by his official Identity Document, worn on his person at all times. 

e. Service aids to be worn on the body at all times: 

1. Baton 

2. Handcuffs 

3. Whistle 

4. Pocket Book 

5. Pen 

6. Torch (at night) 

7. Radio - Hand Carried 2 Way 

8. Firearm 

12. GENERAL REQUIREMENT 

a. The Contractor must provide a 24 hour service during weekends and Public holidays and a 12 
Hour service during normal working days. 
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b. At his Headquarters, proper staff files of all security staff in his service who are employed for 
service shall be kept up to date by the Contractor and be available for inspections by the 
Employer. The appropriate documents shall include, inter-alia, scholastic, registration and 
medical certificates and security clearances. 

c. The Contractor shall implement an approved control system such as a clock card to provide 
physical evidence of the presence of all employees on site at all times. Data sheets shall be 
supplied to the representative at his request and shall be submitted with payment certificates. 

d. All employees shall be fully conversant with emergency plans and procedures on site and shall 
give their full support in the event of an emergency. 

e. Employees shall not work for more than 12-hour shifts. 

f. The Contractor shall at all times provide the necessary supervision on site. This shall include a 
duly appointed Security Manager, Shift Commanders for each shift and supervisors for specific 
functions. Supervisors and Shift Commanders may form part of the functional staff. 

g. Bidders shall include schematic diagrams of their command and control structure in their bids. 


h. The Contractor shall have detailed procedures manuals for all security functions available on site 
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at all times. Procedures manuals shall be submitted for the approval of the Employer at the start 
of the Contract. Approval of the manuals will not relieve the Contractor from any of his 
obligations under the Contract. Should the Employer discover any deficiencies in the Procedures 
Manuals subsequent to his approval of such Manuals, he may order the Contractor to amend the 
Manuals to his satisfaction at the cost of the Contractor. 

i. The Contractor must establish communication linkage with the police. 

j. The Contractor shall check authorization letters for the removal of goods from the institution. 
Copies of the authorizations should be recorded and kept by the service provider. 

13. TRAINING OF PERSONNEL 

a. The Contractor shall provide the necessary training programmes including initial and refresher 
courses to ensure that all personnel possess, at all times, the necessary expertise to execute 
their functions in accordance with the specification and to the satisfaction of the Employer. 

b. Upon signing of Service Level Agreement, the Contractor shall submit full particulars, including 
proof of training, of all security personnel employed on site and shall not remove such personnel 
from the project or employ new personnel on site without the written approval of the Employer. 
c. New personnel must be mentored by existing personnel to allow for a proper induction phase. 
d. The Contractor is responsible for the training of his staff at the centre in respect of the 
application of the guidelines of the emergency plan, which shall be provided to him/her by the 
Employer’s Emergency Co-ordinator. 

e. Should any employee of the Contractor not perform his duties to the satisfaction of the 

f. Employer, the Contractor shall forthwith remove such Employee from the site and replace 
him/her with an alternative competent staff member. 

g. The Employer may perform any tests, as he considers necessary from time to time to ensure that 
the service provided by the Contractor is acceptable in terms of the specification. The Employer 
or his representative will however not act as supervisors and any such tests or absence thereof, 
shall not relieve the Contractor of his responsibilities under this Contract. 

14. SUPPLY AND MAINTENANCE OF EQUIPMENT 

a. All equipment including hand held metal detectors, extend-eye mirrors, radios and other 
communication equipment, vehicles, arms and ammunition and any other equipment necessary 
to execute this contract in accordance with the specification, shall be supplied and maintained by 
the Contractor to the satisfaction of the Employer and in accordance with the requirements of 
the National Key Point act No. 102 of 1980 where applicable. 

15. SECURITY CONTROL CENTRE 

10 

The Contractor shall provide a fully equipped and furnished security control centre. 

a. The security control centre shall be in radio contact with security staff on all the sites and with 
the Representative of the Employer. 

b. The control centre shall be manned at all times unless otherwise agreed with the Employer 
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16. REGISTERS 

a. OCCURRENCE BOOK 

a. The purpose of the occurrence book is to give an overall picture of activities, inspections by 
supervisors, and all other relevant occurrences at the centre. 

b. The Contractor’s security staff on duty shall make the following entries in the occurrence book: 

all listed routine procedures such as patrols undertaken, handing over of shifts, etc, mentioning 

the procedures followed, by whom and the time of commencement. These entries shall be made 

clearly legible, in blue/black ink. 

c. All occurrences, however, slight or unusual, shall be recorded with reference made to the correct 
time and relevant actions taken. 

d. All security staff activities, especially deviations in respect of the duty list, specifying particulars 

of the staff and relevant times. 

e. The issue and/or receipt of keys, specifying the time and by whom they were received or 

delivered. 

f. The unlocking or locking of doors or gates, specifying the time and by whom locked or unlocked. 

g. The handing over of shifts, mentioning all names of all shift staff and accompanying equipment 

and aids. In this case, staff taking over as well as staff handing over shall sign the entry/entries. 

h. After the taking over of shifts, the first level supervisor shall make an entry declaring that he has 

read the Occurrence Book in order to acquaint himself with events that occurred during the 

previous shift. 

i. All visits by second level supervisors and top management. 

j. These entries shall be done in red ink. 

Note: Under no circumstances may an entry in the occurrence book be erased, painted out with 
correction fluid or totally deleted. It shall only be crossed out by a single line and initialed on the side. 
The Contractor shall store the completed (full) Occurrence Books until the end of the contract 
16.1 PEDESTRIAN REGISTER/ADMISSION CONTROL FORMS (WHERE APPLICABLE) 

This register/form shall be correctly and legibly completed by the security guard/officer on duty and shall 
make provision for the following: 

a. Date and time of visit. 

b. Admission and exit times of the visitor to and from the site. 

c. Surname and initials of the visitor. 

d. Home or work address of the visitor. 

e. Official Identity/Passport Number of visitor. 

f. Name of person to be visited. 

g. Purpose of visit. 

h. Brand, centre and number of firearm in visitor’s possession (if any). 

i. Signature of the visitor. 

16.2 VEHICLE REGISTER/FORMS (WHERE APPLICABLE) 
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This register/form shall be correctly and legibly completed by the security guard/officer on duty and shall 
make provision for the following: 

a. Date of visit. 

b. Admission and exit time of visitor/vehicle to and from the site. 

c. Surname and initials of driver. 

d. Home or work address of the driver. 
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e. Registration number of the vehicle. 

f. Name of person to be visited. 

g. Purpose of visit. 

h. Number of passengers. 

i. Brand, centre and number of firearm(s) in the vehicle (if any). 

j. Signature of driver. 

Security personnel are to check that all relevant details are completed and must also sign each entry. 
16.3 PRESCRIBED REGISTER/FORMS 

The purpose of the prescribed register/forms is to execute effective checking and control at the centre in 
respect of Government property. The completion and keeping of a prescribed register/form at a site may 
be required from the Contractor by the Sub-directorate of Security Administration. 

16.4 ADDITIONAL PRESCRIBED REGISTERS/FORMS SPECIFIC TO THIS CONTRACT 

a. Gate Permits -personnel removing any items from the premises must be in possession of a gate 
permit from Stores or Workshop indicating that he/she has permission to remove the items from 

the premises. Gate permits from the previous day are to be handed in at the office before 08h00 

the following day. 

b. Vehicle Inspection Form - To be completed by the night shift for all vehicles on the premises. 
Dayshift to check vehicles when taking over from night shift. Forms from the previous day are to 

be handed in at the office before 08h00 the following day. 

c. Checklist for Vehicles and Stores and Fuel Tanks - To be completed by the night shift for all 
vehicles and equipment in Workshop yard. Dayshift to check vehicles and equipment when 

taking over from nightshift. Forms from the previous day are to be handed in at the office before 

08h00 the following day. 

d. Storage of Pedestrian and Vehicle Register Forms 

e. The Contractor shall store the completed full pedestrian and vehicle register forms for a period 

of twelve months. After twelve months these documents must be given to the employer for 

archiving. 

16.5 NOTEBOOK 

The purpose of the notebook is to note down all incidents occurring or observations made by a security 
person during a turn of duty, for later reference. 

During their turns of duty all security staff shall wear a notebook on their persons. 
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The following information shall be noted down in the notebooks: All occurrences/events however, slight 
or unusual, referring to the following: 

a. Reporting on and off duty. 

b. Time of occurrence or event. 

c. Extent of occurrence or event. 

d. Relevant occurrence book number with due allowance for paragraph below. 

e. Follow up actions taken in respect of occurrence or event. 

f. All relevant information noted down in notebook shall immediately or directly after return from 

a Patrol, be copied into the occurrence book. 

g. The Contractor shall store the completed (full) notebooks for the contract period. 

16.6 DUTY LIST 

a. The purpose of the duty list is to serve as proof, at all reasonable times, that all staff who should 

be on duty per shift, are indeed on duty. 
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b. Daily, weekly or monthly duty lists of all security staff on duty, as purported in this agreement, 

shall be drawn up by the Contractor and kept in the security control office of each Centre where 

such service is rendered. 

c. Any change to the duty list shall be crossed out by a single line, installed, dated and noted in the 
occurrence book. 

16.7 DUTY SHEET 

a. The purpose of a duty sheet is to ensure that all security staff on duty are familiar with the duties 

as required in this agreement. 

b. The Contractor shall have available at the centre a fully expounded duty sheet per duty point. 

17. OCCUPATIONAL HEALTH AND SAFETY 

In this clause the term “Act” shall mean the Occupational Health & Safety Act, No. 85 of 1993, as 
amended from time to time, (including any act which may take its place should it be repealed during the 
currency of the agreement between the parties) as read with all regulations and standards promulgated 
in terms of the former Machinery and Occupational Act, No 6 of 1983, as amended, and all regulations & 
standards promulgated in terms of the Occupational Health & Safety Act from time to time; 

17.1 The contractor:- 

a. acknowledges that it is fully aware of the terms and conditions of the Act; 

b. acknowledges that it is an employer in its own right with duties and responsibilities as 

prescribed in the Act; agrees to ensure that all Services shall be performed and all equipment 

shall be used in accordance with the provisions of the Act, 

c. accepts accountability for its employees and sub-contractors to the extent that such employees 

and sub-contractors (including any other personnel) contravene the provisions of the Act; 

d. agrees to comply with all rules and regulations implemented by or on behalf of the Employer 
relating to health and safety and will inform the Employer immediately should contractor for any 
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reason be unable to comply with the provisions of the Act and such rules and regulations. 

17.2 The contractor shall appoint a duly authorized representative to ensure the discharge of its 
duties in terms of Section 16(1) and (2) of the Act for the term of the contract. 

17.3 The parties acknowledge and agree that the contract shall constitute an agreement as 
contemplated in Section 37(2) of the Act. 

18. SERVICE LEVEL AGREEMENT 

It is recorded that the Employer and the service provider may from time to time agree in writing to 
additional quality requirements and standards relating to the Services together with performance 
measurement provisions, which quality requirements, performance measurement provisions shall be 
reduced to writing in a service level agreement and signed by both parties. 

19. BREACH AND TERMINATION 

Bidders are referred to General Conditions of Contract (GCC) relating to failure to comply with conditions 
of this contract and delayed execution. 

20. LOSS AND DAMAGE 

Contractor hereby 

6. GENERAL TERMS 


AllTenders must include the following documentation (Failure to submit this required documentation WILL lead to 
disqualification): 


a) A valid original Tax Clearance Certificate. 


b) The company’s Private Security Industry Regulatory Authority (PSIRA) registration certificate as Security Service 
Provider. Such registration must be valid during the period of the contract. 


c) The company owner(s) or management team’s Private Security Industry Regulatory Authority (PSIRA) 
registration certificate(s). Such registration must be valid during the period of the contract. 


d) A certified copy of Liability Insurance Cover for the company and the amount available per claim. 
e) A copy of the company’s Unemployment Insurance Fund (UIF) registration. 


f) A Letter of good standing from the office of the Compensation Commissioner and a certified copy of the 
Compensation for Occupational Injuries and Diseases Act (COIDA) registration certificate. 


g) Fee/cost structure as for Annexure C including breakdowns and availability of additional staff/services on short 
notice (NB: This information must only be included in the pack marked “original”). 


Each tender document should also include the following documentation, although failure to submit these documents will 
not result in disqualification. However, the information contained in them is required for evaluation purposes: 


a) A copy of the latest Audited Financial Statement. 


b) Safety and Security Sector Education and Training Authority (SASSETA) registration certificate as security training 
provider. 


c) Company information and profile: mission statement and policies with an indication of the management, 
communication and supervision structures. Include a section on how you intend managing your staff members on this 
Campus for the services required. 


d) The services your company is capable of providing: The availability of control room/s to monitor alarm activations 
and dispense the armed response vehicle and staff stationed in the Garden, vehicles and other equipment to fulfil your 
duties as per the specification. 
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e) A SABS ISO 9001 Certificate (Security Service Providers certified will receive preference). 
f) Any other documentation required by the Supply Chain Management (SCM) section. 


g) Track record/traceable references for verification purposes: Provide the names and contact details of at least 3 
current or previous clients you have provided similar security services to, and details of similar projects completed in the 
past and those still running. 


h) A current Broad-based Black Economic Empowerment (B-BBEE) Status Level Certificate. 


Please make use of the attached checklist to ensure that all documents have been supplied. 
Responsibility of the Service Provider: 
a) The Service Provider will be liable for its staff on site. 


b) The Service Provider is to supervise and give instructions to staff on site and to ensure that the Service Level Agreement 
conditions are complied with. 


c) The Service Provider will be responsible for all his/her staff’s physical safety, disciplinary and other requirements. 
d) Guards must always be in uniform, and look presentable to the public. 
e) Guards must be customer service-focused, value and treat Garden visitors with respect. 


f) The Service Provider shall supervise and exercise proper control over all personnel employed by him/her, and shall not 
hold the responsible for any injury caused to the said personnel. 


g) Refer to Annexure A specifications for Service Provider performance management. 


The SANBI reserves the right: 

a) To verify any information supplied in the tender documents 

b) Not to appoint any Service Provider; 

c) To cancel or withdraw this RFT at any time without attracting any penalties or liabilities; 


d) To appoint one or more Service Providers, depending on the outcome, to separately or jointly be responsible for the 
provision of security services on the campus; 


e) To have the final say in the appointment and that this will be binding; 


f) To disqualify a tender or cancel any subsequent contracts should it be found that information disclosed was factually 
inaccurate and/or that a misrepresentation of facts may have occurred. 


7. CONFIDENTIALITY 


Any or all information made available to the Service Provider by the SANBI shall be regarded as confidential and shall not 
be made available to third parties without the prior written consent of the SANBI. 


8. PREPARATION OF PROPOSAL 


The SANBI shall not be held liable for any cost that has been incurred by the Service Provider in the preparation of the 
proposal, the obtaining of certificates or any other cost that might be incurred in submitting the proposal. 
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The tender documents are available from the website - www.tbrigade .org 
10. CONTRACT PERIOD 


It is a 3 year (36 months) contract which will be reviewed, based on performance, every twelve (12) months from the date 
of commencement. It is anticipated that the contract starting date will be ................cceeeeeee ees 


11. PRICING 


Based on the specifications outlined in Annexure A, give a specific pricing breakdown for the 3 year contract (please 
include the pricing for two-way radios, a patrol vehicle, or other items charged for in the breakdown). Salaries must meet 
the minimum levels set by PSIRA. Bids indicating salary levels below the minimum levels set by PSIRA WILL be 
disqualified. Year 1 pricing should be firm. Clearly s 


1. TENDER SPECIFICATION 


The Pretoria National Botanical Garden (PNBG) requires a Security Company to provide security services through guards, 
access and exit control that will include the taking of ticket income. The provision of monitoring services, armed response 
services for any activation of alarm systems within the buildings and for unauthorized intrusions via the perimeter fencing 
(includes the monitoring of the fence alarm system), the supply of relevant information to Garden visitors (entrance 
gates/ticket offices) and the management of the fire alarm system in the Herbarium over weekends, after hours and on 
public holidays, the securing of buildings and the premises in emergency situations. The main scope of the provision of 
security services to the Pretoria National Botanical Garden is focused on the developed garden area where the highest 
visitor and staff activity takes place, but nevertheless will not exclude the more remote areas of the 76 ha campus. 


The Security Service Company is required to provide monitoring, guarding and armed response services 24 hours a day, 
365 days a year as specified. 


In addition, from time to time additional guards may be required for special functions, exhibitions or meetings to be held in 
the Garden. This will be arranged separately to the standard contract, but an indication must be given to the availability of 
such ad hoc guards and the notice period for obtaining this additional service. 


2. INDUCTION AND PLACEMENT OF GUARDS 


The Service Provider’s staff members will have to undergo induction training regarding the site and the Emergency Plan 
for the Campus. This induction is compulsory and must be attended by the Security Company’s supervisors, guards, and 
armed response personnel. Any new employee must first be inducted before placement on this site, especially for duty 
within the Herbarium Building after hours, on weekends and public holidays as this guard will be responsible for the 
management and emergency response to the automatic Fire Suppression System installed. 


The inheritance of existing security guards from previous Service Providers must be discussed with and approved by 
SANBI beforehand. 


3. ALARM SYSTEMS AND RESPONSE 


a) Currently, all the buildings on the Pretoria National Botanical Garden campus have a fully functional alarm system. The 
outer perimeter fence is electrified with an alarm sensor. There is no control room on site - the Service Provider will be 
expected to provide one for us. 


b) The Service Provider will at all times respond to panic, and fence intrusion alarms and forced entry signals to the 
buildings in the Garden. 


c) The response time will be within 5 minutes as the Service Provider’s vehicle is to be on site with a backup person 
available at all times. 


d) The guards on duty must instantly respond to the Herbarium Building Automatic Fire Alarm system and initiate the 
necessary emergency response should a problem be detected. 
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e) The Service Provider will be expected to ensure the compatibility of their equipment with the current system/s in use 
and the cost of replacing equipment, if necessary, will be at the expense of the successful Service Provider. 


f) The Service Provider will also be expected to ensure that the alarm equipment is well maintained and that it is ina 
working condition at all times. 


The guards will work closely with other security or law enforcement services/agencies like SAPS, and cooperate with the 
campus Emergency Coordinator and fire brigade should a fire be detected or the Herbarium Fire Suppression System 
Alarm be activated. 


4. SECURITY OPERATION MANAGEMENT EXCELLENCE 
a) All shifts are 12 hours and start at 5:50 for 06:00 and 17:50 for 18:00, 


b) The one shift will take over from the other at any specific station to ensure continued surveillance/control. 


5. ACCESS CONTROL 


The guards at the control gates must: 

Obtain clearance for and register every vehicle in thee vehicle register. 

Obtain clearance for all pedestrian visitors or direct theme to the relevant entrance gate. 
Obtain clearance for any SANBI property leaving thee premises at any given time. 
Always be visible and in close proximity to the maine entrance points. 


Bee customer-focused, patient, and polite and always remain professional in the execution of their duties. 


It is the responsibility of the Service Provider to ensure that: 
Reliable and trustworthy cashiers must be provided fore revenue collection and ticketing services. 


The access gates are closed and opened as per sitee instructions or other instructions as issued by the appropriate official 
on a weekly basis. 


Gates are locked/unlocked at designated times, or ase required according to specific instructions from appropriate staff. 


Gates aree closed/opened at designated times, or as required according to specific instructions from appropriate staff. 


Guards will be required to enforce the botanical garden’s internal rules and bylaws (Annexure D). This includes: 
Providing directions to the features in the Garden ore referring patrons to the SANBI personnel who may be able to assist. 


Providing assistance to thee Management on site as it may pertain to enforcement of bylaws, security or emergency 
procedures. 


Not allowing balls and associated equipment onto thee Garden. 
Not allowinge bicycles or tricycle-like toys onto the Garden. 
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¢ Not allowing sound amplification devices such as portable HiFi systems or musical instruments onto the Garden. 


Not allowing fires or braais, or equipment to make firese such as gas bottles firewood etc. onto the Garden. Visitors will 


only be allowed to braai at the Braai Area. 


Ensuring that all patrons have either paid entrance fees,e or have otherwise been authorized to gain free access through 


internal procedures. 


Checking patrons against guest lists, as provided, bothe during and after hours, for pre-booked functions. 


Allowing,¢ disallowing, or removing patrons (as the case may be) as instructed by the SANBI Management. 


6. SECURITY STAFF REQUIREMENTS FOR THIS CONTRACT 


Duty Point 


Boom Gate 
Vehicle 
Entrance 


Stanza Bopape 
Turnstile Gate 


Year 1 Duty Point 
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Grade 


Grade D 


Grade D 


Position or Grade 


Number of 
guards 
2 guards 


(1 day shift & 1 
for night shift) 


1 Guard 


(5 days a week, 
Mondays to 
Fridays) 


(Day only) 


Shifts 


Job Purpose 


e Access control 
for all vehicles 


and pedestrians. 


Be a central 
informatione 
point for official 
visitors to the 
SANBI Head 
Office and other 
offices 


Control vehicle 
access fore 
functions in 
Garden, visiting 
researchers, 
learners to 
environmental 
education, 
conference 
centres. 


Be a central 
emergency 
response 
control point for 
emergency 
response (SAPS, 
Fire services 
and fence alarm 
system). 


e Access control 
for all and 
possibly 
restaurant staff 
that enters/ 
exits via this 
gate by foot. 


Monitor illegal 
entry intoe the 
Garden. 


Checking of 
perimeter 
fences per day 
and 


Quantity 


Job 
Requirements 
No criminal 
offence; South 
African; Grade 
12; PSIRA 
Grade D; 
positive security 
clearance; 
proficient in 
English; and 
service 
excellence. 


No criminal 
offence; South 
African; Grade 
12; PSIRA 
Grade D; 
positive security 
clearance; 
proficient in 
English and 


Other Security 
Aids 


¢ Two-way 
radio 
Torche 


Clocking 
batons for 
nights Guard 


Pocket book 
and pene 


Occurrence 
book (OB)e 


Cell Phonee 


¢ Two-way 
radio 


Torche 


Pocket book 
and pene 


Cell phones 


Estimated total 


cost to excluding 
VAT (including 
salaries and 


overheads) 


Boom Gate Vehicle D Day and Night (7 2 R 
Entrance days a week) 
Stanza Bopape D Day (week days) 1 R 
Turnstile Gate 
Visitor Parking D Day and Night 2 R 
Area Gate 
Weekends and 1 R 
Public holidays 

Visitor Parking D Weekends and 1 R 
(Exit- Imbila) Public holidays 
Aloe Lodge D Day and Night 2 R 
Complex gate 
PNBG Admin D Night 1 R 
building and 
Workshop 
Education Centre D Night 1 R 
Herbarium Building D Night 1 R 
Biodiversity D Night 1 R 
Building 
Ticket office Day (weekdays and 1 R 

weekends) 

1 R 

Day (weekends and public 

holiday only) 
Site Supervisor C Day and night 2 
(Armed reaction) 
Assistant to site D Day and Night 2 
Supervisor 
TOTALS R 


Agreement to Comply Form - Agreement to Comply With Information Security Policies 


Employee Name (printed) 


Department 


I agree to take all reasonable precautions to assure that company internal information, or information that has been 
entrusted to the Company by third parties such as customers, will not be disclosed to unauthorised persons. At the end of 
my employment or contract with the Company, I agree to return all information to which I have had access as a result of 
my position. I understand that I am not authorised to use sensitive information for my own purposes, nor am IJ at liberty to 
provide this information to third parties without the express written consent of the internal manager who is the designated 
information owner. 


I have access to a copy of the Information Security Policies, I have read and understand these policies, and I understand 
how it impacts my job. As a condition of continued employment, I agree to abide by the policies and other requirements 
found in the Company security policy. I understand that non-compliance will be cause for disciplinary action up to and 
including dismissal, and perhaps criminal and/or civil penalties. 


I also agree to promptly report all violations or suspected violations of information security policies to the designated 
security officer. 


Employee Signature 


Appendix B Description Owner/ Location 
Asset/Device Approved User 
Name 


Network security 
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¢ Firewalls must be implemented at each internet connection and any demilitarized zone and the internal company 
network. 


A network diagram detailing all the inbound and outbounde connections must be maintained and reviewed every 6 months. 


A firewall and router configuration document must be maintainede which includes a documented list of services, protocols 
and ports including a business justification. 


Firewall and router configurations must restrict connectionse between untrusted networks and any systems in the card 
holder data environment. 


Stateful Firewall technology must be implemented where thee Internet enters the Company Card network to mitigate 
known and on-going threats. Firewalls must also be implemented to protect local network segments and the IT resources 
that attach to those segments such as the business network, and open network. 


All inbound and outbound traffic must be restricted to thate which is required for the card holder data environment. 
All inbound network traffic is blocked by default, unlesse explicitly allowed and the restrictions have to be documented. 


All outbound traffic has to be authorized by management (i.e.e what are the whitelisted category of sites that can be 
visited by the employees) and the restrictions have to be documented 


The company will have firewalls between any wireless networkse and the cardholder data environment. 


the company will quarantine wireless users into a DMZ, wheree they will be authenticated and firewalled as if they were 
coming in from the Internet. 


e Disclosure of private IP addresses to external entities must be authorized. 


A topology of the firewall environment has to be documented ande has to be updated in accordance to the changes in the 
network. 


The firewall rules will be reviewed on a six months basis toe ensure validity and the firewall has to have clean up rule at 
the bottom of the rule base. 


the Company have to quarantine wireless users into a DMZ, wheree they were authenticated and firewalled as if they were 
coming in from the Internet. 


¢ No direct connections from Internet to cardholder data environment will be permitted. All traffic has to traverse through 
a firewall. 
Rules Source IP Destination IP Action 
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2011 5 - 28 - PROCEDURE: 


a) Request assistance of Bomb Squad Unit/EOD personnel to determine the cause of explosion, and whether criminal or 
accidental in nature. 


b) If incident is criminal in nature, gather information from witness(es) and determine the significance of place where the 
explosion occurred. 


c) Determine existence of a target and establish motive. 


d) If no lead is developed, information gathered can be used for future reference. 


2. Major Case - the explosion incurred injuries or death of person or number of persons and damage to property. 


POST-BLAST INVESTIGATION (PBI) PROCEDURE: 


a) Conduct preliminary evaluation of the crime scene. First Responders must assess the scene quickly yet thoroughly to 
determine the course of action to be taken. 


b) Exercise scene safety. First Responders must take steps to identify and remove or mitigate safety hazards (e.g. 
secondary device(s), hanging live electric wires, weak building structure) that may further threaten victims, bystanders 
and public safety personnel. 


c) Administer life-saving efforts. First Responders must rescue living victims and provide treatment for life-threatening 
injuries. 


d) Establish security and control. First Responders will establish control and restrict scene access to essential personnel 
(EMS), thereby aiding rescue efforts and scene preservation. 


e) Ensure scene integrity. The Incident Commander must ensure the integrity of the scene by establishing security 
perimeters and staging areas, contamination control procedures and evidence collection and control procedures. 
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f) Conduct scene walkthrough. The Incident Commander must conduct walkthrough with respective Team Leader of 
Investigators, Bomb Squad Unit and SOCO to establish scene parameters, entry/exit path, and to acquire overview of the 
incident. 


g) Secure required resources. Following the walkthrough, the Incident Commander should meet the available emergency 
responders and PBI Team for updates of the scene and to determine what resources, equipment and additional personnel 
may be needed. 


h) Develop written documentation. There should be a Decision Logbook, wherein every crucial decision made related to the 
incident should be documented and signed by whoever made the decision such as, allowing entry to crime scene by 
person(s) not member of PBI Team; removal of any object inside the scene. First Responders and SOCO Team will prepare 
scene documentation (e.g. person who access the scene, sketches, floor plans and architectural or engineering drawings); 
while the Investigators document activities, noting dates and time associated with the incident, physical and environmental 
conditions, statement given by the victims/witnesses, etc. 


1) Photograph/Videotape the scene. Aside from the SOCO documentation, Investigator must have his/her own 
documentation of the overall views and assembled crowd. 


J) Locate and interview victims and witnesses. Investigators should obtain victim“s/witnesses™ identities/details, statements 
and information concerning their injuries and accounts of the incident. 


k) Request the assistance of Bomb Squad Unit and SOCO. Secure the assistance of these technical personnel to ensure a 
tight case. 


D Collect, preserve, inventory, package, transport of evidence to Crime Laboratory. Refer to Crime Lab Manual. 


m) Ensure that all investigative steps are documented. The Investigators must review all documentation before releasing 
the scene. 
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n) Ensure crime processing is completed. The scene may be released only upon conclusion of the on-site investigation and 
thorough evidence collection. 


o) Release of crime scene by SOCO to Investigator-on-Case. Release the scene with the notion that there is only one chance 
to perform the job correctly and completely and after completion of the final survey and proper documentation. 


p) Turnover of crime scene by the Investigator-on-Case to authorized person. The release of the scene must be 
documented. The Investigator should ensure communication of known scene-related health and safety issues to a receiving 
authority at the time of release. 


g. Submit Reports to Philippine Bomb Data Center 


1. Detailed technical information regarding explosives and explosive devices are collected, integrated and disseminated via 
the Philippine Bomb Data Center. These data help authorities identify the existence of serial bombers, the sophistication of 
explosive devices being used and the need for uniform procedures and further development of equipment. 


2. The concerned investigating police unit MUST submit the following reports to the Philippine Bomb Data Center for 
analysis and incorporation to the national database of explosive-related incidents: 


a) Explosive-Related Incident Report Form; 


b) Investigation Report of concerned PNP unit; 


c) Post Blast Investigation Report/Technical Evaluation Report of responding PNP Bomb Squad Unit or EOD Team of the 
AFP/NBI/PCG; 


d) Digital and colored close-up photographs of IED and IED components recovered; 


e) SOCO & Laboratory Reports (PNP Crime Laboratory); 


f) Arrest reports including mug-shots of arrested suspect/s; 
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g) Inquest documents/papers; and 


h) Court decision 


5.5.7 GENERAL GUIDELINES 


a. Consistent with its mandate, the PNP is the lead agency that will conduct investigations on bombing and other 
explosives-related incidents. 


b. In case of an explosives-related incident, the responsibility for responding is often but not always shared by a variety of 
professionals. PNP foot and mobile patrol personnel, EOD personnel from the AFP, NBI and PCG, fire-fighters from the 
Bureau of Fire Protection (BFP), medical teams and local volunteer organizations, invariably are the first to respond to 
calls for assistance. Medical personnel are expected to treat those injured and evacuate them to hospitals, fire-fighters 
from BFP and local fire brigades to put out fires, and the PNP first responders to cordon the area to secure and preserve 
the crime scene. 


c. Render safe procedures (RSP) and Improvised Explosive Device (IED) recovery will be the sole discretion of the 
responding PNP Bomb Squad Unit/AFP EOD personnel that has already taken first cognizance of an IED in the incident 
scene. 


d. In area where there is no organized PNP Bomb Squad Unit, military EOD unit assistance can be requested. Assistance is 

limited only to checking of secondary device and provision of RSP on identified explosive hazard. Further, they should turn 

over to concerned local PNP unit all physical pieces of evidence and provide significant information limited to the Technical 
Evaluation Report or Post-Blast Investigation report. 


e. Police Bomb Squad Unit and the PNP Crime Laboratory should be notified. Before the EOD and bomb technicians are 
allowed entry to the scene, they should allow themselves to be swabbed by PNP CL/SOCO personnel. If no secondary 
device exists and the area is declared safe by the EOD and bomb technicians, the PNP CL can proceed with Scene of Crime 
Operation (SOCO) to collect and document evidences. 


Notes: 


1. In the absence of SOCO personnel, Investigator may damp clean dry cotton with acetone or distilled water and 
individually swab hands and clothing of all Bomb Technicians/EOD personnel accessing the scene. Store in a dry separate 
plastic container, label and submit to Crime Laboratory. 
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2. In the event that “Hand Entry” procedure was used by the PNP/AFP Bomb Technician/EOD in rendering safe an IED, 
he/she must be subjected to fingerprint by the PNP Crime Laboratory for suspect elimination. 


f. Security/Protection of the crime scene shall be the responsibility of the local police unit assisted by the military units in 
the area. Police line must be established as soon as applicable. In case of bombing/explosion incident, the police line should 
be extended at a distance of 50% of the total distance from the seat of explosion to the farthest fragment. 


g. Incident Commander must identify the area designated for the command post, media area, etc. outside the police line. 
ONLY AUTHORIZED PERSONS ARE ALLOWED TO ENTER THE CRIME SCENE. 


Note: Only authorized personnel should enter the crime scene after it is declared safe by Bomb Squad/EOD Team 
personnel. They MUST wear gloves, shoe covers, mask, and if needed hard hats before entering the crime scene and avoid 
touching any piece of evidence thereat to ensure that no cross contamination will occur. Authorized persons are: For 
Bombing and Explosions: Members of the Post-Blast Investigation Team For Raids, Searches and Seizures: Investigators, 
Searching and Seizing Officer and Bomb Squad/EOD Team Personnel For Bomb Threat: Bomb Squad/EOD Team Personnel 


h. SOCO personnel are the only authorized persons to handle, document, and conduct laboratory examination of gathered 
physical evidences. Bomb technicians/EOD personnel however, may join the search for bomb parts/fragments in tandem 
with PNP Crime Laboratory personnel. The assistance can be extended during the reconstruction of the device. 


i. In cases where an explosion resulted in a subsequent conflagration/fire, responding BFP or fire volunteer brigade 
personnel should be advised beforehand of the location of the alleged explosion. Fire in the specific area of explosion 
should only be contained and not be over-flooded with water to assure the collection of pieces of evidence that might be 
crucial in the conduct of investigation. 
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j. In the absence of a Bomb Squad/EOD Team and SOCO Team, designated investigator can collect pieces of evidence using 
the proper procedure and preserve items in appropriate labelled containers. Bear in mind that the assistance of both 
technical units (Bomb Squad and Crime Lab) is very crucial in establishing a case and for further filing of appropriate 
charges against identified suspect/s. 


k. Chemical examination/analysis of collected evidence will be the responsibility of the PNP Crime Laboratory with the 
assistance of the National Bureau of Investigations (NBI), if requested. 


1. The reconstruction process of IED using the actual collected pieces of IED components (for purposes of determining the 
pre-blast condition of the device) by the PBI Team should be documented (preferably videotaped). If court presentation is 
required, videotape recording and pre-blast IED prototype using similar materials should be submitted. Preserving the 
integrity of these pieces of evidence is the police“s utmost primary functions, small pieces of evidence should be 
segregated by type, labelled and stored in a sealed plastic container. 


m) Recovered explosives, explosive accessories and military ordnance must be completely described (i.e. explosive filler, 
lot numbers, symbols, color, measurements, diameter, container, presence of indentation on the rotating band of the 
munitions, etc) in the Incident Report, including its photographs. 


n) Evidence explosive material/s must be rendered safe before safekeeping of authorized bomb squad unit in a magazine or 
ammo dam. 


o) Be on the lookout for some chemicals which can be used in producing improvised explosives. See the attached list of 
these chemicals and list chemicals of security concerns. 


5.6 ELECTRONIC COMMERCE ACT 


a. What law punishes violations of the Electronic Commerce Act? 


- Republic Act No 8792 


b. What are the acts in violations of Electronic Commerce Act? 
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1. Any acts of hacking or cracking or unauthorized access into or interference in a computer system/server or information 
and communication system; or any access in order to corrupt, alter, steal, or destroy using a computer or other similar 
information and communication devices including the introduction of computer viruses and the like, resulting in the 
corruption, destruction, alteration, theft or loss of electronic data messages or electronic documents. 


2. Any act of Piracy or the unauthorized copying, reproduction, dissemination, or distribution, importation, use, removal, 
alteration, substitution, modification, storage, uploading, downloading, communication, making available to the public, or 
broadcasting of protected material, electronic signature or copyrighted works including legally protected sound recording 
or phonograms or information material on protected works, through the use of telecommunication networks, such as, but 
not limited to, the internet, in a manner that infringes intellectual property rights. 


3. The access is without the knowledge and consent of the owner of the computer or information and communications 
system. 


4. Other analogous acts 


c. What is the evidence needed to file a case for violation of Electronic Commerce Act? 


1. Testimonial Evidence - Affidavit of Complainants and witnesses 


2. Documentary Evidence -Cyber or Computer Forensic Results, Police records, transaction records and other documents 


3. Object Evidence - Computer and any device used to hack or crack or pirate the computer information, Original 
Documents copied or pirated Documents. 


4. Other relevant evidence 
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5.7 PROCEDURES IN HANDLING OF COMPUTER/CYBERCRIME CASES 5.7.1 LEGAL BASIS 


- R.A. 8792 Electronic Commerce Act of 2000 


- R.A. 8484 Access Device Act 


5.7.2 PURPOSE The standard operating procedure prescribes a uniform and step-by-step process to be observed by all 
personnel of CIDG in the conduct of investigation regarding Computer/Cybercrime cases. 


5.7.3 SCOPE OF APPLICATION This procedure shall be strictly observed by investigators handling computer/cybercrime 
cases. The head of office or Chief must always be informed of the disposition or action taken on complaints. Computer and 
Network can be involved in crimes in several ways: 


a. Computer or network can be a tool of crime (used to commit the crime) 


b. Computer or network can be a target of the crime (the “victim”) 


c. Computer or network can be used for incidental purposes related to the crime 


5.7.4 DEFINITION OF TERMS (Based on Webster Computer Dictionary New Revised Edition) 


a. Computer Server - is a computer or device on a network that manages network resources. For example, a file server is a 
computer and storage device dedicated to storing files. Any user in the network can store files on the server. A print server 
is a computer that manages one or more printer, and a network server is a computer that manages network traffic. A 
database server is a computer system that processes database queries. 


b. Computer Network - is a collection of computers and devices connected to each other. The network allows computers to 
communicate with each other and share resources and information. 


c. Computer Crime - Any illegal behavior directed by means of electronic operations that targets the security of computer 
systems and the data processed by them. (UN Definition) 
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d. Cyber Crime - Any illegal behavior committed by means of, or in relation to, a computer system or network, including 
such crimes as illegal possession, offering or distributing information by means of a computer system or network. (UN 
Definition) 


e. Domain Name - is an identification label to define realms of administrative autonomy, authority, or control in the 
internet, based on the Domain Name System. 


f. Electronic Mail - often abbreviated as e-mail or email, is a method of exchanging digital messages, designed primarily for 
human use. A message at least consists of its content, an author, address, and one or more recipient addresses. 


g. Internet Protocol (IP) Address - a numerical identification and logical address that is assigned to devices participating in 
a computer network utilizing the Internet Protocol for communication. 


h. Electronic Evidence - is any probative information stored or transmitted in digital form that a party to a court case may 
use at trial. 


i. Electronic Crime Scene - A crime scene where there are electronic evidence found. 


j. Web Hosting Service - is an individual or organizations providing website or Internet hosting service that allows 
individuals or organizations to provide their own website accessible via the World Wide Web. 


k. Web site (Group of Web pages) - is a collection of related web pages, images, videos or other digital assets that are 
addressed with a common domain name or IP address in an Internet Protocol-based network. A web site is hosted on at 
least one web serer, accessible via the Internet or a private local area network. 


1. Social Network Website - a web site that focuses on building online communities of people who share interests and/or 
activities, or who are interested in exploring the interests and activities of others. 


m. Hacking or Cracking (Lifted from R.A. 8792 Sec 33 para A) - Refers to unauthorized access into or interference in a 
computer system/server or information and communication system; or any access in order to corrupt, alter, steal, or 
destroy using a computer or other similar information and communication devices, without the knowledge and consent of 
the owner of the computer or information and communications system, including the introduction of computer viruses and 
the like, resulting in the corruption, destruction, alteration, theft or loss of electronic data messages or electronic 
documents shall 
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be punished by a minimum fine of One Hundred Thousand pesos (P 100,000.00) and a maximum commensurate to the 
damage incurred and a mandatory imprisonment of six (6) months to three (3) years; 


5.7.5 POLICY GUIDELINES OF COMMAND 


a. Guidelines and Procedures in the Conduct of Arrested Person under Custodial Investigation (R.A. No. 7438). 


b. Guidelines on Police Intervention Operations such as arrest, raid, Search and seizure and others. 


c. Guidelines on PNP personnel to strictly respect and uphold Human Rights. 


5.7.6 PROCEDURES 


a. Walk-in Complainant 


NOTE: Complaints can be handled by RCIDU or coordinated with ATCD. 


1. Complaint(s) will be guided to fill up a complaint sheet and affix his/her signature. 


2. Sworn statements and other necessary documents will be prepared. 


3. If the nature of complaint is pertaining to Computer/Cyber Crime cases such as but not limited to: 


a) Hacking/Cracking 


b) Email Cases (Hacking/Threat/Extortion) 


c) Identity theft or in relation to Social Networking cases 


NOTE: The investigator shall determine the Internet Protocol (IP) address or Domain Name Service (DNS) Address in 
question/involved in the investigation. 


4. The investigator shall then conduct online WHOIS tracing on the identified IP address or Domain name (website) to 
determine its Internet Service Provider (ISP) and Web Hosting Company. 
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5. If the result of the WHOIS traces to the local IP address and Local Domain Name Hosting, the investigator shall 
coordinate with the ISP and Web Hosting Company through letters rogatory to preserve the log files and further identify 
the owner of the IP address and the registrant of Domain Name (website). 


6. Else, If the WHOIS traces foreign IP address and Foreign Domain Name Hosting, the investigator shall coordinate with 
the foreign counter-part Law Enforcement Agency through Mutual Legal Assistance Treaty (MLAT) procedures to get the 
information on the owner of the IP address and the registrant of Domain Name (website). Coordination should be made 
with Legal Division, CIDG. 


7. After the completion of the investigative requirements, the case will be filed in court for possible arrest and conviction of 
the suspect. If not,pursued the solution of the case. 


. After the completion of the investigative requirements, the case will be filed in court for possible arrest and conviction of 
the suspect. If not,pursued the solution of the case. 


NOTE: All seized devices should be sent to Computer Forensic Sec, ATCD, CIDG for Computer/Cellphone Forensic 
examination. (Requirements stated in Part VI para 3) 


8. If the nature of the complaint is pertaining to cellphone-related cases such as but not limited to: 


a. Text Scam 


b. Cellphone Threat 


c. Cellphone Extortion, and etc. 


NOTE: The investigator shall identify the Subscriber Identity Module (SIM) Card number and its corresponding 
Telecommunication Company (TELCO) carrier. (SMART/GLOBE/SUN/PLDT, etc) If the SIM card number belongs to a local 
TELCO, then the investigator shall coordinate through letter derogatory to determine the owner of the SIM card number 
and any logs/records pertaining to the said SIM. 


9. If the SIM card number belongs to a foreign TELCO, then the investigator shall coordinate through letter rogatory with 
the foreign counter-part Law Enforcement Agency through Mutual Legal Assistance Treaty (MLAT) procedures to get the 
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information on the owner of the SIM card number and other log/records pertaining to the said SIM. 


10. After completion of the investigative requirements, the case will be filed in court for possible arrest and conviction of 
the suspect. If not, pursue the solution of the case. 


NOTE: All seized devices should be sent to Computer Forensic Sec, ATCD, CIDG for Computer/Cellphone Forensic 
examination. (Requirements stated in Part VI para 3) 


b. Application of Search Warrant 
NOTE: Preferably conducted by Trained Action 


Personnel not necessarily coming from 
Computer Forensic Sec, ATCD, CIDG. 


Step 
ELECRONIC CRIME SCENE PROCEDURES 
1. Secure and take control of the area 


containing the suspected electronic 
media. Always be aware of officer“s 
safety and securely take control of the 
scene. 
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1. Introduction 


This Policy Document encompasses all aspects of security surrounding confidential company information and must be 
distributed to all company employees. All company employees must read this document in its entirety and sign the form 
confirming they have read and understand this policy fully. This document will be reviewed and updated by Management 
on an annual basis or when relevant to include newly developed security standards into the policy and distribute it all 
employees and contracts as applicable. 


2. Information Security Policy 

The 
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Page 2 of 8 
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PRINCIPLE 10 - CONTROL ROOMS (WHERE APPLICABLE) 

SECTION 1 

1. AIM: 

1.1 To provide procedures, equipment and manpower in the event of an emergency arising 

at or near Sedibeng District Municipality. 

1.2 To ensure the orderly and efficient transition from normal to emergency operations and to 


maintain the continuity of production during periods of social or industrial unrest. 
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SECTION 2 

2. IMPLEMENTATION AUTHORITY 

The Emergency Plan may be activated either wholly or partially by any Executive Director or Futuris 
Guarding Systems Site Manager. 

In any decision to activate the emergency plan cognisance must be taken of :- 

2.1 The nature and extent of possible threat to life and property. 

2.2 The probable course events will take. 

SECTION 3 

EMERGENCY CONDITIONS 

3. Precautionary phase 

Precautionary measure, as listed in section 4, may be activated when the following conditions apply:- 
3.1 Social Unrest 

Social unrest, either on a local or national scale, is imminent or is current but is not yet 
affecting Institution operations. 

3.2 Threats 

Threats are made to damage or otherwise prejudice the operating capabilities of 
Sedibeng District Municipality. 

3.3 Sabotage 

An act of sabotage or arson is committed against Sedibeng District Municipality. 

3.4 Active Phase 

3.5 Industrial threat 

Strikes are held or employees of the Institution take industrial action or the work force is 
prevented from attending work due to intimidation or subversion. 

EMERGENCY PROCEDURES 
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3.6 Rioting 

There is unrest in the immediate area of the plant, which is either affecting or is about to 
affect the safety of personnel and assets. 

3.7 Sabotage 

Acts of sabotage or terrorist attacks are prevalent. 

3.8 Disaster 

The plant is threatened by serious fire or natural disaster. 

SECTION 4 

4. PRECAUTIONARY PHASE 

4.1 In the event of a disturbance or an attack on Sedibeng District Municipality 
becoming imminent, consideration should be given to implementing the following 
precautions following an emergency meeting of the Managers when responsibilities 
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will be allocated. 

4.2 Updating the emergency plan if this was last done more than one month previously. 
4.3 Increasing liaison with police and neighboring plants. 

4.4 Increasing the number of security personnel on duty. 

4.5 Readying control room equipment and checking emergency communications 
equipment. 

4.6 Readying an auxiliary power supply. 

4.7 Practicing or reminding employees of evacuation procedures. 

4.8 Reminding employees of rendezvous points. 

4.9 Briefing emergency volunteers and teams and placing them on stand-by. 

4.10 Obtaining adequate supplies of production materials and fuels. 

4.11 Checking and servicing fire-fighting equipment. 

4.12 Rotating or re-keying locks and padlocks. 

4.13 Clearing a helicopter-landing zone. 

4.14 Tightening access control and search procedures. 

4.15 Psychologically preparing employees to remain on the job and to resist outside 
pressures 

by :- 

- Ensuring that good labour relations exists. 
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- Advising employees not to associate with troublemakers. 

- Requesting employees to report all rumors. 

4.16 Giving employees daily briefings immediately before or during disturbances, which 
are aimed at dispelling rumors and speculation. 

4.17 Closing the main, gates when they are not in actual use. 

SECTION 5 

5. ACTIVE PHASE 

5.1 Dependent on the actual nature of the emergency consideration should be given to 
activating the following procedures:- 

5.1.1 The control post is opened and manned on a 24-hour basis. 

5.1.2 All Security personnel are accommodated and fed within the plant. 

5.1.3 Emergency fire, repair, rescue and security personnel and teams 

are placed on duty. 

5.1.4 Additional protection is provided for vital machinery, fuels, 

flammables and non-Institution property. 

5.1.5 Daily employee briefings are commenced. 

5.1.6 Stringent access control measures are enforced. 
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5.1.7 Female employees are escorted to work, car pools are initiated, 

alternative transport systems are utilised, and rendezvous points 

are brought into use. 

SECTION 6 

INTERNAL STRIKES AND INDUSTRIAL UNREST 

6.1 AIM 

Plans of action are necessary to deal with the following manifestations of industrial unrest:- 
6.1.1 Refusal to work overtime (nightshift). 

6.1.2 Go slow. 

6.1.3 Official (Union controlled) strike. 

6.1.4 Down tools. 

6.1.5 Unofficial (wildcat) strike. 

6.1.6 Picketing. 

6.1.7 Faction fighting/rioting. 

6.2 ADVANCE WARNING 

6.2.1 All means available should be used to obtain as much advance notification as 
possible of impending industrial action by the work force, or the spread of strikes 
from other factories. These should include:- 

6.2.2 Effective and meaningful channels of communication between management and 
employees. 

6.2.3 Monitoring of news programs. 

6.2.4 Exchanges of information with other companies. 

6.2.5 The gathering of information within the works by security staff, supervisors, the 
personnel department and other interested parties. 
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6.2.6 Briefing from Industrial Bargaining Council/SHERIFS. 

6.3 ACTIONACTION IN THE EVENT OF INDUSTRIAL DISPUTES 

6.3.1 Immediate liaison must be set up between the under mentioned so as to ensure 
both a co-ordinated plan of action and the necessary protection of personnel and 
assets should violence ensue:- 

* Executive Directors 

* Works management 

* Personnel department 

* Security department 

6.3.2 In the event of passive industrial action, i.e. go-slow or work stoppage, the following 
precautions should be taken:- 

6.3.3 Identifying spokesmen/ringleaders and commencing negotiations away from 
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crowds, providing there is a return to work. 

6.3.4 Avoiding provocation and confrontation at all costs. 

6.3.5 Keeping the police off the property. 

6.3.6 Not employing casual workmen to replace striking employees. 

6.3.7 Having security staff maintain a low profile whilst monitoring employee activities and 
placing additional staff on standby. 

6.3.8 Should the industrial action take a militant form or violence become imminent, the 
following steps should be considered:- 

6.3.9 Requesting police assistance. 

6.3.10 Permitting exit from the plant and access to the car park by both non-involved 
employees and troublemakers. 

6.3.11 Evacuation of office staff. 

6.3.12 Evacuation of entire plant. 

6.3.13 Securing and guarding of:- 

* Main store 

* Inflammable stores 

* Erection store 

* Fuel pumps 

*L.P. Gas 

* Garage 

* Transport 

* Restricted workshops 

* Vital machinery 

* Office block 

* Key cupboards 

6.3.14 Bringing entire security force on to site equipped for overnight stay. 

6.3.15 Utilising the services of loyal employees in the control of unruly mobs. 
6.3.16 Arming security personnel in the event of danger to life or property. 

6.3.17 Advising neighboring companies by using the cellular. 

CONTROL CENTRE 

7.1 The emergency control centre is the training centre. 

7.2 The alternative control centre is the JOC at Fresh Produce Market, Vereeniging. 
7.3 Personnel requirements:- 

* 1 x Co-ordinator (senior Security Officer on duty) 
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* 1 x Assistant 

7.4 Equipment requirements:- 
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* 1 Cellular telephone 

* Incident logbook 

* List of key personnel addresses, telephone numbers and cellular phone numbers 
* Site plan containing the location of the following:- 

* Water mains 

* Electrical mains, transformers and distribution boards 

* Fire fighting equipment 

* First aid equipment 

* Safety equipment 

* Manifolds and LPG storage areas 

* Compressors 

* Fuel and inflammables 

* Emergency exits 

* Employee distribution 

* Assembly places and evacuation routes. 

* Area map showing police and municipal boundaries and employee rendezvous points. 
* List of volunteers for emergency duties 

* List of important external telephone numbers 

* Torches 

* Loud hailers 

* Handcuffs 

SECTION 8 

EVACUATION PROCEDURES 

8.1 Administration Block 

For emergency purposes the office block is divided into four control areas, each having it’s own exits. Two 
area Marshals have been designated for each area as follows: 

8.1.1 Area No. 1 

Marshals: 

8.1.2 Area No. 2 

Exit: 

Marshals: 

8.1.3 Area No. 3 

Exit: 

Marshals: 

8.1.4 Area No. 4 
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Exit: 
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Marshals: 

8.2 Evacuation Routes 

Evacuation routes to be used will depend on the nature and extent of the emergency. However, it is 
anticipated that staff would be evacuated to one of two assembly areas as follows. 

8.2.1 Route 1 

Via the main gate. 

8.2.2 Route 2 

Via the route shown on annexure ‘D’ to the assembly area indicated within the yard. 

8.2.3 The appropriate route and assembly area will be selected by either the Executive Director or the 
Security Chief. 

8.3. Evacuation Procedures 

Marshals, upon receipt of evacuation instructions are responsible for: 

8.3.1 Ensuring that all persons, including visitors, in their area are accounted for and evacuated. 
8.3.2 Checking that windows are closed in the event of a fire, and that all electrical equipment is 
switched off. 

8.3.3 Carrying out a brief search of each office or other room in the presence of the occupants, where 
possible, and reporting any suspicious containers or packages to security staff. 

8.3.4 Grouping staff/visitors from their areas of responsibility together at the selected assembly area 
whilst waiting further instructions. 

8.3.5 Ensuring that no personal vehicles are taken out of the plant by evacuated personnel. 

8.4. Sedibeng District Municipality Evacuation Procedures 

8.4.1 Implementation 

8.4.1.1 In the event of a total evacuation of Sedibeng District Municipality being ordered this will 
be signaled by the hooter being activated as a siren, i.e. the hooter will be switched on 

and off giving it a rising and falling note. 

8.4.1.2 Should a partial evacuation of the Works be ordered instructions will be passed to 
production departments either by telephone or word of mouth by Management as 

indicated in Annexure “A”. 

8.4.1.3 Where a partial evacuation affects non-productive departments, the relevant instructions 
will be passed by either telephone or word of mouth by Management as indicated in 

Annexure “B”. 

8.4.2 Evacuation Routes 

In the event of total evacuation of the plant being ordered, personnel will make their way to the 
assembly area in the Institution car park. In order to avoid congestion at the main gate, which 
could delay the arrival of emergency services as well as cause possible injuries to personnel, the 
plant will be evacuated along the three routes as indicated below. 

8.4.3 Partial Evacuation 

Should a partial evacuation of the premises become necessary or should it be considered that the 
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car park is not suitable as an assembly area for any reason, then evacuated personnel should 
SECURITY POLICY AND DIRECTIVES: SEDIBENG DISTRICT MUNICIPALITY 
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make their way by the most direct route to the assembly area within the works as indicated on 
Annexure “I”. 

8.4.4 Implementation 

8.4.4.1 On hearing the evacuation siren, supervisors are responsible for effecting the evacuation 
of their workforce and any visitors in as quiet and orderly a fashion as possible, and 

along the allocated routes. 

8.4.4.2 Machinery and electrical equipment must be shut down and a search should be carried 
out, in the event of bomb scare, for any suspicious packages or containers, which must 

be reported directly to security staff. 

8.4.4.3 Employees must not be permitted to visit the canteen/changing rooms during the course 
of the evacuation. 

8.4.4.4 Supervisors should keep their personnel in a group and should account for their 
workforce as far as is possible. 

8.4.4.5 Employees should walk not run along the designated evacuation routes and should wait 
at the assembly area for further instructions. 

8.4.4.6 Motorcycles, bicycles or vehicles may not be used when evacuating the site. 

8.4.4.7 Once the return to work instruction is received, all employees should return by the most 
direct route to their work places. 

8.4.4.8 Hourly paid personnel must give their employee numbers to security staff at the gate when returning to work. 
8.5. Security Department 

Action in the event of Evacuation 

8.5.1 In the event of a total evacuation of Sedibeng District Municipality being necessary, the Duty 
Security Officer will arrange for the evacuation siren to be sounded from one of the following 
points: 

* Security Office 

* Reception 

8.5.2 On hearing the evacuation signal, or on being informed that evacuation of the plant is to be 
effected, security personnel on duty will act as follows: 

8.5.2.1. The senior security officer will make immediate contact with his Security Manager. 
8.5.2.2 The Security Manager will advise office area marshals of the evacuation. 

8.5.2.3 Security personnel on duty at the gates will turn away all visitors and vehicles, other 
than members of the emergency services and their transport. 

8.5.2.4 Patrolling staff will be advised of which areas are to be evacuated if the evacuation is 
not total, and will assist in ensuring that the relevant workshops, buildings or offices 

have been vacated. 
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8.5.2.5 Patrolling staff will be advised of which areas are to be evacuated if the evacuation is 
not total, and will assist in ensuring that the relevant workshops, buildings or offices 

have been vacated. 

8.5.2.6 Staff on duty at the gates will close them once evacuation is completed, but will remain 
at their posts unless instructed otherwise. 

8.5.2.7 Any suspicious articles or containers that are located or reported will not be touched 
and must be reported to the security manager without delay. 
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8.5.2.8 The senior security officer is to ensure that the employee numbers of all hourly paid 
personnel are recorded at the main gate following an instruction being given to return 

to work. 

SECTION 9 

First Aid 

9.1. The location of First Aid boxes throughout the premises is shown on the emergency site plan. 
9.2 A Institution vehicle is reserved for the transportation of injured personnel during the day and at night. 
SECTION 10 

RENDEZVOUS POINT 

10.1 Should access to the plant by employees be prevented by roadblocks, rioting or any other cause, personnel may 
be pre-warned to assemble at the following point: 

SECTION 11 

EMERGENCY TELEPHONE NUMBERS 

Ambulance - (016) 440 1000 

Civil Defence - 

Court Helicopters - 

Private Medical Clinic - (016) 440 5000 

Electricity - (016) 422 1656/ 455 5487 

Emergency Reaction Service - 

FIRE BRIGADE 

Meyerton - 101777 

Vereeniging - 101777 

Vanderbijlpark -101777 

Heidelberg -101777 

Sebokeng -101777 

HOSPITALS 

Meyerton - 

Vereeniging - (016) 950- 5000 

Vanderbijlpark - (016) 341-6000 
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Heidelberg - (016) 930- 1100 

Sebokeng - (016) 930-3000 

POLICE 

Meyerton - (016) 362-0126 

Vereeniging - (016) 450-2080 

Vanderbijlpark - (016) 910-9000 

Heidelberg - (016) 341-2570 

Sebokeng - (016) 988 1820/4 
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BOMB SQUAD 

Flying Squad - 10111 

SEDIBENG DISTRICT MUNICIPALITY 

SECTION 12 

12.1 FIRE BRIGADE 

12.1.1 Sedibeng District Municipality falls under the Gauteng Provincial Government. 
TELEPHONE : 

Lapsed times for arrival on site following a call-out are: 

Clear road conditions : minutes 

Heavy traffic : minutes 

The Fire Brigade will be supplied with a site plan of the Institution containing all 
necessary information. 

12.2 FIREFIGHTING EQUIPMENT AND PRECAUTIONS 

12.2.1 Fire Alarm 

The alarm signal for a serious fire will be the continuous sounding of the institution hooter. 
Hooter activation points are: 

To be determined when the tender is awarded 

12.2.2 Fire Teams 

12.2.3 Action in the event of a fire 

Departmental fire officers are responsible for the putting out of fires in their areas of responsibility and 
taking control of personnel at the scene. 

In the event of a serious fire, the Departmental Fire Officer responsible for the area concerned will 
activate the fire alarm. 


Departmental Fire Officers will report to the scene of any serious fire on being alerted by the alarm anSECURITY POLICY 
AND DIRECTIVES: SEDIBENG DISTRICT MUNICIPALITY 
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Duties of Departmental Fire Officers 


12.4.1 The co-ordination of personnel and resources in extinguishing fires in their areas of responsibility. 
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12.4.2 To report to the scene of and assist at any serious fire outbreaks on the sounding of the fire alarm. 
(Continuous sounding of the institution hooter). 

12.4.3 The carrying out of weekly inspections of fire appliances in their areas of responsibility. 

12.4.4 Ensuring that fire appliances are always accessible and not blocked by waste or production materials. 
12.4.5 The policing of non-smoking areas and the reporting of offenders. 

12.4.6 Ensuring that safety precautions for the prevention of fires are understood and acted upon. 
SECTION 13 

S.A.P.S. AND S.A.N.D.F. 

13.1 The South African Police have a strength of approximately (??) men at police 

station. In addition to this, they can call on an additional unit of approximately (??) men who are used 

on consolidated patrol and stand-by duties in the surrounding areas. However, this manpower would be 
rapidly dissipated in a large-scale disturbance. 

13.2 Should local forces be unable to contain an outbreak of rioting additional police and army manpower 
could be called in from other parts of the Province and from Pretoria. Neither the S.A.P.S. nor the 
S.A.N.D.F. can give any guarantee of protection for individual companies other than national key points. 
CIVIL DEFENCE 

14.1 Civil Defence is a co-coordinating body, which is able to marshal all available resources within a 
community to cope with and overcome a disaster or state of emergency, i.e. 

* Saving lives 

* Protecting property 

* Maintaining essential services 

14.2 There are Civil Defence Field Officers at every Fire Station. 

14.3 Civil Defence maintain a fully equipped control room in the city centre and are in immediate contact with 
all emergency services. 

TELEPHONE NO. - 

SECTION 15 

15.1 SITE PLAN 

The following information is recorded on site plans in this section: 

15.2 INFLAMMABLES STORES AND FUEL 

15.3 L.P. GAS STORAGE AND MANIFOLDS 

15.4 VITAL MACHINERY 

15.5 FIRST AID EQUIPMENT 

15.6 EMPLOYEE DISTRIBUTION 

SECTION 16 

16.1 ALARM SIGNALS 

16.1.1 Institution Evacuation 
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The institution hooter will be activated as a siren, i.e. it will be switched on and off giving it a rising and 
falling note. 

16.1.2 Fire 

The institution hooter will be activated on a continuous note for several minutes. 

SECTION 17 

DISASTERS AND MAJOR ACCIDENTS 

17.1 RADIATION 

17.1.1 Should an isotope container become damaged, refuse to open or close or if the nuclide is considered to be 
insufficiently shielded for any reason, it is the duty of the technician in charge to: 

17.1.2 Measure the dose rate. 

17.1.3 Evacuate all personnel from the affected area and rope it off. 

17.1.4 Advise the Futuris Guarding Systems Site Manager/Safety Officer. 

17.1.5 Advise the Responsible Person. (See paragraph 1.3) 

17.1.6 In the event of an isotope becoming dislodged from its container the technician in charge will: 

17.1.7 Advise the Responsible Person and the Futuris Guarding Systems Site Manager/Safety Officer. 

17.1.8 Locate the source with audible and visual monitors. 

17.1.9 Evacuate and rope off the area. 

17.1.10 Await the arrival of the Responsible Person who will assess the situation and make all arrangements for 
recovering the source. 

17.2 Responsible Persons 

To be determined. 

17.2.1 In the event of neither of the Institution responsible persons being available or contactable, the following 
persons should be requested to assist: 

To be determined. 

17.3 Theft 

The holder of an authority shall notify the Director-General from the Department of Health and in the case 
of theft notify the South African Police by telephone, telegram, facsimile or other similar rapid means of the 
event in question, and such notification shall be followed up within seven days by a written report. 

17.4 Fire or Flood 

In the case of fire, floods and similar emergencies on the premises of a holder, the relevant local authority 
or person or organisation that perform cleaning up or protection work be warned of the dangers associated 
with the group IV hazardous substance that is under the control of the holder and be advised accordingly. 
17.5 EXPLOSION 

17.5.1 Action to be taken in the event of an explosion due to sabotage, fire or other cause should include the 
following: 

17.5.2 Sounding the fire alarm. 

17.5.3 Calling the Fire Brigade and Police. 

17.5.4 Removing injured persons from the scene. 
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17.5.5 Putting out any fires. 

17.5.6 Evacuating and roping off the area. 

17.5.7 Establishing the cause of the explosion as soon as possible and taking immediate precautions against 
recurrences. 

SECTION 18 
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POST-EMERGENCY ENQUIRY 

18.1 Depending on the extent of the emergency, it may well be advisable to convene an enquiry to investigate 
the impact of the emergency on the Institution and the effectiveness of the emergency plan. 
18.1.1 the following comparisons should be made with normal periods: 

18.1.2 Daily attendance of employees. 

18.1.3 Production. 

18.1.4 Continuity of employees/staff. 

18.1.5 Damage to the plant should be assessed. 

18.1.6 The effectiveness of security systems should be assessed and corrective action taken. 
18.1.7 Comparison should be made with the operating capabilities of neighboring businesses during the period 
concerned. 

18.1.8 Recognition should be given for exemplary performance. 

11.3.1 FIRE 

Discussed in Emergency Plan. 

11.3.2 FLOODING 

Discussed in Emergency Plan. 

11.3.3 INJURY 

Discussed in Emergency Plan. 

11.3.4 EVACUATION 

Discussed in Emergency Plan. 

11.3.5 TELEPHONE BOMB THREAT 

All bomb threats are to be treated as true. 

The following action needs to be taken when receiving such a call: 

a. Obtain as much information as possible concerning the caller and the alleged bomb. 

b. Immediately notify Tanker Services. 

c. Complete the Bomb Threat form. 

During Silent Hours 

Obtain as much information as you can concerning the caller and the alleged bomb. 
Complete Bomb Threat Proforma Form. 

Pass the following message to the SAPS: 

"This is Patrolman .............. (your name) speaking from Sedibeng District Municipality. I have 
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received a telephone message that there is a bomb on site". (Give any further details that you 
may have obtained). Immediately contact the Site Manager, The Head of the Protection Services. 
Carry out any instructions that you receive from the Head of Protection Services, Sedibeng District 
Municipality. 

11.3.6 INTRUSION 

Should any unauthorised person be found in the restricted area, the following instructions 

will be carried out. 
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a. The security official will on finding the person, detain him and notify Security Manager. 

b. The security official will obtain as much information as possible of the intruders. 

c. Any incidents of intruders are to be fully logged in the Occurrence Book and a complete 
security report submitted to Head Office as soon as possible. 

d. Should the security official be unable to detain the intruder, advice 

must be sought from the Security Manager. 

12.3 SITE PLAN 

To be determined. 
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wannnn=- Forwarded message ---------- 
From: <noreply@labour.gov.za> 

Date: Sat, Jun 3, 2017 at 9:46 AM 
Subject: DOL Access has been processed 


To: tshingombe520@gmail.com 


Hi tshingombe tshitadi tshitadi tshingombe fiston 


Your application for DOL access has been processed. 
Your username is: tircigooo910610 
Your password is: 3v88@xHU 


Please login to change your password at the following url : 
Link to Change Password 


Please login to the Online website at the following url : 
https://cfonline.labour.gov.za/OnlineSubmissions/ 
and complete the registration for Online Apps Access. 


Yours faithfully 
DOL Team 


Chapter 71 navigation 
Chapter 72 user menu 


e Register as a DOL Online User 
e Register a claim 


Chapter 73 ONLINE SUBMISSION PORTAL 
Urgent Notice to Medical Practitioners who can’t link their practice to their profile: 


Please email your practice number, name and your details (don’t forget your email address) to the following 
email address: ccms@labour.gov.za, 


a correspondence will be send to you. 
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We apologise for any inconveniences this has caused. 

for any enquiries, please contact us on: 086 999 0090 

Chapter 74 organisation representative 

Are you a representative of an organisation that requires to capture notification of accident claims and medical reports? 


The duly authorised person acting on behalf of the organisation must register as an employer representative first, and once 
the authorised person logs in he/she will be able to link to your organisation with your CF Registration Number. 


Once you have registered and logged in you will be able to utililize the online submissions application to capture and 
update claims and medical reports. 


If this is your first visit please create your profile by clicking the link on the left hand panel 'Register as a DOL Online 
User’. 


If you have already registered please click here to submit an Accident report (WCL2) 
Chapter 75 medical practitioner 
Are you a medical practitioner seeking to capture a medical reports for compensation fund claims? 


Once you have registered and logged in you will be able to utililize the online submissions application to capture and 
update medical reports 


If this is your first visit please create your profile by clicking the link on the left hand panel 'Register Medical Practitioner'. 
If you have already registered please click here to Submit Medical Invoices/ Reports. 

copyright © 2013 Department of Labour - Online Submissions Portal 

Chapter 76 instructions 


Chapter 77 registration instructions 
Chapter 78 login 


username: 


— 


password: 


— 


fiston tshingombe <tshingombe520@gmail.com> 


AGREEMENT ,GUARDING ,TBRIGADE 119 /RECONCILLIATION BID CLAUSE EMPLOYEE/ power attorney high 
court guarding gazette / court labour guarding review application variation 


Ccma / security officer 


Company nogada private court inspector 


Shaka shile , offense , defense factor scope work contractor supply 


Procedure ruling site case matter, file gile matter retrieved 
1 message 


fiston tshingombe <tshingombe520@gqmail.com> 


pen 
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To: fiston tshingombe <tshingombe520@gmail.com> 


comprehensive contract which states such details as salary, hours of work, disciplinary codes and other employment 
details has the benefit of being signed by both parties and is therefore legally binding. 


Every employee is entitled to an employment contract, no matter what industry you work in. Below we provide an 
example of what an employment contract could look like and what items should be included in every employment 
contract. Take note that details will obviously change according to one's place of employment. 


Name & Address of employer guarding : 

(herein after referred to as "the employer") 

and Name & Address of employee: guarding 

(herein after referred to as "the employee") 

1. Commencement guarding duty site office 

This contract will begin on and continue until terminated as set out in clause 4. 


2. Place of work guarding keep : 


3. Job description guarding 


Job Title (e.g.. Domestic worker, gardener, cleaner etc) 


Duties guarding : 


4. Termination of employment guarding 


Either party can terminate this agreement with four weeks written notice. In the case where an employee is illiterate 
notice may be given by that employee verbally. 


5. Wage 

5.1 The employee/s wage shall be paid in cash on the last working day of every week/month and shall be: 
5.2.1 A weekly/monthly transport allowance of guarding : 

5.3 The total value of the above remuneration shall be guarding : 

5.4 The employer shall review the employee’s salary/wage once a year. 

6. Hours of work guarding conduct and misconduct miscellany dismissal 


6.1 Normal working hours will be from to on weekdays. 


6.2 Overtime will only be worked if agreed upon between the parties from time to time. 


6.3 The employee will be paid for overtime at the rate of one and a half times his/her total wage as set out in clause 
5.3. 
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Be DMIPON,. ORB SCY 


Zuwwo.. 
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